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At Brook Lodge we want MAGIC children!
This is children who are: Motivated Aspirational Growing in Independence and Confidence - MAGIC!

Introduction
[bookmark: _Statement_of_Intent][bookmark: _Statement_of_intent_1][bookmark: statment][bookmark: statement]The Early Years Foundation Stage (EYFS) at Rainford Brood Lodge is committed to offering children the best possible start in life and supports them to achieve their full potential. Our EYFS framework sets the standards for learning, development, and care for children from three to five years old. This policy has been developed in conjunction with the relevant DfE guidance and legislation to ensure that each child has a happy and positive start to their school life in which they can build a foundation for a love of learning and start their journey on to becoming MAGIC children. 
The Best Start in Life 
In line with the Statutory Framework for the Early Years Foundation Stage (EYFS), we recognise that every child deserves the best possible start in life. The early years are a crucial period in a child’s development, during which high-quality care, learning and experiences have a profound and lasting impact on future outcomes in health, wellbeing, learning and life chances. Our EYFS provision is inclusive, child-centred and responsive. We prioritise early language development, emotional wellbeing, positive relationships and the early identification of additional needs, ensuring that all children, regardless of background, ability or circumstance, are supported to reach their full potential.
Statutory and recommended guidance 
This policy is based on requirements set out in the statutory framework for the Early Years Foundation Stage (EYFS), effective from 1 September 2026.
This document also complies with our funding agreement and articles of association.
This policy is informed by and complies with the following statutory and recommended guidance: 
Structure of EYFS
Our Early Years Foundation Stage (EYFS) provision consists of two classes: Tadpoles Nursery and Reception. Tadpoles cater for children aged 3 to 4 years, providing a nurturing and stimulating environment that supports children's early learning and development. Children then progress to our Reception class, which caters for children aged 4 to 5 years, where they continue their learning journey through a broad, balanced and play-based curriculum in line with the Early Years Foundation Stage Framework. Together, these classes provide a seamless transition through the EYFS, supporting children to develop the skills, knowledge and confidence needed for future learning.
Intent
At Rainford Brook Lodge, we greatly value the importance of the Early Years Foundation Stage (EYFS) in providing a secure foundation for future learning and development.  
We ensure that children learn and develop well and are kept healthy and safe. We promote teaching and learning to ensure children’s readiness for the next stage of their education and give children a broad range of knowledge and skills that provide the right foundation for good future progress through school and life.
We seek to provide:
A safe, nurturing, and stimulating environment where every child feels valued and respected.
Promote the holistic development of each child, encompassing their physical, emotional, social, and cognitive growth.
Foster a love of learning through play-based, child-centred activities that cater to individual interests and developmental needs.
Encourage strong partnerships with parents and carers to support children's learning and development both at school and at home.
Ensure all children are prepared for the transition to Key Stage 1 and have the foundation skills needed for future learning.
We want to produce MAGIC children
· Motivated
· Aspirational
· Growing
· Independence
· Confidence
Implementation
Aims
Through the implementation of this policy, we aim to:
· Give each child a happy and positive start to their school life in which they can establish a solid foundation for a love of learning. 
· Enable each child to develop socially, physically, intellectually and emotionally. 
· Encourage children to develop independence within a secure and friendly atmosphere. 
· Support children in building relationships through the development of social skills, such as cooperation and sharing. 
· Work alongside parents to meet each child’s individual needs to ensure they reach their full potential. 

Four guiding principles shape our practice: 
1. Every child is a unique child, who is constantly learning and can be resilient, capable, confident and self-assured. 
2. Children learn to be strong and independent through positive relationships. 
3. Children learn and develop well in enabling environments with teaching and support from adults, who respond to their individual interests and needs and help them to build their learning overtime. Children benefit from a strong partnership between the school and parents. 
4. Learning and development is important. Children develop and learn in different ways and at different rates. 

To put these principles into practice, the school:
· Provides a balanced curriculum which takes children’s different stages of development into account. 
· Promotes equality of opportunity and anti-discriminatory practice. 
· Works in partnership with parents. 
· Plans challenging learning experiences, based on individual needs, which are informed by observation and assessment. At Brook Lodge, we aspire to ‘cater for every child’s needs, every day’ and this is true for EYFS as much as other parts of school.
· [bookmark: _Learning_and_development]Provides a safe and secure learning environment. 
Learning and development
The EYFS curriculum is based on an observation of children’s needs, interests and stages of development. In partnership with parents, the school promotes the learning and development of pupils to ensure they are ready for the next stage of education.
There are seven areas of learning and development that must shape education programmes in EYFS settings. These are split into two sections – prime and specific; however, all sections are interconnected and important.
The ‘prime’ areas of learning and development are:
Communication and Language
Listening, attention and understanding  
Speaking 
Physical Development 
Gross motor skills 
Fine motor skills 
Personal, Social and Emotional Development 
Self-regulation 
Managing self 
Building relationships 
The ‘specific’ areas of learning and development are:
Literacy 
Comprehension 
Word reading
Writing 
Mathematics 
Number
Numerical patterns 
Understanding the world 
Past and present 
People, culture and communities 
The natural world
Expressive arts and design
Creating with materials 
Being imaginative and expressive
The Early Learning Goals (ELGs) are not used as a curriculum or in any way to limit the wide variety of rich experiences that are crucial to child development. The ELGs are used to support teachers to make holistic, best-fit judgement about a child’s development and their readiness for Year 1.
Each area of learning and development is implemented through planned, purposeful play, and through a mix of adult-led and child-initiated activities. Practitioners respond to each child’s emerging needs and interests, guiding their development through warm, positive interaction.
As children grow older, and as their development allows, the balance gradually shifts towards more adult-led activities to help children prepare for more formal learning, ready for year 1. 
The EYFS lead discusses any cause for concern in a child’s progress, especially in the ‘prime’ areas of learning, with the child’s parents. A strategy of support is agreed upon, and consideration is taken as to whether the child may have SEND which requires additional support.
The school takes reasonable steps to provide opportunities for children with EAL to use their home language in play and learning whilst also ensuring that these children have sufficient opportunities to reach a good standard of English. During assessment, if a child is found to not have a strong grasp on English, the class teacher of SENDco contacts the child’s parents to establish their home language skills to assess if there is cause for concern about a language delay. 
Each area of learning and development is implemented through activities the teacher believes are the most effective for the children they are teaching.
The school responds to each child’s emerging needs and interests, guiding their development through friendly and positive interaction. 
Activities are planned with regard to the three characteristics of effective teaching and learning in the EYFS.
Playing and exploring – children investigate and experience things 
Active learning – children concentrate, keep on trying if they encounter difficulties and enjoy their achievements
Creating and thinking critically – children have and develop their own ideas, make links between ideas, and develop strategies for doing things
Further information regarding learning and development is set out in the school’s Teaching and Learning Policy. 
Assessment 
Assessment plays an important part in helping the school to recognise children’s progress, understand their needs, plan activities and assess the need for support. Within the first 6 weeks that a child starts reception, staff will administer the reception baseline assessment (RBA).
Parents are kept up-to-date with their child’s progress and development via ‘Tapestry’ and the EYFS lead addresses any learning and development needs at a strategic level and the class teacher works in partnership with parents. 
Formative assessments are used to assess the learning and development of children in the EYFS. Staff members observe children to understand their level of achievement, interests and learning styles. This information is then used to shape learning experiences for each child. 
In the final term of the year in which a child reaches age five, and no later than 30 June in that year, the EYFS profile is completed by the child’s class teacher.  Pupils are assessed against the 17 early learning goals, indicating whether they are:
Meeting expected levels of development
Not yet reaching expected levels (‘emerging’)
The assessment results are sent to the LA for analysis. The child’s next teacher uses this information to make plans for the year ahead. We share this information too at parental consultation meetings and in the end-of-year report. The profile reflects ongoing observations, and discussions with parents and/or carers. The results of the profile are shared with parents and/or carers for their child. 
The profile is moderated internally (referring to the Development Matters guidance) and in partnership with other local schools, to ensure consistent assessment judgements. EYFS profile data is submitted to the local authority upon request.  
Reasonable adjustments are made to the assessment process for children with SEND as appropriate. 
Assessment procedures are set out in full in the Assessment Policy.
Working with Parents and Carers
At Rainford Brook Lodge Primary School, we recognise that children learn to be strong, confident and independent from being in secure relationships. We aim to develop caring, respectful, professional relationships with the children and their families. 
Parents and/or carers are kept up to date with their child’s progress and development. The EYFS profile helps to provide parents and/or carers with a well-rounded picture of their child’s knowledge, understanding and abilities.
A strong and effective partnership is established and maintained with parents through a range of opportunities to share information and celebrate children's learning:
Parents are invited into school at the end of each term to look through their child's learning profile alongside their child. This provides an opportunity to celebrate progress and achievements. Staff are available to discuss children's development and answer any questions parents may have.
Parents are invited to attend termly Parents' Evenings to discuss their child's progress and next steps in learning. In addition, the school operates an open-door policy, and parents are welcome to speak to teachers at the beginning and end of the school day should they have any questions or concerns.
Alternative rooms within the school can be used to facilitate confidential discussions between staff and parents when required.
Parents are asked to provide consent for educational visits, the use of photographs of their child within school, the use of photographs on social media platforms, and access to the internet as part of the learning experience.
As part of the admission process, parents complete registration and medical information forms. They are also invited to provide a brief overview of their child, enabling staff to gain a better understanding of their personality, interests, strengths, and individual needs.
Each child is assigned a key person who helps to make sure that their learning and care is tailored to meet their needs. The key person supports parents and/or carers in guiding their child’s development at home. The key person also helps families to engage with more specialist support, if appropriate.
We ask parents/carers to provide more than 2 emergency contact numbers for their child (where possible).
Impact
The impact of our EYFS provision will be evident in:
Children who are happy, confident, and eager to learn.
The achievement of developmental milestones and progress in all areas of learning and development.
Strong partnerships between educators, parents, and carers, fostering a supportive learning community.
Well-prepared children who transition smoothly to Key Stage 1 with the skills and knowledge needed for continued success.
Positive feedback from parents, carers, and external assessors who recognize the high quality of our EYFS provision.
Staff Training
We will:
· Train all staff in safeguarding procedures in line with Annex C of the most recent EYFS framework and Keeping Children Safe in Education (KCSIE) guidance
· Support all staff to feel supported and confident in implementing our safeguarding policy and procedures
· Renew training every year, or more often when it’s needed to help maintain skills; keep up to date with any changes to our safeguarding procedures; or because of any safeguarding concerns
Our designated safeguarding lead (DSL) will: 
· Provide ongoing support, advice and guidance to all staff
· Attend a training course consistent with the criteria set out in Annex C of the most recent EYFS framework
· Liaise as needed with local statutory children’s services agencies and our local 
Safer recruitment
When recruiting staff, we will follow the procedures set out in the latest EYFS framework and Keeping Children Safe in Education when checking the suitability of new recruits.
All staff and regular volunteers who work directly with Reception children are subject to the appropriate pre-employment checks before they begin work. These include identity verification, reference checks, enhanced DBS checks and, where applicable, children's barred list checks.
The school undertakes appropriate suitability checks on volunteers in accordance with statutory guidance. Where volunteers are engaged in regulated activity or where risk assessment determines it necessary, an enhanced DBS check will be obtained before they work with children.
All staff are required to disclose any event, circumstance, health issue, conviction, caution, court order, disqualification, change in household circumstances or other matter that may affect their suitability to work with children, either during recruitment or while employed by the school.
Staffing Ratios
We make sure that the appropriate statutory staff: child ratios are maintained in our setting to meet the needs of all children and ensure their safety:
For children aged 3 and over where there is a person with qualified teacher status, early years professional status, or early years teacher status, an instructor or another suitably qualified, overseas-trained teacher:
For classes where the majority of children will reach the age of 5 or older within the school year, we have at least 1 member of staff for every 30 children
For all other classes, we have at least 1 member of staff for every 13 children
At least 1 other member of staff holds an approved level 3 qualification, or has received approval to be included in the ratios at level 3 after attaining experience-based route status
We determine ratios guided by all relevant ratio requirements and by the needs of the children within the group
Whistleblowing 
We make sure that all staff are aware of our whistleblowing procedures; feel able to raise concerns about any poor or unsafe practice; and know that such concerns will be taken seriously by the senior leadership team. 
In the event that a member of staff feels that they need to blow the whistle on misconduct, they should report their concern to the Head of School. If the concern is about the Head of School, or it is believed they may be involved in the wrongdoing in some way, the staff member should report their concern to the chair of the LGB. 
See our whistleblowing policy for details of our safer recruitment procedures and more detail on our procedures for handling whistleblowing. 
Malicious or vexatious allegations
If an allegation is made in good faith, but investigation finds no wrongdoing, there will be no disciplinary action against the member of staff who raised the concern.
If, however, an allegation is shown to be deliberately invented or malicious, we will consider whether any disciplinary action is appropriate against the person making the allegation.
Roles and responsibilities
The role of our Local Governing Board includes:
· Overseeing the strategic direction and development of the EYFS provision.
· Ensuring compliance with statutory requirements and best practices.
· Monitoring and evaluating the effectiveness of the EYFS policy and its implementation.
· Supporting and challenging the leadership team to continually improve outcomes for all children.
· Engaging with parents, carers, and the wider community to gather feedback and promote the EYFS provision.
The EYFS lead, in conjunction with the headteacher, has responsibility for the day-to-day implementation and management of this policy. 
Staff, including teachers, support staff, supply staff and volunteers, are responsible for familiarising themselves with, and following, this policy.
Staff, including teachers, support staff, supply staff and volunteers, are responsible for remaining alert to any issues of concern in children. 
Equal Opportunities 
At Rainford Brook Lodge, we are committed to promoting equal opportunities and inclusion within our EYFS provision by:
Ensuring that all children, regardless of their background, ethnicity, gender, or ability, have access to high-quality learning experiences.
Valuing and celebrating diversity and fostering an inclusive environment where every child feels accepted and respected.
Identifying and addressing barriers to learning and participation for children with SEND or those from disadvantaged backgrounds.
Providing training and support for staff to promote inclusive practices and address any biases or inequalities.
Working in partnership with parents, carers, and external agencies to ensure that all children receive the support they need to thrive.
Safeguarding and Welfare 
We recognise that children learn best when they are healthy safe and secure, when their individual needs are met and when they have positive relationships with the adults caring for them. We follow safeguarding and welfare requirements to provide a welcoming, safe and stimulating environment where children are able to enjoy learning and grow in confidence. 
We make sure that the appropriate statutory staff: child ratios are maintained in our setting to meet the needs of all children and ensure their safety:
We comply with infant class size legislation and have at least 1 teacher per 30 pupils
All staff who regularly work within the EYFS provision hold a current Paediatric First Aid (PFA) certificate and are available on the premises at all times when children are present, including during outings. Paediatric First Aid certificates are renewed every three years in line with statutory requirements.
We promote good oral health, as well as good health in general, in reception by talking to children about:
The effects of eating too many sweet things
Visiting the dentist
The importance of brushing your teeth
We provide healthy snack choice to promote good oral health

Safeguarding Arrangements 
All necessary steps are taken to keep children in the setting safe and well.
Safeguarding and promoting the welfare of children is everyone's responsibility, and all staff working within the EYFS recognise the importance of early vigilance, timely reporting and effective partnership with parents and external agencies during this critical stage of development.
Any safeguarding or welfare issues are dealt with in line with the school's Child Protection and Safeguarding Policy, and all members of staff in the EYFS are required to read this policy as part of their induction training.
The Designated Safeguarding Lead (DSL) is Ms Hodkinson. The DSL is responsible for safeguarding children and liaising with local children's services and other agencies as appropriate.
The Deputy Designated Safeguarding Lead (DDSL) is Mr Moore. The deputy DSL undertakes the duties of the DSL in their absence; however, overall responsibility for safeguarding remains with the DSL.
The DSL and deputy DSL undertake child protection training in line with statutory requirements.
The school follows statutory procedures for reporting allegations of harm relating to adults working with children and works with relevant agencies where required.
Staff receive safeguarding training that enables them to understand safeguarding policies and procedures, maintain up-to-date knowledge of safeguarding issues, and recognise possible indicators of abuse, neglect and exploitation.
Safeguarding training includes recognising abuse and neglect, inappropriate behaviour between adults and children, online safeguarding, image-sharing risks, allegations management and safer recruitment responsibilities.
Absence
We expect good levels of attendance from all of our children. We are required to promptly follow up on absences. We will follow the procedure as determined in our attendance policy.
Digital Technology and Screen Use
From 1 September 2026, the school has regard to the Department for Education's guidance on children's screen use in early years settings.
Screen use within Reception is limited, purposeful and carefully planned. Any use of digital technology is age-appropriate and linked to a clear learning, communication or accessibility purpose. Children do not access screen-based content without adult supervision, and technology does not replace high-quality interactions, practical learning experiences, storytelling, physical activity, outdoor learning or play-based experiences.
Where appropriate, assistive technology is considered and used to support pupils with SEND in accordance with their individual needs.
Digital content is checked by staff prior to use to ensure that it is suitable, educational and age appropriate. Advertising, autoplay functions, algorithm-driven content and unsuitable artificial intelligence tools are avoided within Reception provision.
Mobile Phones and Devices
For the purposes of this policy, the term mobile phone refers to any electronic device that can be used to take images or record videos, including tablets.
Procedures relating to the use of mobile devices are addressed in full within the school's Mobile Technology Policy.
Use of Mobile Phones by Staff Members
Staff members do not use personal mobile phones or cameras when children are present.
Staff may use mobile phones on school premises outside working hours when children are not present.
Staff may use mobile phones in the staffroom during breaks and non-contact time.
Mobile phones are stored securely and kept on silent mode whilst children are present.
Staff may take mobile phones on educational visits; however, they are only used in emergencies and must never be used to take photographs or videos.
Staff who do not adhere to this policy may face disciplinary action.
Staff use professional judgement in emergency situations.
Any concerns regarding a staff member's use of mobile devices are reported to the DSL and managed in accordance with the Child Protection and Safeguarding Policy and the Procedure for Managing Allegations Against People Who Work with Children and Young People.
Use of Mobile Phones by Parents, Visitors and Contractors
Posters are displayed around the school to indicate that it is a mobile-phone-free zone.
Parents, visitors and contractors are not permitted to take photographs or record videos without prior permission.
Parents may take photographs and videos containing their own child during school events. Where other children are included, informed consent must be obtained from the parents of those children.
The school strongly advises against the publication of photographs or videos taken at school events on social media platforms.
Any concerns regarding the use of mobile devices by parents, visitors or contractors are reported to the DSL and addressed through the school's safeguarding procedures.
Use of School Mobile Phones and Cameras
Staff are provided with a school device where photographs or videos are required for educational purposes.
School devices are protected by passcodes and used only for work-related purposes.
Photographs are only taken with parental consent and in the presence of another member of staff.
Staff do not photograph injuries or bruising for safeguarding purposes. Instead, concerns are recorded using body maps, concern forms and CPOMS.
School devices are not taken off-site without prior permission from the Headteacher.
Concerns regarding material stored on school devices must be reported immediately to the DSL.
Dogs on School Premises
In line with statutory guidance, dogs prohibited under Section 1 of the Dangerous Dogs Act 1991, including the XL Bully type, are not permitted on school premises at any time, including where a dog has been granted a Certificate of Exemption.
Rest and Sleep Provision
As the school's EYFS provision caters for children aged 3 to 5 years, the safer sleep requirements within the EYFS Statutory Framework relating to children under the age of two are not applicable.
Where a child in our EYFS setting requires rest or sleep due to a medical condition, disability or other identified need, an individual care plan and risk assessment will be implemented to ensure appropriate supervision and support.
Safer Eating
While children are eating, there will always be at least 1 member of staff in the room with a valid Paediatric First Aid certificate (from a course consistent with the criteria set out in the latest EYFS framework). All children will be within sight and hearing of a member of staff while eating, and seated safely on an appropriate chair and, where possible, in a designated eating space.
Before a child joins our setting, we will get information on their:
· Dietary requirements 
· Food allergies and intolerances
· Health requirements
We will share this information with all staff involved in food preparation and handling. At each mealtime and snack time it will be clear which staff member is responsible for checking that the food meets all the requirements for each child.
We will make sure that all staff are aware of the symptoms and treatments for allergies and anaphylaxis; the differences between allergies and intolerances; and that children can develop allergies at any time.
Safety of premises 
We make sure that our premises, including overall floor space and outdoor space, are fit for purpose and suitable for the age of children we care for and the activities provided on the premises. 
We comply with requirements of health and safety legislation, including fire safety and hygiene requirements. 
Toileting and privacy
We make sure that there are: 
Enough toilets and hand basins available for the children
Suitable and hygienic nappy changing facilities 
An adequate supply of necessary items such spare clothes 
Separate toilet facilities for adults
During nappy changes and toileting, we will balance children’s privacy with their safeguarding and support needs. Please see our Intimate Care Policy for more information
Wraparound Care
The school provides Nursery and Reception education in accordance with the learning, development and assessment requirements of the EYFS Statutory Framework. Where children attend breakfast clubs, after-school clubs or other wraparound provision, the safeguarding and welfare requirements continue to apply. The learning, development and assessment requirements do not apply to provision that operates solely as wraparound care.

Health and safety 
A first-aid box is located in the Reception classroom.
Only medicine prescribed to a child by a doctor, dentist, nurse or pharmacist is administered. 
The school’s Supporting Pupil’s at School with Medical Conditions policy outlines the procedures for administrating medicines.
The teacher or lead practitioner in their absence reports any accident or injury involving a child to the parent on the day it occurs, or as soon as reasonably practicable after, and any first-aid treatment administered to a child is reported to the parent. 
Accidents and injuries are recorded in an accident book, located in the First Aid Room. 
The headteacher reports any serious accident, illness, injury, or death of a child whilst in the school’s care to St Helens Health and Safety as soon as is reasonably practicable (this may then involve reporting to Ofsted), but within 14 days of the incident occurring. Local child protection agencies are also notified where necessary. 
The school has a Fire Evacuation Plan in place. 
The headteacher notifies St Helens H&S (this may then involve reporting to Ofsted) of any incidents of food poisoning affecting two or more children within 14 days of the incident. 
Information about any dietary requirements, preferences, food allergies and any special health requirements a child has are recorded. 
Any food or drink provided to children is healthy, balanced and nutritious as outlined in the Healthy Eating and Hygiene Policy.
Fresh drinking water is available at all times. 
Smoking is not permitted on the school premises.
[bookmark: _Staff_taking_medication]The Health and Safety Policy outlines the full health and safety policies and procedures. 
Staff taking medication or other substances 
The school implements a zero-tolerance approach to drug and alcohol misuse.
The use of alcohol or any other substance that may affect the ability to care for children by a member of staff is not tolerated. If there is a reason to believe a member of staff is under the influence of alcohol or any other substance, they will not be allowed to work directly with children and further action will be taken. 
Any member of staff taking medication which may affect their ability to care for children seeks medical advice. Staff are only allowed to work directly with children if it is confirmed that the medication is unlikely to impair their ability to look after children properly.
Any medication used by staff is securely stored in the school office.
Transition periods 
The following process is in place to ensure children’s successful transition to Year 1: 
Parents are invited to a meeting to ensure they know about school procedures and allocation of classes, and to voice any concerns they may want to express.
Children are invited to a number of visits throughout the year to their Year 1 class. The first visits are within their pre-school settings, allowing them to feel secure in the new environment. In the Summer term, children visit at least once without the support of the pre-school practitioners or parents.
[bookmark: _Monitoring_and_review]In the Summer term, Reception and Year 1 staff meet to discuss each child's development in order to support a smooth transition to Year 1.

Related Policies
Further safeguarding and welfare arrangements are detailed within the following school policies and procedures:
Child Protection and Safeguarding Policy
Online Safety Policy
Staff Code of Conduct
Mobile Technology Policy
Whistleblowing Policy
Safer Recruitment Procedures
Managing Allegations Against Staff Procedures
All policies are available from the website or provided hardcopy, via the school office, on request. 
Monitoring and review 
This policy is reviewed annually by the governing body and the headteacher.
Any changes made to this policy are communicated to all members of staff. 
All members of staff directly involved with the EYFS are required to familiarise themselves with all processes and procedures outlined in this policy as part of their induction. 

image1.png
@\NFO %

<, N
BN
0K 1.0





