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Statement of Intent 
 
At Heald Place Primary School, we are committed to ensuring that all our pupils continue to 
receive a quality education.  
 
It is important that as a school, we are fully prepared for the possibility that we may have to have a 
full or partial closure of school.  
 
Our aim is to provide remote learning so that pupils can continue to make progress, however we 
appreciate that each family is unique and because of this, will approach remote learning in a way 
which is flexible enough to suits their needs. In line with our school mission statement, we want to 
empower all pupils to become, “Independent learners.” We will offer support for parents and carers 
to ensure that they feel able to facilitate home learning.  
 
We are a Rights Respecting School. All children have the right to a high-quality education (Article 
28).  
“Every child has the right to an education. Primary education must be free and different forms of 
secondary education must be available to every child. Discipline in schools must respect children’s 
dignity and their rights. Richer countries must help poorer countries achieve this.” 
 
This policy sets out our school plans for pupils to have access to a high-quality remote learning 
curriculum at home, should the need arise. 
 

 
Aims and Objectives  
 
The aims of the Remote Learning Policy are to:  
 

 ensure consistency in the approach to remote learning for pupils who are not in school. 

 set out expectations for all members of the school community with regards to remote learning. 

 provide appropriate guidelines for data protection and child protection (see Links with other policies 
below).  

 provide continuity of learning and ensure provision is available for all members of the school 
community. 

  
The objectives of the Remote Learning Policy are to: 
 
 develop an effective remote education policy that is aligned with in-school provision and our agreed 

curriculum. 
 recognise how remote education fits into school policies and legislative frameworks. 
 cultivate a whole school approach to remote education. 
 recognise the importance of effective communication and consideration for wellbeing. 
 
Who is the remote learning plan applicable to? 
 
Every child is expected to attend school. In line with government guidance, in exceptional cases, a 
child might be unable to attend for medical reasons, but well enough to learn from home.  In these 
circumstances, we will consider providing remote education, allowing children to keep on track with 
their education and stay connected to their teachers. 
 
Timescale 
 
This policy will come into immediate effect in the event of: 

 a full lockdown involving the whole school 

 a partial lockdown involving either a whole bubble or part of a bubble 

 individual children being affected 
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Roles and Responsibilities 
 
The role of Teaching and Learning Support (TLS) 
 
During a full lockdown, TLS will use Teams to deliver 1:1 or small group sessions with a focus on 
facilitating progress in reading. In the EYFS, TLS will share stories, songs, rhymes and poems with 
props. In KS1 and KS2, TLS will use Oxford Owls to deliver guided reading. The sessions will be 
live and interactive, with TLS modelling book behaviours, engagement with a text, reading 
strategies and responses to a text. 
 
The role of teachers in providing remote learning online: 
  

 Each class has an Office 365 school managed account, which they can use to access their Microsoft 
Teams class and ClassDojo. All class teachers in KS2 know how to set work for their pupils using 
Microsoft Teams/ClassDojo and all pupils have been taught how to complete and hand in 
assignments that have been set for them.  

 Each class from Nursery to Year 6 has a class page set up for them within ClassDojo. All class 
teachers know how to set work for their pupils using ClassDojo. All pupils have been taught how to 
complete and hand in their work using these platforms. 

 Pupils will be encouraged to complete any assignments set within Microsoft Teams to photograph 
and upload and work they complete to ClassDojo. The class teacher will provide feedback on this in 
the same time frame they would in school. 

 Provide support for parents and carers so that they are empowered to facilitate home learning, 
including instructional videos/guidance to introduce teaching strategies.  

 Each child will be offered a weekly communication with the Teacher during the self-isolation period a 
‘Welfare check.’ During lockdown daily communication through ClassDojo. This will be to check in 
and see if everyone is ok with the remote learning and offer support if and /or where needed. 

 Responding to messages from pupils and parents on a daily basis during normal working hours. 
 
The role of Subject Leaders 
 
Alongside their teaching responsibilities, Subject Leaders are responsible for: 

 Considering whether any aspects of the subject curriculum need to change to accommodate remote 
learning. 

 Working with teachers delivering their subject remotely to make sure all work set is appropriate and 
consistent. 

 Monitoring the remote work set by teachers in their subject. 

 Alerting teachers to resources they can use to teach their subject remotely. 
 
The role of Phase Leaders 
 
Phase Leaders will monitor the quality of remote learning: 

 Quality assure the 1:1 reading led by TLS. 

 Quality assure online learning, including pitch and expectations, adaptations, instructional videos, 
modelling and feedback. 

 Give constructive feedback to staff and monitor speedy responses to feedback given. 

 Add notes to appraisal documents to gather evidence towards successful completion of the appraisal 
cycle. 

 Provide pupil-facing support for wellbeing including weekly assemblies. 

 Ensure full engagement of their Phase with either online learning or on-site provision. 
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The role of the Designated Safeguarding Lead 
 
The Designated Safeguarding Lead will monitor CPOMS and respond to any welfare concerns 
raised by informing all relevant services. The Designated Safeguarding Lead will be available 
during the school day. The Designated Safeguarding Lead is responsible for: 

 Ensuring all children identified as vulnerable (e.g. Child Protection, social work involvement, Child in 
Need, Early Help, Looked After Children) have appropriate provision for remote learning or access to 
provision on site. 

 Liaising with parents and carers of vulnerable children to ensure they are supported in remote 
learning or provision on site. 

 Supporting staff to ensure vulnerable children have appropriate learning opportunities during remote 
learning or provision on site. 

 Monitoring the security of remote learning systems, including data protection and safeguarding 
considerations. 

 
The role of the SENDCo/ Inclusion Lead 
 
Alongside any teaching responsibilities, the SENDCo is responsible for: 

 Ensuring all children with an EHCP, or identified additional needs have appropriate provision for 
remote learning, or access to provision on site. 

 Ensuring parents and carers understand that it may not be possible for all the provisions in the EHCP 
to be delivered if their child does not attend school during periods of school closure. 

 Liaising with parents and carers of SEND children to ensure they are supported in remote learning. 

 Supporting teachers to ensure SEND children have appropriate learning opportunities during remote 
learning. 

 Liaising with parents and carers of International New Arrivals (INA) and pupils with early acquisition 
of English to ensure they are supported in remote learning or to have access to provision onsite. 

 Ensuring staff provide appropriate learning opportunities during remote learning or onsite provision 
for INA and children with early acquisition of English. 

 
The role of the Computing Lead  
 
Alongside any teaching responsibilities, the Computing Lead is responsible for: 

 Co-ordinating the remote learning approach across the school. 

 Monitoring the effectiveness of remote learning by having access to each individual class Teams 
page in KS2 and ClassDojo in EYFS, KS1 and KS2. 

 Reflecting on feedback from families and staff. 

 Monitoring the security of remote learning systems, including data protection and safeguarding 
considerations. 
 

The role of the Governing Body 
 
The governing board is responsible for: 

 Monitoring the school’s approach to providing remote learning to ensure education remains as high 
quality as possible. 

 Ensuring that staff are certain that remote learning systems are appropriately secure, for both data 
protection and safeguarding reasons. 

 
The role of Pupils is to: 
 

 Participate in remote learning activities provided by their teacher. 

 Submit work completed at the end of each day for marking and feedback. 

 Act on any feedback given by class teachers. 

 Seek help, if they need it, from their teacher. 
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 Alert their teacher if they’re not able to complete work. 
 
 
 
 
 
The role of Parents and Carers is to: 
 

 Respond promptly to all communication from school. 

 Ensure your child is in a strong routine while working remotely. 

 Encourage their child to access remote learning and any other associated activities. 

 Make the school aware if their child is sick, or otherwise can’t complete work. 

 Seek help from the school if they need it. 

 Be respectful when raising any concerns or issues to staff. 
 
Wellbeing 
 
At Heald Place Primary School we recognise that everyone’s wellbeing is important.  Learning 
remotely, at home, can be very intense for parents and carers as well as for the children. We very 
much appreciate whatever support parents and carers can provide.  
As a school we will endeavour to ensure that work which is set, encourages our pupils to work 
independently, without the specific support of an adult at home, however we appreciate that this 
may not always be possible. Counselling is provided for identified pupils either on site or remotely 
by Turn the Page Counselling. 
Advice on how parents and carers can support their pupils as well as looking after their own 
wellbeing, can be found on our website: https://www.healdplace.co.uk/page/mental-health-and-
wellbeing/107633  
 
Curriculum  
 
At Heald Place Primary School, we acknowledge that there has been much disruption to children’s 
education, therefore, we are committed to ensuring that all children continue to receive a quality 
education should the need for remote learning arise.  
Our approach includes a blend of paper resources, online learning including resources available 
through online learning platforms such as:  

 Microsoft Teams, ClassDojo 

 Oak National Academy, BBC Bitesize, White Rose Maths  

 Anima phonics  

 TTRockStars, Doodle 
 
The remote learning set for children will be in line with the learning that would take place in the 
classroom so the teachers will provide resources that deliver the main aspects of the curriculum 
plan; this includes Relationship and Health Education.  
 
The remote learning set by the teachers will follow the long-term curriculum plan for their year 
group, so that children can continue to access the relevant curriculum for their year and progress. 
Teachers will provide adapted learning resources for children with additional learning needs, e.g. 
SEND or where children are at the early stages of English language acquisition.  
 
At Heald Place Primary School, we are fully aware that these will be exceptional times and each 
family is unique, because of this we will always try to approach remote learning in a way which 
suits their individual needs.  
 
Support for staff (who to contact) 
 
If staff have any questions or concerns about remote learning, they should contact the following 
individuals: 

 Issues in setting work – talk to the relevant Subject Leader, Phase Leader or SENDCo. 

https://www.healdplace.co.uk/page/mental-health-and-wellbeing/107633
https://www.healdplace.co.uk/page/mental-health-and-wellbeing/107633
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 Issues with behaviour – talk to the relevant Year Group Leader/Phase Leader. 

 Issues with IT – talk to IT staff/One Education. 

 Issues with their own workload or wellbeing – talk to their line manager. 

 Concerns about data protection – talk to the Data Protection Officer (Global Policing). 

 Concerns about safeguarding/welfare – talk to the Designated Safeguarding Lead. 
 
 
 
Support for Parents and Carers (who to contact) 
 
If parents or carers have any questions or concerns about remote learning, they should contact the 
following individuals: 

 Issues with set work – talk to the year group team, Phase Leader or SENDCo/Inclusion Lead 

 Issues with behaviour – talk to the year group team, Phase Leader or the SENDCo/Inclusion Lead. 

 Issues with learning platforms – talk to year group team. 

 Issues with their own workload or wellbeing – talk to the Designated Safeguarding Lead. 

 Concerns about data protection – talk to the Data Protection Officer (Global Policing). 

 Concerns about safeguarding/welfare – talk to the Designated Safeguarding Lead. 
 
Access to technology at home 
 
Pupils, parents and carers are surveyed regularly about their access to technology at home. This is 
used to help inform school as to any children that may need their remote learning provision altering 
to suit their access to technology or to look at which children may be eligible for new technology. 
The loan agreement must be signed by parents and children and handed into the school office 
prior to school lending a pupil a laptop for the purpose of completing remote learning activities 
during the period of self-isolation. 
 
Data Protection  
 
When accessing personal data for remote learning purposes, all staff members will be able to 
access parent contact details via SIMS.  They will also have access to CPOMS to record any 
concerns about children, this is accessed via a secure user name and password. School laptops 
and iPads are the school’s preferred devices to be used when accessing any personal information 
on pupils. Please refer to our separate Data Protection and Online-Safety policies for further 
guidance. 
 
Safeguarding 
  
Safeguarding remains key throughout this time and particularly in this new area of remote learning 
for our school. This policy should be read in conjunction with our Child Protection and 
Safeguarding policies for further guidance. 
 
Links with other policies/documents 
 
This Remote Learning policy should be read in conjunction with the following policies/documents: 
  

 Behaviour Policy  

 Child Protection Policy 

 Safeguarding Policy 

 Data protection Policy  

 Online Safety Policy 

 Home-School Agreement 

 Acceptable Use Policy 

 Remote Learning Plan 

 Expectations of Roles and Responsibilities 
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Monitoring and Review  
 
This policy will be reviewed at appropriate intervals in response to the pandemic by the 
Headteacher, SLT and Computing Lead. This policy will also be reviewed whenever updated 
guidance to remote learning is provided by the DfE. The Computing Lead will liaise regularly with 
staff, to monitor the effectiveness of the policy. At every review, it will be approved by the 
Governing Body. 
 
 
Date set: September 2025 
 
Review Date: September 2026 
 
 
Signed:                          Headteacher         
 
 
 
Signed:                          Chair of Governors 
_____________________________________ 
 
 
 


