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The Brow CP School – Eliminate discrimination and other conduct that is prohibited by the Act
Statement of intent
· The Brow CP School is committed to eliminating discrimination, harassment and victimisation and any other conduct prohibited by the Equality Act 2010. We promote an inclusive culture where every child, parent, member of staff and governor is valued and respected.
· This commitment aligns with our vision and values: strong relationships, high expectations and mutual respect. It underpins our policies, curriculum and day-to-day practice across the school.
Understanding the requirement
· Eliminating discrimination and other prohibited conduct means taking proactive and proportionate steps to prevent discriminatory behaviour and to respond quickly and fairly where it occurs. It includes preventing direct and indirect discrimination, harassment, victimisation and discrimination arising from disability, and ensuring reasonable adjustments for disabled children and staff.
· In the context of The Brow CP School (a maintained, mainstream primary with 65% SEND, 48% FSM and two resource base classes for speech, language and communication needs), our approach is to be anticipatory and targeted so that barriers to learning and participation are removed for those with protected characteristics.
Key policies and governance
· Behaviour Policy and Anti‑Bullying Policy: These set out clear expectations for conduct, definitions of bullying (including racist, homophobic, transphobic and disability-related bullying), reporting routes, investigation procedures and sanctions. Staff, children and governors are reminded of these expectations regularly.
· SEND Policy and Accessibility Plan: These documents outline how reasonable adjustments and targeted support are provided to ensure equal access to the curriculum and school life for children with disabilities and additional needs.
· Equalities Statement / Equality Objectives: We publish information that demonstrates how we comply with the Public Sector Equality Duty and set relevant equality objectives reviewed within the statutory cycle.
· Safeguarding Policy: Safeguarding procedures include steps to identify and respond to discriminatory or abusive behaviour that may place a child at risk.
· Recruitment and Staff Conduct Policies: Procedures ensure non‑discriminatory recruitment and that staff understand expectations regarding professional conduct and equalities duties.
Concrete practises, procedures and examples
· 
Inclusive admissions and placement
· We operate inclusive admissions in line with local authority and statutory guidance and aim to meet individual needs through mainstream provision and our two resource base classes for children with speech, language and communication needs.
· Reasonable adjustments (physical, curricular and pastoral) are planned for at admission and reviewed regularly via EHCPs, SEND reviews and pupil progress meetings.
· 
Curriculum and teaching
· Broad and balanced curriculum: All children access the full curriculum, with adaptations where necessary to remove barriers. Differentiated plans, scaffolds and multi‑sensory approaches are used so pupils with SEND and EAL can participate fully.
· Core British Values and Virtues: These are taught explicitly and embedded across subjects to promote tolerance, respect, fairness and mutual understanding, reducing prejudice and discrimination.
· Targeted literacy, language and communication interventions support children in resource base classes and mainstream who have speech and language needs, reducing the risk of exclusion or marginalisation.
· 
Promotion of positive behaviour and relationships
· Strong relationships: Staff use restorative approaches, nurture principles and clear routines to resolve conflict, promote empathy and prevent discriminatory incidents escalating.
· Celebration of diversity: Assemblies, themed weeks and curriculum links highlight different cultures, faiths and family structures to foster understanding and counter stereotypes.
· 
Monitoring, reporting and responsive action
· Incident reporting: All incidents of discriminatory language or behaviour are logged, investigated and reported to senior leaders. Consequences and restorative steps are recorded and tracked.
· Analysis of data: We review behaviour, exclusion (if any), bullying and attendance data by relevant groups (including SEND and FSM) to identify and address patterns of disadvantage or discriminatory practice.
· Governors and senior leaders receive regular reports so that trends can be addressed and actions resourced.
· 
Staff training and awareness
· Regular staff training on equality, inclusion, SEND, and anti‑bullying ensures all staff understand their legal responsibilities and practical strategies to prevent discrimination.
· New staff and governors receive induction covering equality duties and school policies.
· 
Working with families and external partners
· Engaging parents and carers: We keep families informed about equality policies and encourage reporting of concerns. Communication is accessible and tailored where needed.
· Specialist support: We work with local authority services, speech and language therapists and other agencies to provide appropriate interventions that reduce inequality of access and opportunity.
Evidence of impact (illustrative examples based on school context)
· Reduced incidents: Recorded reductions in incidents of discriminatory language and bullying related to disability or other characteristics where interventions have been implemented.
· Improved access and outcomes: Children in resource base classes and those with SEND receive targeted support (e.g. speech and language intervention, differentiated literacy provision) that supports engagement in the curriculum and progress in reading and writing.
· Inclusive engagement: High levels of pupil participation in school life and extra‑curricular activities due to reasonable adjustments and nurture support.
How we ensure ongoing compliance and continuous improvement
· Annual publication: We publish information showing how we comply with the Public Sector Equality Duty and review equality objectives at least once every four years, updating progress annually.
· Proportionate review: Equality considerations are included in policy reviews, curriculum planning and decision‑making. For example, accessibility needs and potential discriminatory impacts are considered before changes to provision or practice are made.
· Targeted priorities: Our school improvement priorities (attendance, reading, maths, writing) are pursued with an equality lens to ensure actions reduce disadvantage (e.g. targeted reading fluency interventions for pupils with SEND or disadvantaged backgrounds; attendance support plans tailored to families’ needs).
Responsibilities and contact
· Senior Leadership Team and SENDCo: Responsible for day‑to‑day implementation of policies, monitoring incidents and arranging reasonable adjustments.
· Governors (Equality link governor): Oversee the school’s compliance with equality duties and monitor published information and objectives.
· All staff and volunteers: Expected to model inclusive behaviour, challenge discrimination and follow reporting procedures.
Accessible information
· Key equality policies, the Equality Objectives and accessibility information are available to parents, staff and stakeholders. If information needs to be provided in a different format or language, the school will make reasonable arrangements.
Conclusion
· The Brow CP School takes active, proportionate and context‑sensitive steps to eliminate discrimination and other prohibited conduct. Our highly inclusive ethos, broad and balanced curriculum, emphasis on Core British Values and Virtues, specialist resource base support and strong pastoral systems ensure that barriers are identified and removed, and that every child is supported to thrive.
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We respect. We learn. We are happy.




