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Introduction
Longwood Primary School is committed to ensuring that it upholds and delivers the highest standards of equality both as an employer and as a provider of educational opportunities to young people. We are committed to advancing and achieving equality of opportunity for all students, parents /carers / associated persons, staff, governors and visitors. We believe that all people are of equal value and are entitled to equality of opportunity and that our diversity enriches our community.

1. PUBLIC SECTOR EQUALITY DUTY
The Equality Act 2010 placed a duty on all public sector organisations including academies and academy trusts called the Public Sector Equality Duty (known as the PSED or the Equality Duty). This duty extends to all the aspects of a person’s identity – known as ‘protected characteristics’ – that are protected under the Equality Act 2010. These are race, disability, sex, age, religion or belief, sexual orientation, pregnancy and maternity and gender reassignment.
The equality duty has two main parts: the ‘general’ equality duty and ‘specific duties’.
The general equality duty sets out the equality matters that schools need to consider when making decisions that affect pupils or staff with different protected characteristics. This duty has three elements. In carrying out their functions, public bodies are required to have ‘due regard’ when making decisions and developing policies, to the need to:
· Eliminate discrimination, harassment, victimization and other conduct that is prohibited by the Equality Act 2010.
· Advance equality of opportunity between people who share a protected characteristic and people who do not share it.
· Foster good relations across all protected characteristics – between people who share a protected characteristic and people who do not share it.
Having due regard to the need to advance equality of opportunity is defined further in the Equality Act 2010 as having due regard to the need to:


· Remove or minimize disadvantages

· Take steps to meet different needs
· Encourage participation when it is disproportionately low.

In order to help schools in England meet the general equality duty, there are two specific duties that they are required to carry out. These are:
· To publish information to demonstrate how they are complying with the equality duty.
· To prepare and publish one or more specific and measurable equality objectives.


2. THE POLICY
This Equality and Diversity Policy represents a commitment to a common set of values and objectives, and to a consistent approach to communicating, implementing and monitoring the policy.

3. AIMS AND OBJECTIVES
3.1 Aims
Longwood Primary School is committed to advancing and achieving equality of opportunity for all students, parents /carers / associated persons, staff, governors and visitors. We believe that all people are of equal value and are entitled to equality of opportunity and that our diversity enriches our community.

3.2 Scope
This policy encompasses the following protected characteristics:
· age
· disability
· gender reassignment
· pregnancy and maternity
· race




· religion or belief
· sex
· sexual orientation
· marriage and civil partnership

3.3 Values, principles and standards
Equality of opportunity is fundamental to good practice in education, in which fairness of opportunity for all is a basic right. This policy is therefore underpinned by the following values, principles and standards:
· equality and social justice
· acknowledging and valuing diversity
· respect for others
· compliance with equality legislation
· elimination of all forms of prejudice and unfair discrimination
· active challenge to stereotypes, prejudiced attitudes and unfair discriminatory behaviour
· commitment to inclusive education which enables and supports all students to develop their full potential
· commitment to the positive development of all staff and governors
· accountability for compliance with this policy by all members of the school, school communities and others engaged in Longwood Primary School activities
3.4 Policy Objectives
The objectives of this Equality and Diversity Policy are to:
· develop an ethos which respects and values all people
· actively advance equality of opportunity
· prepare students for life in a diverse society



· promote good relations amongst people within the Longwood Primary School community and the wider communities within which we work
· eliminate all forms of unfair indirect and direct discrimination, bullying, harassment, victimisation or other oppressive behaviour
· deliver equality and diversity through our policies, procedures and practice
· 	make reasonable adjustments and do our utmost, within available resources, to remove barriers which limit or discourage access to provision and activities
· take positive action to provide encouragement and support to individuals and groups whose progress has been limited by protected 
· characteristics, stereotyping and cultural expectations
· monitor the implementation of equality and diversity within the Longwood Primary School
· set targets for improvement and evaluate the impact of equality and diversity action in achieving our goals.


4. SPECIFIC AND MEASURABLE EQUALITY OBJECTIVES

	Specific Objective
	Expected Outcome

	Ensure Longwood Primary School is fully accessible to wheelchair users
	Ramp enable access to Key Stage two classrooms

	For all pupils with SEND (Special Educational Needs & Disabilities) to make good progress from their
starting points
	Children meet their targets which are appropriately challenging

	Create equal opportunities for pupils to access clubs
	Run a wide selection of clubs so children can attend whatever their
religion, belief, or learning need

	Create equal opportunities for pupils to access clubs
	Run a wide selection of clubs so children can attend whatever their
religion, belief, or learning need






5. RESPONSIBILITIES AND ACCOUNTABILITIES
The Headteacher is responsible for:
· giving a consistent and high-profile lead on equality and diversity
· advancing equality and diversity inside and outside the school
· ensuring policies and procedures are in place to comply with all equality legislation
· ensuring that Longwood Primary School implements its equality and diversity policies and codes of practice
School leaders (for example senior, subject and pastoral leaders) are responsible for:
· putting the equality and diversity policies and codes into practice
· making sure that all staff know their responsibilities and receive the support and training necessary to carry them out
· following the relevant procedures and taking action in cases of unfair discrimination, harassment, bullying or victimisation
All staff (teaching and non-teaching) are responsible for:
· promoting equality and diversity, and avoiding unfair discrimination
· actively responding to any incidents of unfair discrimination, related to protected characteristics perpetrated by students, other staff or visitors
· keeping up-to-date with equality law and participating in equal opportunities and diversity training

Pupils are responsible for:
· respecting others in their language and actions
· obeying all of Longwood Primary School equality and diversity policies and codes

6. KEY RISKS

This is a requirement placed on us by legislation and failure to observe these requirements will be reported to the Equality and Human Rights Commission as the 






regulator with responsibility for the equality duty. 

The Regulator has certain powers of enforcement including binding statutory agreements and legal notices. OFSTED will also consider the implementation of Equality Duty during routine inspections.

Nurture today, flourish tomorrow
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