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Introduction & Purpose

Our behaviour policy is a key document in achieving the aims of the school. We are a caring, inclusive
school at the heart of our community. Our aim is to promote excellence in teaching and enjoyment in
learning as the foundation for success in life through a rich, broad and balanced curriculum. We believe
that we make a difference by creating a safe and stimulating environment where our children and families
feel happy and secure. We want every child to be able to engage actively in learning and reach their full
potential in all areas of school life knowing that they are cared for and supported.

We believe that an understanding of shared values is at the centre of our life in school, so we encourage
our children and staff to think and reflect on their values and behaviour, with a focus upon our key
mission: Guided by the light of Christ we grow, learn and shine together.

The behaviour of the adults in school is a significant factor in creating success for our children. Thus, being
a positive role model and behaving in the way we would like our children to behave is central and shows
our expectations in actions and words.

Home School Agreement

There is a home-school agreement for all children, staff and parents at our school which was devised in
collaboration with staff, children and members of the community. This is available on the school website
and all teachers, parents/carers and children sign a new copy at the start of their time with us at Corpus
Christi

Golden Rules
We are proud to belong to Corpus Christi Catholic Primary School and as such we all agree to the following
‘golden rules’. These are spoken about as part of everyday practice.

1. We are Ready
2. We are Respectful @ CORPUS CHRISTI @
3. We are Safe SCHOOL RULES

[+ We arrive at school on time, everyday. 3

= We wear cur uniform with pride and have the right uniform for in
class and on PE

*We take part fully in ocur lessons and show good learning
behaviours.

+ We come back in from lunchtime and break ready for our learning

and lessons. |
A v

WE ARE RESPECTFUL

-
« We always listen when an adult is talking. |
« We are polite and show good manners to everyone.
* We respect and celebrate differences and know that we are all
equal.
+ We look after our school.
« We show excellent behaviour- have active listening and work with
our peers.
= We are kind and well mannered to all our friends and staff,

« We follow instructions - first time every time.

» We stand up for what is right.

* We walk around school sensibly.

» We know who we can go and talk to for help and support.

* We stay safe online and outside of school.

« We are sensible, careful and respectful when communicating
enline,
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Creating a Positive Ethos

We believe that the quality of relationships in our school is our biggest strength and the most powerful
tool in behaviour management. Classrooms should always be calm, positive, secure places in which
children feel valued and safe. Class routines are essential in creating a sense of security, such as quiet times
during registration and after lunch, regular circle time, lining up.

We strive to ensure that our rules, rewards, sanctions, and expectations are firmly rooted in our school
values and the core Gospel values that guide us. Through daily worship, prayer and liturgy, whole-school
worship, themed days, and special celebration days, we provide our children with living examples of faith
in action. In doing so, we nurture their growth as well-rounded individuals, encouraging them to flourish
and become the very best versions of themselves.

Rewards and Sanctions

The aims for rewards are to raise self-esteem, to highlight and praise good behaviour which meets our
school rules and to celebrate excellent work.

Rewards will be:

e Given immediately

e Given consistently and fairly

e Linked to behaviour targets whenever possible
e Proportionate to the achievement

At Corpus Christi, rewards given include: -

» Class dojo points and half termly certificate

» Stickers/stamps
» Star of the week (academic progress focus)
» Values Champion (living out our school values in action)
» Recognition Award (recognising progress, being a good friend, amazing achievements etc)
» House points and opportunity to put tokens on house point chart. (linked to dojo)
» Communication with parents — via dojo messaging, phone call home, conversation at the end of the
day.
» Visit to Headteacher and special awards.
» Celebration Time with Headteacher (invited pupils weekly — stars of the week)
Sanctions:

Within school, we use a staged behaviour system which helps children understand the different levels of behaviour
and the steps they can take to make positive changes. This is closely linked to our school rules: Be Ready, Be
Respectful, Be Safe. Children are supported to recognise these stages and reflect on their choices. Across the school,




teachers use a wide range of strategies to engage pupils and promote positive behaviour. When these positive
approaches have been applied and further support is needed, appropriate sanctions may be put in place.

Sanctions will be:

Given immediately

Given consistently

Linked to behaviour targets whenever appropriate
Proportionate to the transgression

Behaviour Stages

@ BEHAVIOUR
STAGES

A reminder of expected behaviour.

A warning given that you are breaking the

schools and our expectations
J

Thinking time in class. This may mean time off
our break or lunch to reflect on your behaviour.

Stage 4

Thinking time in another class room. This is for a

full breaktime.
J

Sent to the headteacher. This may mean further
consequences.

J

Adverse behaviour outside of school (particularly in school uniform) may be dealt with in school if the headteacher
feels it may adversely affect behaviour within school or the reputation of school. This behaviour will be dealt with in
accordance with this policy and parents/carers will be informed if this is necessary.

Persistent and/or Serious Misbehaviour

Each teacher has a CPOMS login to record any incidents have escalated beyond a warning, allowing teachers and
senior leaders to gain an insight into any patterns of negative behaviour and act accordingly. Staff are trained in the
use of de-escalation strategies and these will be used effectively to minimise the occurrence of serious incidents.
Staff are also trained in positive handling techniques, which will only be used when this is deemed absolutely
necessary. A separate bound and numbered book is used to record incidents of positive handling. Logs made in this
book will be scanned on to CPOMS.




When a child causes serious and persistent concern, the class teacher, parents and senior staff, together with the
SENCO and external agencies (eg. Behaviour Improvement Team) if required, shall meet to agree and implement
supporting strategies, for example an Individual Behaviour Plan (IBP). These will be written by the class teacher in
partnership with the SENCO and monitored on a half termly basis. Internal exclusion or suspension may be used
when the Headteacher feels that a situation is sufficiently serious to warrant such a response. The headteacher will
then meet with parents/carers to agree a REINTEGRATION strategy.

Internal exclusion and suspension will be considered in the case of the following behaviours:

e Persistent disruptive behaviour

e Climbing or running around or exiting the school building

e Dangerous or violent behaviour towards children or adults

e Repeated or aggressive verbal abuse towards members of staff or pupils, including racist, homophobic or
sexual abuse and harassment

e Repeated or aggressive swearing

e Persistent bullying

e Serious damage to school property or personal property belonging to someone else

e Theft of school or personal property

The length of time that a child is required to be internally excluded or suspended off site for will be dependent on
the reason for the internal exclusion. Internal exclusion will usually be a half day or a full day and suspensions can
range from half a day to five days. A reintegration meeting with the headteacher will follow any suspension.

Permanent exclusion will only be considered in extreme circumstances and would be in line with the DfE statutory
guidance — ‘Suspension and permanent exclusion from maintained schools, academies and pupil referral units in
England, including pupil movement’ (August 2024).

Banned Items

There are certain items that are not to be brought into school under any circumstances. If it is believed that a child
may have brought any such item into school, a search of the child’s bag/belongings can be legally carried out.
Banned items include:

e Weapons

e Alcohol

o |llegal drugs

e Stolen goods

e Tobacco products and/or vapes
e Pornographic images

e Fireworks




e Anything that has been or could be used to cause injury or commit an offence
e Anything banned in the school rules

If any of these items are discovered, they will be confiscated and will be returned to an adult, if it is appropriate to
do so. If it is necessary, the police will be informed.

Parental Engagement and Support

Early parental involvement is essential if there is a problem of any sort. We encourage parents to know that:
- They will be listened to and their opinions valued;

- Unless a teacher is made aware of the facts, they may not know a situation exists;

- It is important to keep a sense of perspective;

- Under no circumstances must they take action against another child or parent, either physically or verbally.

The behaviour policy will be shared with parents on the school website and via the app. Parents will also be asked to
support our behaviour policy on signing the home school agreement.

Bullying

At Corpus Christi, bullying in any form will not be tolerated. The rest of this policy outlines our school’s approach to
bullying.

Everyone is expected to treat others with kindness and respect and to care for each other so that we come to
school without fear and feel safe. Everyone will be vigilant and will intervene promptly if there are any signs or
reports of bullying. The following sections outline how we at Corpus Christi aim to prevent all forms of bullying
and discrimination, including those as a result of differences in age, gender, race, religion disability, sexual
orientation or background.

Objectives:

e To ensure that we all feel safe and free from bullying and intimidation.

e To build an ethos where pupils feel safe, free from threat and intimidation.

e To promote good relationships where all are treated well and where pupils care for each other.
e To educate pupils so that they are informed about bullying.

e To act promptly and effectively at the first sign of bullying.

e To encourage pupils and parents to report any attempted bullying.

e To protect and reassure any victims of bullying.

e To have effective sanctions to deter bullying and to have successful strategies to reform bullies.
e To make this a happy school that is free from bullying.




Strategies used to prevent and deal with bullying

e  Pupils and their parents will be made aware of this policy.

e We will use our behaviour policy effectively to promote good behaviour so that there is an ethos where
bullying is unacceptable.

e PSHE+C (including PATHS lessons) will be used to discuss bullying and to ensure that all are aware of what
bullying is and how to tackle it.

e All will be expected to be vigilant and to intervene immediately and effectively if any bullying is observed
or reported.

e Pupils will be encouraged to report bullying and when they do so they will be listened to and taken
seriously.

e Any allegations of bullying will be reported to the headteacher.

e Every allegation of bullying will be investigated and followed up. The incident will be recorded on CPOMS
as a bullying incident and appropriate sanctions will be given to those pupils involved.

e The parents of all concerned (victim and instigator) will be informed of any reported incident and will be
expected to support this school policy.

e Pastoral and restorative work will be undertaken with both the victims and instigators of bullying.

e Any victim of bullying will be well-protected immediately and in the future.

e Incidents, or allegations, of discrimination, harassment, victimisation, hate incidents and hate crimes will
be dealt with immediately and appropriate actions will be taken.

Prejudice Related Bullying

Under the Equalities Act 2010 it is against the law to discriminate against anyone because of: age; being or
becoming a transsexual person; being married or in a civil partnership; being pregnant or having a child; disability;
race including colour, nationality, ethnic or national origin including Gypsy Roma, Travellers; religion, belief or lack of
religion/belief; sex /gender; and sexual orientation. These are called ‘protected characteristics’.

As part of the requirement on schools to promote fundamental British values, schools must proactively challenge
derogatory and discriminatory language and behaviour including that which is racist, homophobic, biphobic,
transphobic and disability in nature. We will record these types of bullying, even that which represents a one-off
incident, and report them to the governing board on a half-termly basis

Other vulnerable groups include: bullying related to appearance or health and bullying of young carers or looked
after children or otherwise related to home circumstances. Although these do not currently receive protection under
the Equality Act 2010, bullying for these reasons is just as serious. There is no hierarchy of bullying — all forms should
be taken equally seriously and dealt with appropriately.

Racist, homophobic, biphobic, transphobic and disability language includes terms of abuse used towards people
because of their race/ethnicity/nationality; because they are lesbian, gay, bisexual, or transsexual, or are perceived
to be, or have a parent/carer or sibling who is; because they have a learning or physical disability. Such language is
generally used to refer to something or someone as inferior. This may also be used to taunt young people who are
different in some way or taunt them about their friends, family members or their parents/carers. In the case of
homophobic, biphobic and transphobic language particularly, dismissing it as banter is not helpful as even if these
terms are not referring to a person’s sexual orientation or gender identity, they are using the terms to mean inferior,
bad, broken or wrong. We will challenge the use of prejudice related language at Corpus Christi even if it appears to
be being used without any intent. Persistent use of prejudice related language and/or bullying will be dealt with as
with any other form of bullying.

Child-on-child abuse




Child-on-child abuse is any inappropriate behaviours between children that are abusive in nature, including
physical, sexual or emotional abuse, exploitation, sexual harassment and all forms of bullying. Any reports of such
abuse will be immediately dealt with by the Headteacher or a member of the senior leadership team and will be
logged on the CPOMS system, in addition to being reported to parents/carers. Our curriculum, including PATHS
and Journey in Love, teaches children how to respect one another and treat each other with dignity and fairness,
even when they have views that are not the same as those of others.

Behaviour and Anti-Bullying Staff Training

Staff will receive regular training on behaviour management and anti-bullying strategies. This will be in the form
of training during staff meetings, online training, exposure to and digestion of research (such as that conducted by
the Education Endowment Foundation) plus CPOMS training and webinars.

Expected Outcomes
e Corpus Christi will have a warm, friendly, welcoming and safe ethos. It will be a place where bullying is not
tolerated and where all will treat others as they themselves would expect to be treated.
e Staff, pupils and parents will have a clear understanding of what bullying is (and its different forms) and
know what to do if bullying does occur.

Remember: it is not a sign of weakness to seek help and advice with regard to behaviour and discipline issues. To
seek advice shows strength. It indicates you have recognised a problem that needs to be resolved.




