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Statement of Intent
Bollington Cross C.E. Primary School recognises that certain groups in society have historically been disadvantaged because of unlawful discrimination they have faced due to their race, sex, disability, gender reassignment, marriage/civil partnership, religion or belief, sexual orientation or age.
This policy sets out the school's commitment to eliminating prejudice, unlawful discrimination, harassment and victimisation within the school community and workforce.
The school is committed to ensuring equality of opportunity for all pupils, staff, governors, parents and visitors and seeks to foster positive attitudes, relationships and an inclusive ethos which values diversity and respects individual differences.
Signed:[image: ]
Headteacher: Yenson Donbavand
Chair of Governors: Fraser Penny
Date: September 2026   Next review : Sept 2027

1. Legal Framework
1.1
This policy has due regard to all relevant legislation and statutory guidance including, but not limited to:
· Human Rights Act 1998
· Education and Inspections Act 2006
· Equality Act 2010
· Equality Act 2010 (Specific Duties) Regulations 2011
· Equality Act 2010 (Specific Duties and Public Authorities) Regulations 2017
· Public Sector Equality Duty (PSED)
· Special Educational Needs and Disability Regulations 2014
· UK General Data Protection Regulation (UK GDPR)
· Data Protection Act 2018
· Keeping Children Safe in Education (current edition)

1.2
This policy also has due regard to non-statutory guidance including:
· Equality Act 2010: Advice for Schools
· Equality and Human Rights Commission Technical Guidance for Schools
1.3
This policy operates in conjunction with the following school policies:
· Admissions Policy
· Complaints Procedures Policy
· Accessibility Plan
· SEND Policy
· Behaviour Policy
· Safeguarding and Child Protection Policy
· Data Protection Policy
1.4
The Equality Act 2010 provides a modern, single legal framework with three broad duties:
· Eliminate discrimination
· Advance equality of opportunity
· Foster good relations
1.5
Protected characteristics under the Equality Act are:
· Age
· Disability
· Race, colour, nationality and ethnicity
· Sex
· Gender reassignment
· Pregnancy and maternity
· Religion or belief
· Sexual orientation
· Marriage and civil partnership





2. Principles and Aims
2.1
We see all learners and potential learners, and their parents and carers, as of equal value regardless of any protected characteristic.
2.2
Our policies, procedures and activities will not discriminate but will take account of differing experiences, backgrounds and barriers which individuals may face.
2.3
The school promotes equality of opportunity, inclusion and mutual respect throughout all aspects of school life.
2.4
The school promotes disability equality by eliminating discrimination and ensuring disabled pupils can participate fully in school life.
2.5
The school recognises its anticipatory duty under the Equality Act 2010 to make reasonable adjustments for disabled pupils and prospective pupils. The school will seek to identify and remove barriers to participation, learning and achievement wherever reasonably possible.
2.6
The school promotes gender equality and equality of opportunity for all.
2.7
The school is opposed to all forms of prejudice and recognises that prejudice-related discrimination can negatively affect pupils' wellbeing, participation and achievement.
2.8
The school will:
· Ensure staff understand their responsibilities under equality legislation.
· Foster positive attitudes and relationships.
· Reduce barriers and inequalities where they exist.
· Promote inclusive practices.
· Challenge discriminatory language or behaviour.
· Support all pupils to participate fully in school life.




3. Roles and Responsibilities
3.1 Governing Board
The Governing Board will:
· Ensure compliance with equality legislation.
· Meet obligations under the Public Sector Equality Duty.
· Review equality information and objectives annually.
· Publish equality objectives at least every four years.
· Monitor prejudice-related incidents and equality outcomes.
· Ensure equality considerations form part of school improvement planning.
· Ensure information is available in accessible formats.
3.2 Headteacher
The Headteacher will:
· Implement this policy.
· Ensure staff receive appropriate equality training.
· Challenge discriminatory practice.
· Address incidents of harassment, discrimination and bullying.
· Ensure reasonable adjustments are implemented where required.
· Monitor and analyse prejudice-related incidents.
· Report annually to governors on equality matters.
· Produce annual updates regarding progress towards equality objectives.
3.3 Employees
Employees will:
· Promote equality and inclusion.
· Challenge prejudice and stereotyping.
· Report any incidents of discrimination.
· Support pupils appropriately.
· Keep up to date with equality legislation.

3.4 Pupils
Pupils will:
· Treat others with respect.
· Avoid discriminatory behaviour.
· Report incidents of discrimination or bullying.
· Promote inclusion and equality.

4. Equality Objectives 2026-2030
The school is committed to promoting the welfare and equality of all members of the school community.
Objective 1: Achievement and Inclusion
To monitor the attainment and progress of disadvantaged pupils and other vulnerable groups, ensuring differences in outcomes are identified and addressed through effective support.
Objective 2: SEND Access and Participation
To ensure pupils with SEND can access the full curriculum and wider life of the school through high-quality teaching, support and reasonable adjustments.
Objective 3: Promoting Diversity and Respect
To promote understanding, respect and appreciation of diversity through the curriculum, collective worship, assemblies and wider school experiences.
Objective 4: Equal Access to Opportunities
To monitor participation in clubs, educational visits, residential experiences and leadership opportunities to ensure equal access for all groups of pupils.
Objective 5: Reducing Prejudice
To maintain effective systems for identifying, recording, responding to and learning from prejudice-related incidents, discrimination and bullying.


Review
The school will review equality objectives annually and republish them at least every four years.

5. Collecting and Using Information
The school will collect equality information in order to:
· Identify barriers to participation.
· Assess performance and outcomes.
· Inform decision-making.
· Improve provision for pupils and staff.
Information may include:
· Recruitment and promotion information.
· Training information.
· Attendance data.
· Behaviour information.
· Attainment and progress data.
· Staff grievances.
· Workforce information.
All information will be processed in accordance with the Data Protection Policy.

6. Publishing Information
The school will publish information demonstrating compliance with the Equality Act 2010 and Public Sector Equality Duty.
Information will be published in accordance with legal requirements and will not include personal information where disclosure would be inappropriate or unlawful.

7. Promoting Equality
The school will:
· Provide reasonable adjustments for disabled pupils.
· Ensure pupils can participate fully in extracurricular activities.
· Promote inclusion and belonging.
· Challenge prejudice-related bullying.
· Improve access to the curriculum and physical environment.
· Improve access to information.
The school will actively promote inclusion and respect for protected characteristics through:
· Relationships Education
· Collective Worship
· Assemblies
· Personal Development
· Curriculum planning
· Leadership opportunities
· Enrichment activities
Equality objectives will be reviewed regularly through consultation and monitoring.

8. Addressing Prejudice-Related Incidents
8.1
The school is opposed to all forms of prejudice and discrimination.
8.2
Pupils and staff will be supported in understanding the impact of discriminatory behaviour, prejudice and harassment.
8.3
All prejudice-related incidents will be:
· Recorded
· Investigated
· Addressed promptly
· Followed up appropriately
8.4
Support will be provided for victims and educational or disciplinary actions taken where necessary.
8.5
Incidents will be monitored by leaders and governors to identify trends and inform preventative work.

9. Appeal Process
Staff members retain the right to appeal against decisions affecting them through the school's grievance procedures.
The school will follow its Complaints Procedures Policy when managing any appeals.

10. Curriculum
10.1
All pupils are entitled to a broad and balanced curriculum.
10.2
The curriculum will actively promote equality and inclusion.
10.3
Teaching will not subject any individual to discrimination.
10.4
The school will provide an appropriate curriculum for all learners.
10.5
Relationships Education, Personal Development, collective worship and the wider curriculum will promote respect, equality, diversity and inclusion in an age-appropriate manner.
10.6
Pupils will develop an understanding of the protected characteristics contained within the Equality Act 2010 and the importance of treating all individuals with dignity, fairness and respect.
10.7
The curriculum will reflect the diverse nature of modern Britain and help prepare pupils for life in an increasingly diverse society.
11. Monitoring and Review
11.1
The Headteacher will review this policy annually.
11.2
The policy will be monitored and evaluated through:
· Attainment and progress data
· Attendance information
· Behaviour and exclusion information
· Recruitment information
· Participation in wider opportunities
· SEND outcomes
· Disadvantaged pupil outcomes
· Equality impact assessments
· Incident records relating to bullying, harassment and discrimination
· Complaints relating to equality matters
· Ofsted inspection findings
11.3
Changes to this policy will be communicated to staff and governors and published where appropriate.
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