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EQUALITY STATEMENT  

As a school we welcome our duties under the Equality Act 2010.  The general duties are to:  

● eliminate discrimination, harassment and victimisation  
● advance equality of opportunity   
● foster good relations   

We review all policies and procedures we operate to ensure there are no negative equality 
impacts based on the following protected characteristics: age, disability, ethnicity & race, 
gender (sex), gender identity & reassignment, pregnancy & maternity, sexual orientation 
religion & belief and non-belief as outlined in the Equality Act 2010. If you feel, on reading 
this policy that there may be a negative equality impact, please tell us about this. Please 
also let us know if you need to access this policy in a different format. You can do this by 
contacting the school office.  

  



 
  
Our school vision  

We are a Church of England school that values and recognises the uniqueness of each 
individual child and acknowledges their fundamental right to be educated to their full 
potential in a safe, secure and caring environment. Our ethos is built on Christian 
foundations and drives our belief that we can do all things.  

Wardley CE Primary School is committed to continual improvement to ensure that what we 
do today is even better tomorrow. We provide a happy, secure and supportive learning 
environment where the children develop independence and work hard to make the most of 
their talents, and that ‘We can do all things’ within a deep and rich curriculum.  

We can do all things through Christ who strengthens us. Phillippians 4:13  

Practical ways in which we attempt to carry out our school vision  

Through the Christian value of respect:  
-Having strong ethics to underpin our decision making and actions.  
-Creating an environment which promotes the Christian ethos of trust, respect and honesty 
to enable people to flourish.  
-Promoting a sense of justice.  
-Creating a strong moral purpose which underpins everything we do  
  
Through the Christian value of friendship:  
-Having an inclusive ethos to create a school in which everyone is welcome and everyone is 
equal.  
-In celebrating diversity we value the strengths of all and embrace differences.  
-Engaging stakeholders within and beyond the school.  
  
Through the Christian value of trust:  
-Having a strong sense of teamwork amongst all members of the school community. -No 
matter how small, we value every contribution and support each other to reach our 
goals.  
-In respecting each other, we strive to not let each other down.  
-In feeling valued and empowered people have a desire to go the extra mile.  
  
Through the Christian value of courage  
-Recognising, supporting and developing everyone’s potential.  
-Nurturing skills and promoting opportunities.  
-Creating an environment for people to think positively and take risks.  
  
Through the Christian value of perseverance:  
-Through continual enhancement we are constantly striving to achieve high standards, we 
never stand still.  
-All improvements are underpinned with high aspirations.  
-When problems arise, we must hold on to our vision and find solutions.  
-We inspire and innovate and we support others to do the same.  



 
  
1. Aims 
The governing board has decided to pay reasonable allowances from the school’s delegated 
budget to cover any costs that board members incur through carrying out their duties.  
This policy sets out the terms on which such allowances will be paid.  
By adopting this policy, we will ensure that no member of the community is prevented from 
becoming a governor on the grounds of cost. 
 
2. Legislation and guidance 
The maintained schools governance guide (section 4.11.1) states that boards in maintained 
schools with a delegated budget can choose whether or not to pay allowances to board 
members. Where they choose to do so, it must be in accordance with a policy or scheme. 
The legislation on governors’ allowances is set out in The School Governance (Roles, 
Procedures and Allowances) (England) Regulations 2013, part 6. 
 
3. Overview 
Members of the governing board may claim allowances to cover expenditure necessary to 
enable them to perform their duties.  
This does not include an attendance allowance, or payment to cover loss of earnings. 
Members of the governing board may claim allowances by completing a claim form, 
available from the school office, and submitting it to the School Business Manager, Mrs 
Statham.  
Allowances will only be paid on the provision of a receipt and will be limited to the amount 
shown on the receipt.  
Members of the governing board may claim for: 

• Childcare 

• Care for elderly or dependent relatives  

• Extra costs incurred because they have a special need or English as a second 
language 

• Travel and subsistence costs  

• Telephone charges, photocopying, postage or stationery 

• Other justifiable allowances 
Claims will be paid in arrears on a case-by-case basis. Reimbursable costs should be 
agreed in principle by the Management Committee before they are incurred. 
The chair of governors (or the vice-chair, where appropriate) may investigate claims that 
appear excessive or inconsistent. All claims will be subject to an independent audit. 
Travel expenses where a governor uses their own vehicle must not exceed HMRC’s 
approved mileage rates (see appendix 1). 
4. Monitoring arrangements 
This policy will be reviewed two yearly by the Management Committee. Any amendments 
will be presented at a meeting of the full governing board. 
 
 
  

https://www.gov.uk/guidance/governance-in-maintained-schools/4-people
http://www.legislation.gov.uk/uksi/2013/1624/part/6/made
http://www.legislation.gov.uk/uksi/2013/1624/part/6/made


 
  
Appendix 1: Approved mileage rates 
 
The table below shows HMRC’s current approved mileage rates, which are published online 
by HMRC. 
 

TYPE OF VEHICLE FIRST 10,000 MILES ABOVE 10,000 MILES 
Cars and vans 45p 25p 

Motorcycles 24p 24p 

Bikes 20p 20p 

 

https://www.gov.uk/government/publications/rates-and-allowances-travel-mileage-and-fuel-allowances/travel-mileage-and-fuel-rates-and-allowances

