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EQUALITY STATEMENT 
As a school we welcome our duties under the Equality Act 2010.  The general duties are to: 
· eliminate discrimination, harassment and victimisation 
· advance equality of opportunity  
· foster good relations  
We review all policies and procedures we operate to ensure there are no negative equality impacts based on the following protected characteristics: age, disability, ethnicity & race, gender (sex), gender identity & reassignment, pregnancy & maternity, sexual orientation religion & belief and non-belief as outlined in the Equality Act 2010. If you feel, on reading this policy that there may be a negative equality impact, please tell us about this. Please also let us know if you need to access this policy in a different format. You can do this by contacting the school office. 
 
 
 
 
 
 
 
 
Our school vision 
We are a Church of England school that values and recognises the uniqueness of each individual child and acknowledges their fundamental right to be educated to their full potential in a safe, secure and caring environment. Our ethos is built on Christian foundations and drives our belief that we can do all things. 
Wardley CE Primary School is committed to continual improvement to ensure that what we do today is even better tomorrow. We provide a happy, secure and supportive learning environment where the children develop independence and work hard to make the most of their talents, and that ‘We can do all things’ within a deep and rich curriculum. 
We can do all things through Christ who strengthens us. Phillippians 4:13 Practical ways in which we attempt to carry out our school vision 
Through the Christian value of respect: 
-Having strong ethics to underpin our decision making and actions. 
-Creating an environment which promotes the Christian ethos of trust, respect and honesty to enable people to flourish. 
-Promoting a sense of justice. 
-Creating a strong moral purpose which underpins everything we do 
 
Through the Christian value of friendship: 
-Having an inclusive ethos to create a school in which everyone is welcome and everyone is equal. 
-In celebrating diversity we value the strengths of all and embrace differences. 
-Engaging stakeholders within and beyond the school. 
 
Through the Christian value of trust: 
-Having a strong sense of teamwork amongst all members of the school community. -No matter how small, we value every contribution and support each other to reach our goals. 
-In respecting each other, we strive to not let each other down. 
-In feeling valued and empowered people have a desire to go the extra mile. 
 
Through the Christian value of courage 
-Recognising, supporting and developing everyone’s potential. 
-Nurturing skills and promoting opportunities. 
-Creating an environment for people to think positively and take risks. 
 
Through the Christian value of perseverance: 
-Through continual enhancement we are constantly striving to achieve high standards, we never stand still. 
-All improvements are underpinned with high aspirations. 
-When problems arise, we must hold on to our vision and find solutions. 
-We inspire and innovate and we support others to do the same.



BACKGROUND AND AIMS 
 
We have used the following three key documents to support our implementation of the Prevent Duty within our school. 
 
· Prevent Duty Guidance for England and Wales 2023: (Schools page 34) 
· The Prevent Duty: Departmental Advice for Schools and Child Care Providers: June 2015 
 
As a school we are subject to a duty under Section 26 of the Counter-Terrorism and Security Act 2015, in the exercise of our functions to have: ‘due regard to the need to prevent people from being drawn into terrorism’. 
 
This duty is known as the Prevent Duty. The Prevent Duty complements other key documents, guidance and advice including: 
 
· Keeping Children Safe in Education 2025. 
· Working Together to Safeguard Children 2023. 
· Statutory Framework for the Early Years Foundation Stage: Setting the Standards for Learning, Development and Care from Birth to Five. 
 
Our key aim is to protect children from the risk of radicalisation and ensure that we have the appropriate support mechanisms in place in order to protect children from this risk. 
 
As a school we will: 
· Ensure staff are able to identify children who may be vulnerable to radicalisation. 
· Ensure staff know what to do if children have been identified. 
· Protect children from the risk of radicalisation as part of our safeguarding duties whether these risks come from within the family or are a product of outside influences. 
· Build pupils’ resilience to radicalisation by promoting fundamental British values and enabling pupils to challenge extremist views. (We will be a safe space where pupils can understand the risks associated with terrorism and develop the knowledge and skills to be able to challenge extremist arguments). 
· Within our Early Years, we will follow the statutory framework for the Early Years foundation Stage which will ensure we assist our pupil’s personal, social and emotional development and understanding of the world. 
 
At Wardley CE Primary School the Senior Designated Person is Kari Walker – Headteacher. 
 
The Deputy Designated Person is Kelly Flanagan – Deputy Headteacher 
 
The Reserve Designated Person is Kelly Flanagan – SENCO. 
 
RISK ASSESSMENT 
 
As a school we will assess the risk of our children being drawn into terrorism. 
 
Our staff will have a general understanding of the risks affecting the children within our community. This includes the risk of online radicalisation. 
 
Our staff will have a specific understanding of how to identify children who may be at risk of radicalisation and what to do to support them. 
 
In line with our safeguarding policy, staff will be alert to changes in children’s behaviour which could indicate that they may be in need of help or protection. 
As a staff, we would use our professional judgement in identifying children who may be at risk of radicalisation and act proportionality. Again, as in our safeguarding policy action would be taken if staff observe any behaviour that may be a cause for concern. 
If it was necessary, (because we felt that a child might be vulnerable to being drawn into terrorism) the school would make a referral to the Channel programme. This would be done through the school’s single point of contact. This is the head teacher or in his absence the deputy head teacher. 
WORKING IN PARTNERSHIP 
 
The Prevent duty builds upon our existing local partnership arrangements. 
 
We work closely with our Local Safeguarding Children’s Board. In Salford the Prevent contacts are: 
· Denee Cassidy - Cohesion and Resilience Lead: denee.cassidy@salford.gov.uk
· Iman Jacoby - Cohesion Officer: iman.jacoby@salford.gov.uk 
· Lucy Wright - Partnership Support Officer: lucy.wright@salford.gov.uk 
· Counter Terrorism Policing: channel.project@gmp.police.uk 
https://www.gmp.police.uk/counterterrorism : Further contacts, information, and referral link https://www.salford.gov.uk/people-communities-and-local-information/the-prevent-duty  
As a safeguarding policy outlines, we will have effective engagement with parents. 
 
As a school we would assist and advise families who raise concerns and ensure the appropriate support mechanisms are in place. 
 
STAFF TRAINING 
 
All teaching staff have undertaken the whole school WRAP (Workshops to Raise Awareness of the Prevent Duty) training this academic year. 
 
All non-teaching staff will have in-school workshops to raise their awareness of the Prevent Duty. 

All staff and governors have completed Prevent Refresher Training this academic year.
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IT POLICIES 
 
We will ensure that children are safe from terrorist and extremist material when accessing the internet in school. This will be done through the use of appropriate filtering procedures through the managed service provided by RM. 
 
In line with our Computing curriculum and E-Safety Policy the children will be taught how to stay safe on-line, both in school and outside. This is integral to both our computing and PSHE/SRE curriculums. 
 
STATEMENT OF VALUES 
VISION STATEMENT  
We are a Church of England school that values and recognises the uniqueness of each individual child and acknowledges their fundamental right to be educated to their full potential in a safe, secure and caring environment. Our ethos is built on Christian foundations and drives our belief that we can do all things. 
OUR SCHOOL VISION  
Wardley CE Primary School is committed to continual improvement to ensure that what we do today is even better tomorrow. We provide a happy, secure and supportive learning environment where the children develop independence and work hard to make the most of their talents, and that ‘We can do all things’ within a deep and rich curriculum. 
We can do all things through Christ who strengthens us 
Phillippians 4:13 
Our ethos that we can do all things is driven by a core set of eighteen Christian values. This ensures we are a learning community with Christ at our centre. Five of these values underpin the five key drivers for our school. These make up our ‘Wardley Way’. 
THE CURRICULUM 
School will be a safe environment for our pupils to debate controversial issues and understand how they can participate and influence decision making. 

We will continue to promote the spiritual, moral, social and cultural development of pupils and, within this, fundamental British values. 

The PSHE curriculum will continue to allow children the time to explore sensitive or controversial issues and equip them with the skills to understand and manage difficult situations. 

Our school's values focus looks at sixteen key Christian values through our collective worship program. These are: – Courage, Trust, Creativity, Justice, Forgiveness, Peace, Humility, Truth, Thankfulness, Compassion, Hope, Friendship, Generosity, Respect & Reverence, Wisdom, Service, Perseverance and Responsibility. One value is focused on each half-term over a three-year cycle. We believe these values are clearly Christian in nature but are universal in their application. 
 	 
IF WE HAVE A CONCERN 
 
If a member of staff has a concern about a pupil then they will follow the school’s normal safeguarding procedures. 
 
This would include a discussion with the school’s designated safeguarding lead. The Department for Education has a dedicated telephone helpline (020 7340 7264) to enable staff and governors to raise concerns relating to extremism directly. 
 
Concerns can also be raised by email to counter.extremism@education.gsi.gov.uk. 
 
· School Prevent Leads recorded in school policy and procedures. 
· LA and regional Prevent Leads: 

· Denee Cassidy - Cohesion and Resilience Lead: denee.cassidy@salford.gov.uk
· Iman Jacoby - Cohesion Officer: iman.jacoby@salford.gov.uk 
· Lucy Wright - Partnership Support Officer: lucy.wright@salford.gov.uk 
· Counter Terrorism Policing: channel.project@gmp.police.uk 
https://www.gmp.police.uk/counterterrorism: Further contacts, information, and referral link https://www.salford.gov.uk/people-communities-and-local-information/the-prevent-duty   
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