
 

 

 

 

 

 

 

Q1b The school is well led and managed 

Please share the reasons for your answer (optional) 

3 responses 

 There is a clear direction and effective management, which positively supports staff to do 

their job and for the pupils to make progress in all areas of the curriculum. The school 

benefits from strong leadership (from the Headteacher), clear communication, and well -

organised management. 

 Supportive, organised leader 

 We have regular meetings, which give us opportunities to share good practice and 

communicate different events and topics across school 
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9b. Leaders support staff well in managing behaviour 

Please share the reasons for your answer (optional) 

2 responses 

 We have a clear behaviour policy that is supported by leaders. Expectations/standards are 

communicated effectively and there is an emphasis on consistency in how we approach 

behaviour. Leaders are visible and willing to step in when needed. There are lots of 

opportunities to discuss behaviour strategies in staff meeting to ensure we have a calm, 

positive and nurturing environment. 

 Leaders are available when behaviour needs any escalating 

 

 



 

 

 

 

 

 



 

 

 

 

14. Additional Comments (optional) 3 responses 

 I am proud to work at such a loving little school. 

 I like working here we are treated right and are helped with anything we need. 

 I am incredibly proud to work here. I feel valued and trusted in my role. This is a unique 

school and we should all be proud of what we do/achieve working together. 

 


