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Teaching and Learning Policy 

 
‘Growing in faith, hope and love. But of these three the greatest is love’. 

1 Corinthians 13:13 

Our school will continue to be a happy, welcoming and inclusive Christian environment, 

where everyone is treated equally and expectations are high. 

We will provide a safe, caring and stimulating environment in which every individual is 

cared for spiritually, morally, intellectually, physically, socially and emotionally, guided 

by the values of our Christian faith. 

We will combine high standards with a broad, balanced and rich curriculum which 

encourages creativity and inspires a commitment to lifelong learning. 

We will focus our teaching and learning on the needs, abilities and enthusiasms of 

individuals, providing a tailored approach to supporting all pupils according to their 

needs. 

We will work in partnership with parents, parish and stakeholders to place our school at 

the heart of the community it serves. 

We will build on our strengths and drive our own improvement, set ambitious and 

challenging targets, whilst facilitating opportunities for everyone to be the best that they 

can be. 

 

Love, Trust, Confidence, Hope, Friendship, Forgiveness, Co-operation 

Policy Review Date: September 2026 

Next Review Date: September 2027 

 

Rationale 

We are committed to delivering high-quality, evidence-informed teaching that enables all pupils to 

achieve well and make sustained progress. Our approach is informed by Rosenshine's Principles of 

Instruction and Education Endowment Foundation (EEF) guidance on effective teaching and 

learning. Both the ‘Team Stop Signal’ (see appendix 2 ) and ‘The Silent Signals’ ( see appendix 3) are 

strategies from Read Write Inc adopted throughout school by all staff to support the implementation 

of this policy.  
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Aims 

The policy aims to: 

• Ensure consistently high-quality teaching across the school. 

• Promote effective and inclusive learning for all pupils. 

• Support long-term retention of knowledge and skills. 

• Embed evidence-informed teaching strategies. 

• Maintain high expectations for achievement, behaviour and engagement. 

• Enable every child to flourish and reach their potential.  

 

Principles of Effective Teaching 

Teaching at St Andrew's reflects the following key principles: 

• Retrieval and review of prior learning. 

• Small-step teaching and clear explanations. 

• Modelling and worked examples. 

• Effective questioning and checking for understanding. 

• Guided practice leading to independence. 

• Regular review and consolidation of learning. 

• Appropriate scaffolding to support success.  

Teachers use the "I do, We do, You do" approach to gradually transfer responsibility for learning to 

pupils.  

 

Inclusive Practice 

Teachers provide adaptive teaching to ensure all pupils can access learning and achieve success. 

This includes: 

• Explicit instruction. 

• Cognitive and metacognitive strategies. 

• Effective scaffolding. 

• Flexible grouping. 

• Purposeful use of technology.  

High expectations are maintained for all learners, including pupils with SEND, EAL and those who are 

disadvantaged.  
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Teaching and Learning in EYFS 

Teaching in the Early Years Foundation Stage reflects the EYFS Framework and recognises that 

children learn through play, exploration, active learning and high-quality interactions.  

Evidence-informed teaching is adapted through modelling, language development, guided play, 

continuous provision and ongoing formative assessment.  

 

Teaching Expectations 

All learning should include: 

• Clear learning intentions. 

• Retrieval of prior knowledge. 

• Explicit teaching and modelling. 

• Opportunities for guided practice. 

• Independent application of learning. 

• Review and reflection.  

Lessons should be purposeful, inclusive and appropriately challenging for all pupils.  

 

Curriculum Implementation 

Our curriculum is broad, balanced, ambitious and carefully sequenced to build knowledge and skills 

over time. Teachers ensure pupils understand key vocabulary, make connections in their learning 

and apply their knowledge across the curriculum.  

 

Assessment and Feedback 

Assessment is ongoing and informs future teaching. Teachers use questioning, observation and low-

stakes assessment to identify misconceptions and adapt learning accordingly.  

Feedback is timely and purposeful, enabling pupils to understand next steps and improve their work. 

Opportunities for reflection and improvement are built into learning.  

See Marking and Feedback policy  
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Learning Environment 

Classrooms should: 

• Promote high expectations. 

• Celebrate learning. 

• Support independence. 

• Provide appropriate scaffolds and models. 

• Be calm, organised and inclusive.  

 

Behaviour for Learning 

We promote a positive culture based on mutual respect, kindness and responsibility. Consistent 

routines and high expectations support pupils to engage fully in learning and develop resilience.  

 

Professional Development 

Staff engage in ongoing professional development to enhance teaching practice, strengthen 

inclusion and ensure implementation of evidence-informed approaches. Coaching, collaboration 

and professional dialogue support continuous improvement.  

 

Monitoring and Evaluation 

The impact of this policy will be monitored through: 

• Learning walks. 

• Lesson visits. 

• Work scrutiny. 

• Pupil voice. 

• Assessment information.  

Monitoring will evaluate the quality of teaching, pupil outcomes and the extent to which practice 

reflects the school's Christian vision.  

 

Roles and Responsibilities 

Senior Leaders 

• Monitor the quality of teaching and learning. 
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• Provide strategic direction and professional development. 

• Promote consistent implementation of this policy.  

Teachers 

• Deliver high-quality teaching. 

• Use assessment effectively. 

• Maintain high expectations for all pupils.  

Teaching Assistants 

• Support learning through effective scaffolding. 

• Promote pupil independence. 

• Deliver agreed interventions where appropriate.  

 

Equality and Inclusion 

St Andrew's is committed to equality of opportunity and ensuring that every child flourishes. All pupils 

will have access to high-quality teaching and support regardless of need, background or starting 

point.  

 

Review 

This policy will be reviewed annually by the Senior Leadership Team and Governing Body.  
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Appendix 1: Rosenshine's Principles of Instruction  
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Appendix 2 ‘Team Stop Signal’  
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Appendix 3 ‘The Silent Signals’  
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