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“Walking in the footsteps of Jesus with our Christian family, we learn, grow, achieve and flourish together in God’s love”

Date of Policy:  July 2026
Date for review: July 2027
This policy is for Bretherton Endowed CE Primary School and The Hub, Bretherton Endowed Out of School Provision. 
Introduction:

Bretherton Endowed CE Primary School believes that all members of our communities have the right to a safe and positive educational environment where they can learn and thrive free from disruption, violence, discrimination, bullying and abuse. Every member of our school community has a responsibility to practice in a way which facilitates this, in line with our school vision:

‘Walking in the footsteps of Jesus with our Christian family, we learn, grow, achieve and flourish together in God’s love’

This policy sets out our approach to restrictive interventions, including the use of reasonable force, restraint and seclusion. Bretherton Endowed CE Primary school recognises that restrictive interventions can have a significant physical and psychological impact on pupils and staff. They should therefore only ever be used as a last resort, when necessary, proportionate and lawful, and where less restrictive measures have been attempted or assessed as inappropriate in the circumstances.

Bretherton Endowed CE Primary School is committed to:

· safeguarding the welfare, dignity and human rights of all members of our school’s  communities

· preventing and minimising the need for restrictive interventions

· supporting staff to in meeting the needs of all children 

· working at a threshold above compliance, exceeding statutory duties

· using data to continuously improve practice

*Throughout this document we have used the term ‘families’ to refer to our pupils’ parents, carers or those that hold parental responsibility (PR)’, including the Corporate Parent for those to whom that applies.*

Legal framework:

The principal legislation and guidance to which this policy relates are:

· Education Act 2011 

· the Education and Inspections Act 2006, especially sections 93 and 93A

· the Schools Regulations 2025 (Recording and Reporting of Seclusion and Restraint) (No. 2) (England)

· Health and Safety at Work etc. Act 1974 

· Children Act 1989 

· Human Rights Act 1998 

· Equality Act 2010

· (DfE) Use of reasonable force and other restrictive interventions in schools: guidance for schools in England 2025

· (DfE) Behaviour in Schools; Guidance, advice for headteachers and school staff 2024

· (DfE) Keeping Children Safe in Education 2025

· (DfE) Working Together to Safeguard Children 2023

· Guidance for Safer Working Practice 2022

Definitions:

This policy will use the following definitions: 

Restrictive intervention: a means to prevent, restrict, or subdue movement of the body, or part of the body, of a pupil. This guidance uses ‘restrictive interventions’ as the umbrella term to describe both physical and non-physical actions aimed to restrain pupils in different ways. 

Reasonable force: a term used in legislation which includes physical restrictive interventions. All members of school staff have the legal power to use reasonable force in limited circumstances. Reasonable means using no more force than is necessary for the least amount of time, the application of which will depend on the circumstances. 

Seclusion: a non-disciplinary intervention involving keeping a pupil confined to a place away from others, and preventing them from leaving either by physical obstruction, blocking, or making them believe they will be punished if they try to leave. 

Restraint: a term used in legislation referring to a non-disciplinary intervention which immobilises a pupil or limits their movement. This may or may not include direct physical contact. For example, holding a pupil’s arms to their sides or removing a pupil’s crutches would both be considered forms of restraint.

Bretherton Endowed CE Primary School recognises that all incidents meeting any of the definitions above are significant incidents, as defined below:

Significant incident: any incident where the use of force goes beyond appropriate physical contact between pupils and staff as described in ‘Other physical contact with pupils’ described below in this document. This includes when physical force is used to implement a non-physical restrictive intervention.

Other physical contact with pupils:

Bretherton Endowed CE Primary School does not implement a ‘no contact’ policy. A ‘no contact’ policy within any setting can leave children vulnerable due to adults not being able to intervene where reasonable to do so and in order to fully protect and safeguard our children. 

There are circumstances when it is appropriate for staff to have some physical contact with pupils which does not give rise to any question over restrictive interventions, including use of reasonable force. This will depend on the circumstance, but examples of occasions when physical contact is generally appropriate include:

· To give first aid 

· To guide or escort pupils, such as holding the hand of a pupil at the front/back of the line when going to assembly, when walking together around the school or on a school trip, or when helping a pupil to a space they have chosen to access to self-regulate 

· To comfort a distressed child 

· To congratulate or praise a child, for example a pat on the back or a handshake 

· To demonstrate how to use a musical instrument 

· To demonstrate exercises or techniques during PE lessons or sports coaching

In assessing whether physical contact is appropriate in a given situation, the adult should use their judgement and consider: 

· All relevant school policies and guidance, including staff code of conduct and Guidance for Safer Working Practice

· The context of the situation, e.g. other adults present

· Child’s age and known additional vulnerabilities (including but not limited to SEND and experience of trauma)

· Whether other non-physical strategies can be used

De-escalation – preventing significant incidents

All staff will aim to prevent an incident of restrictive intervention through use of de-escalation strategies. All adults responding to children showing signs of dysregulation in their behaviour will respond to the presenting needs of the child and utilise training in de-escalation strategies and their pre-existing relational knowledge of what supports that child best. Where a child is supported by a regulation plan, the strategies in their plan will be implemented. Plans should be reviewed regularly and following a significant incident to consider any required changes. 

Examples of de-escalation strategies may include, but are not limited to:

· Offer of distraction activity, including sensory activity and/or food/drink

· Remove any distressing stimuli

· Reassurance, verbal reminders of previous success and achievements

· Observe from a distance, providing personal space and processing time

· Change of staff supporting

· Relocating any other children to another space where safe to do so

· Calm and assuring body language/tone of voice

· Use of humour (where appropriate due to pre-existing relationship/knowledge of the child)

At times, staff may not be able to use de-escalation strategies due to the situation requiring dynamic intervention for immediate safety purposes. 

Using restrictive intervention 

Statutory power to use reasonable force (Education and Inspections Act 2006)          
Under section 93 of the Education and Inspections Act 2006
, all members of school staff have a statutory power to use reasonable force in limited circumstances outlined in this policy. 
This power applies while staff are lawfully in charge of children and extends to situations both on and off Bretherton Endowed CE Primary school site, including educational visits. Section 93 provides the legal basis for the use of reasonable force in schools, and any such use must be reasonable in the circumstances, meaning that it must be necessary and proportionate to the risks presented at the time. 

In addition, section 93A of the Act places a statutory duty on governing bodies and proprietors to ensure that arrangements are in place for recording and reporting significant incidents involving the use of force. This policy reflects both the legal power under section 93 and the statutory recording and reporting duties under section 93A, and must be implemented in a way that is consistent with wider safeguarding, equality, human rights and health and safety obligations.
When restrictive interventions may be used                                                                                        

The decision on whether it is reasonable to use a restrictive intervention depends on the individual circumstances of each situation. Restrictive interventions should be a last resort and only used when other de-escalation strategies have been exhausted, or when the situation is deemed to require immediate intervention due to the presenting risk. 

In line with the April 2026 Department for Education guidance, restrictive interventions may only be used to prevent a child from:

· causing injury to themselves or others

· committing a criminal offence

· causing serious damage to property

· causing significant disorder

The decision to use a restrictive intervention is a matter of professional judgement and must always be based on the specific circumstances at the time. Before using, or continuing to use, a restrictive intervention, staff must, wherever practicable, consider the following factors, which are drawn directly from the guidance:

Necessity:

Staff should consider whether a restrictive intervention is required to reduce an immediate risk of harm and whether other less restrictive strategies, including de-escalation, redirection or support from other staff, are likely to be effective. Where a restrictive intervention is unlikely to successfully reduce risk, or is likely to escalate the situation further or cause more harm than the behaviour itself, it should not be used.

Proportionality:

Any restrictive intervention must be the least restrictive option available, using the minimum amount of force for the shortest amount of time necessary to reduce the risk. If an intervention is not reducing risk or is escalating the situation, staff must reconsider their approach and seek to reduce or cease the intervention as soon as it is safe to do so.

Child welfare and dignity:

Staff must consider the impact of any restrictive intervention on children’s physical and psychological wellbeing. Where possible, staff should seek to maintain children’s dignity, including consideration of the environment in which the intervention takes place, and should communicate calmly and clearly with the child about what is happening and why.

Vulnerabilities and SEND:

Staff must have regard to the individual needs and circumstances of the child, including any special educational needs, disabilities, medical conditions, communication needs, sensory sensitivities, past trauma or other vulnerabilities. These factors may affect how a child experiences an intervention and must inform decision-making before, during and after any restrictive intervention.

Equality implications:

Staff must consider relevant duties under the Equality Act 2010, including the need to avoid discrimination, make reasonable adjustments and ensure that responses do not disproportionately impact pupils who share protected characteristics.

Support during use of restrictive interventions:
During all restrictive interventions adults must continually attempt to de-escalate the situation so the restrictive intervention can end. Adults must continually assess the child’s physical and emotional safety during a restrictive intervention and seek support from other staff members. This includes recognising that through initiating a restrictive intervention the child may become further dysregulated by the presence of the adult/s present at point of the intervention and a change of face can support de-escalation quickly, therefore support from other staff members should be sought swiftly. 

Support following a restrictive intervention:

Bretherton Endowed CE Primary School recognises that restrictive interventions carry an inherent physical and psychological risk. Following any restrictive intervention, adults must ensure that appropriate post-incident actions are taken in line with this policy, including recording and reporting, medical checks where appropriate, reflection and review.

This includes capturing the child’s voice and experience of the restrictive intervention in a safe and supportive environment, by, wherever possible, an adult who was not involved in the restrictive intervention, checking on their wellbeing and ensuring medical attention for any injuries.

Staff should be given time following involvement in a restrictive intervention to record information accurately, to receive any required support for their wellbeing and medical assessment for any injuries. 

Following all restrictive interventions, a staff de-brief should take place and a review of the risk assessment/regulation plan in place to support the child. 

Staff Training:
Bretherton Endowed CE Primary School recognises that staff training is a critical component of preventing the need for restrictive interventions and ensuring that where they are used, they are applied safely, lawfully and proportionately. 

Staff who are likely to work in situations where restrictive interventions will be required will be adequately trained in prevention and de-escalation strategies, as well as the safe and lawful use of reasonable force and other restrictive interventions. 

Seclusion

Seclusion - a non-disciplinary intervention involving keeping a pupil confined to a place away from others and prevented from leaving - should only be used as a safety measure to protect others from harm when a pupil is experiencing high levels of emotional or behavioural dysregulation. In such circumstances, the pupil is not acting with intent. Seclusion should not be implemented by staff through threat of punishment.  The place to which the pupil is confined should be safe and not feel threatening or intimidating to the pupil.  The pupil should be supervised at all times during the period of seclusion. As soon as the immediate risk of harm has reduced, the pupil should be allowed to leave. An incident involving the use of seclusion must be recorded and reported. Seclusion, as defined in this guidance, is not a disciplinary response to deliberate or wilful misbehaviour. There are disciplinary measures that are similar, such as removal from the classroom. 

Actions after an incident: 

Physical restraint often occurs in response to highly charged emotional situations and there is a clear need for debriefing after the incident, both for the staff involved and the pupil. The head teacher should be informed of any incident as soon as possible and will take responsibility for making arrangements for debriefing once the situation has stabilised. An appropriate member of staff should always be involved in debriefing the pupil involved and any victims of the incident should be offered support, and their parents informed. 

After any incident involving restraint a Positive Handling Plan will need writing/reviewing. It is also helpful to consider the circumstances precipitating the incident to explore ways in which future incidents can be avoided.  All incidents should be recorded immediately on CPOMs recording system.   In the event of any future complaint or allegation this record will provide essential and accurate information.  The class teacher will contact parents as soon as possible after an incident, normally on the same day, to inform them of the actions that were taken and why, and to provide them with an opportunity to discuss it.  

Positive Handling Plans

If we become aware that a pupil is likely to behave in a disruptive way that may require the use of reasonable force, we will plan how to respond if the situation arises. 

Such planning will address:  

• Strategies to be used prior to intervention  

• Ways of avoiding ‘triggers’ if these are known  

• Involvement of parents to ensure that they are clear about the specific action the school might need to take  

• Briefing of staff to ensure they know exactly what action they should be taking (this may identify a need for training or guidance)  

• Identification of additional support that can be summoned if appropriate  • The school’s duty of care to all pupils and staff

Recording 

All behaviour incidents, where restraint is needed, must be recorded on the electronic CPOMs recording system under physical restraint category. If restraint is required, a Notification of Physical Restraint MUST be completed.  A copy will be added to the child’s CPOMS file.

School will record the following details as a minimum:  

• names of pupil and staff directly involved  

• any relevant needs or circumstances of the pupil, including whether the pupil involved has an identified special educational need or disability and their SEN status code  

• time, date, location and approximate duration of the intervention  

• brief account of the incident, including what led up to the incident, identified or potential triggers if known, any preventative or de-escalation strategies used, and (where relevant) what type of reasonable force was applied, the degree of force, and details of any physical injuries sustained  

• brief account of why the use of force was assessed as necessary in that instance  

• any post-incident support, such as details of any medical treatment for injuries or other adverse impact 

This information MUST be shared with parents on the same day as the incident. Ideally in writing via letter or email.  The Notification of Physical Restraint form can be used. 

Recording and reporting the use of seclusion and non-force related restraint.

An incident of restraint may occur with or without direct physical contact. For restraint incidents that occur without direct physical contact, for example, the removal of a walking aid, these must be recorded. Incidents must be recorded as soon as practicable after the event. It should be recorded by the staff member(s) involved and they should endeavour to do this no later than the same day. The procedure must require that a record of any such incident is made in writing as soon as practicable after the incident. The requirement to record applies even if the use of seclusion or restraint in certain circumstances is agreed with parents as part of a pupil’s behaviour support plan.  

Schools should record the following details as a minimum:  

• names of pupil and staff directly involved  

• time, date, location and approximate duration of the intervention  

• any relevant needs or circumstances of the pupil, including whether the pupil involved has an identified special educational need or disability and their SEN status code  

• brief account of why the intervention was assessed as necessary in that instance  

• details of any physical injuries sustained, if applicable 

• any post-incident support, such as details of any medical treatment for injuries or other adverse impact Parents must be informed as soon as practicable after the incident and schools should endeavour to do this no later than the same day.

Complaints and Allegations 

A clear physical intervention and restraint policy, adhered to by all staff and shared with parents, should empower everyone working with children at Bretherton Endowed CE Primary School. Any concern about the use of Physical intervention and restraint would lead to a full investigation.  Any complaints regarding the use of restrictive interventions should be dealt with in accordance with the school’s normal complaints procedure It is our intention to inform all staff, pupils, parents and governors about these procedures and the context in which they apply.  This policy is monitored on a day-to-day basis by the Head teacher and all staff, by talking with children, both formally and informally, from parents’ communications and from colleague observations and reporting. Information is reported to Governors about the effectiveness of the policy on request.

Policy Review & Publication

This policy will be reviewed annually, or sooner in light of changes in legislation or guidance.

It will be published on the school website and shared via the staff handbook.

Adopted by the Governing Body of Bretherton Endowed CE Primary School.

Headteacher : Mrs Jayne Clarke      Chair of Governors : Mrs Pam Aspden      www.brethertonschool.org.uk
BRETHERTON ENDOWED CE PRIMARY SCHOOL
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� Education and Inspections Act 2006, Section 93 (reasonable force): �HYPERLINK "https://www.legislation.gov.uk/ukpga/2006/40/section/93"��https://www.legislation.gov.uk/ukpga/2006/40/section/93�





