[image: ]
[image: ]






Whole School Audit



Whole School Audit
This Equality audit has been devised by Lancashire County Council in conjunction with partner organisations and is a key document for the Equality Mark. The Equality audit provides a framework which schools can use to examine their practice in relation to equality at any time and it is an essential starting point to provide baseline information for schools working towards the Equality Mark. 

	The audit tool comprises ten elements: 
	and 6 equality strands: 

	1. Statutory requirements; 
	· Race; 

	2. Ethos; 
	· Gender and trans; 

	3. Leadership and management;
	· Disability; 

	4. Pupil achievement; 
	· Religion and belief; 

	5. Learning and teaching;
	· Sexual orientation;
· Socioeconomic status.

	6. Behaviour and safety;
	

	7. Parent and community partnerships; 
	

	8. Pupil involvement; 
	

	9. Access and participation; and 
	

	10. Staff.
	



How to use this audit tool
1. Identify who is going to complete the audit, e,g. HT and SLT, Equality reference group. Equality lead/co-ordinator, equality working party/group.  
2. Before undertaking the group should read the background information booklet which will help them complete the audit. 
3. Complete the audit – Set time aside, work through the audit systematically, strand by strand or element by element (possibly using sub groups to look at different elements/strands). 
4. Make judgements regarding current provision/practice, tick the appropriate box and make comments or identify possible actions on the audit tool. Note that you will not be able to make a judgement for each strand in every element.  Wherever this is not possible do not make up a judgement, simply leave the box blank. For example it is highly unlikely that your school monitors pupil achievement by sexual orientation so leave the sexual orientation boxes blank in element 4 'Pupil Achievement and Attainment'. 
5. You are now ready to complete the Equality Summary Grid document and RAG rate it. This will involve making judgements as to which category, on the RAG rating system, best describes current practice for each element and for each strand. This will enable the school to more easily identify priorities to work on. 
6. Finally, complete the Equality Action Plan document ensuring that actions are prioritised for current and future academic years.


1.	Statutory Obligations
In order to achieve the Equality Mark schools need to ensure that they are giving full consideration to equality issues under the duties of the current legislation. Staff need to be aware of their duties and more details can be found in the background information booklet. Schools are no longer required by law to produce an equality policy 
but this is considered to be good practice and we recommend that schools continue this practice.  
	
	
	
	Current Situation
	

	Focus
	Examples of what to look for
	
	Not in place
	Developing
	Established 
	Comments
	Possible Actions 

	The school has published information which shows how it  meets its Public Sector Equality Duty  (PSED)  and includes full consideration of all equality strands and is updated annually
	· Has the school published information to show how it is meeting the PSED as required by law?
· Is this based on an analysis of attainment, attendance and participation? 
· Are all the equality strands covered?
· Is the information easily accessible and up to date?
· Has the school published its equality objectives as required by law?
· Do the equality objectives focus on narrowing gaps between groups? 
· Are a range of members of the school community including parents/carers, pupils, staff involved in the development of equality objectives?


	Race
	
	
	
	Yes through our equality plan and links to equality in our other school ;policies
Equality objectives focus on narrowing gaps and this forms part of school development
Newly appointed governor and staff feed into equality objectives. 

	Review equality documentation for the final two areas to ensure they are explicitly covered.



	
	
	Gender and trans
	
	
	
	
	

	
	
	Disability
	
	
	
	
	

	
	
	Religion or belief
	
	
	
	
	

	
	
	Sexual orientation
	
	
	
	
	

	
	
	Socioeconomic status
	
	
	
	
	

	The school takes due regard of equality issues whenever policies are introduced or decisions taken
	· Does the school consistently consider the impact on equality when new policies or practices are introduced as required by law?
· Is written evidence kept of this? (This could be full equality impact assessments or the simpler Equality Checks from the Lancashire Equality Toolkit)
· Do the minutes of governor meetings show consideration of equality issues?
· Do the minutes of staff meetings show consideration of equality issues?
· Is there reference to equality in all school policies?  


	Race 
	
	
	
	Yes all new policies refer to the quality act and work towards its content. It is contained within each policy. 
Vice chair and HT attended diversity CPD for governors 
Governor training and regular updates on equality and their responsibility. 
Equality policy and action plan is uptodate and referred to in school policies. 
Minutes of staff meetings to include reference to the equality mark

	To use the equality impact assessment
To ensure that equality is part of the Governors agenda
To reflect on the 6 areas and whether all areas are equally considered. 

	
	· 
	Gender and trans
	
	
	
	
	

	
	· 
	Disability
	
	
	
	
	

	
	· 
	Religion or belief
	
	
	
	
	

	
	· 
	Sexual orientation
	
	
	
	
	

	
	· 
	Socioeconomic status
	
	
	
	
	

	
The school has equality action targets in its School Development Plan (SDP) 
	· Are equality targets easily identifiable in the SDP? 
· Is there an Equality Action plan?
· Are equality targets easily identifiable in the School Improvement Plan (SIP)?
· Do these link to the published equality objectives? 
· Are there effective procedures in place for evaluating and reporting on the impact of these equality action targets?





	Race 
	
	
	
	Equality targets in SDP are linked to completing the 2 additional awards
We have an updated equality action plan and its on website
Govs and slt procedures for evaluating and reporting impact of equality targets

	To create an equality action plan
To create a timetable of evaluating and reporting on the impact of the equality action targets

	
	· 
	Gender and trans
	
	
	
	
	

	
	· 
	Disability
	
	
	
	
	

	
	· 
	Religion or belief
	
	
	
	
	

	
	· 
	Sexual orientation
	
	
	
	
	

	
	· 
	Socioeconomic status
	
	
	
	
	

	The school has a policy or similar documentation that outlines how it is working to promote community cohesion.
	· Is there a community cohesion policy and evidence of community cohesion auditing? (See LCC  community cohesion audit toolkit)
· Is there consideration of community cohesion in SDP/SIP?








	Race
	
	
	
	Community cohesion policy written 2021 and will be updated this year 2025 2026 https://www.brethertonschool.org.uk/serve_file/3723704 
	To relook at the community cohesion policy with reference to the LCC audit toolkit

	
	· 
	Gender and trans
	
	
	
	
	

	
	· 
	Disability
	
	
	
	
	

	
	· 
	Religion or belief
	
	
	
	
	

	
	· 
	Sexual orientation
	
	
	
	
	

	
	· 
	Socioeconomic status
	
	
	
	
	

	The school has an up to date Accessibility Plan
	· Is there an accessibility plan for the school as required by law?
· Is this updated regularly?
· Does the plan anticipate the possible needs of disabled pupils in the future?
· Have there been reasonable adjustments made to ensure accessibility?
· Are auxiliary aids and resources made available wherever reasonable? 


	Race 
	
	
	
	Yes accessibility plan is in place but needs review as not single equality any more

Auxiliary aids and resources are made available through the school office.
	Single equality policy 2025 written

	
	· 
	Gender and trans
	
	
	
	
	

	
	· 
	Disability
	
	
	
	
	

	
	· 
	Religion and belief
	
	
	
	
	

	
	· 
	Sexual orientation
	
	
	
	
	

	
	· 
	Socioeconomic status
	
	
	
	
	




	Where a school receives additional funding for pupils, an up to date action plan shows how the funding is being effectively used.
	· Is there a clear policy and action for supporting newly arrived EAL pupils? 
· Is there a clear policy and action for supporting SEN pupils?
· Is there evidence to demonstrate appropriate use of pupil premium?





	Race 
	
	
	
	No current EAL pupils
Pupil premium low but documented and evaluated 
Clear policy and updates to send policy and info report. Success evaluated and improvements sought where necessary
	SEND is strength
Groups inc PPG are monitored

	
	
	Gender and trans
	
	
	
	
	

	
	
	Disability
	
	
	
	
	

	
	
	Religion or belief
	
	
	
	
	

	
	
	Sexual orientation
	
	
	
	
	

	
	
	Socioeconomic status
	
	
	
	
	



2.	School Ethos 
To prepare all pupils for life in a diverse society, equality should be embedded in all aspects of school life. It is important that a commitment to equality is embedded into the ethos of the school and is highly visible through the environment thus giving a clear message to the whole school community: pupils parents/carers, staff and visitors. 
This will provide a context for high expectations of behaviour and language, attitudes and achievement.
	
	
	
	Current Situation
	

	Focus
	Examples of what to look for
	
	Not in place
	Developing
	Established 
	Comments
	Possible Actions

	School ethos positively promotes inclusivity and diversity
	· How does the school ensure that all pupils, staff, visitors, parents and carers feel welcomed?
· Do all members of the school community see themselves reflected in the images around the school building?
· Are school rules monitored and adapted to ensure they do not impose barriers for any group?
· Does the school uniform policy include gender neutral options and is it sensitive to different religious and cultural practices?
· Is the school respectful of religious observance e.g. Are quiet spaces provided for prayer? Are religious holidays considered when drawing up the timetable? 
· Do staff find out about the backgrounds of the pupils in school, so they can cater for their specific needs?

	Race 
	
	
	
	Christian ethos and welcome evident and documented by all visitors to school
Diversity is seen in some displays now but could be more. 
More representative images around school and in texts studied in history and English
Our religious observance is strong and we are respectful of other faiths – supporting Eid etc
Staff find out and are actively involved in children’s lives. 
Gender neutral uniform considered and accessibility for boys and girls to wear shorts, trousers and skirts if requested.
Have a trans policy and guidance regarding use of changing rooms and toilets
Parent and pupil questionnaires each year highlight our inclusive nature and parents commitment to our ethos and mission statement. Overwhelmingly positive 
Diversity celebrated in world faith week and linking project work 23-4 24/5 26/7

	

	
	· 
	Gender and trans
	
	
	
	
	

	
	· 
	Disability
	
	
	
	
	

	
	· 
	Religion and belief
	
	
	
	
	

	
	· 
	Sexual orientation
	
	
	
	
	

	
	· 
	Socioeconomic status
	
	
	
	
	

	Public displays and signage reflects a commitment to equality
	· Is the Lancashire Equality Charter on display in a prominent position?
· Does signage use appropriate language and terminology?
· Do the parental and visitor notice boards reflect diversity?
· Do entrance halls and parents entrances reflect diversity? E.g. diversity posters and/or pupils work on diversity issues displayed
· Are there displays reflecting diversity at a range of eye levels?
· Are there welcoming signs/notices in a variety of relevant languages/formats e.g Braille, multilingual welcome signs, visual timetables, large print?

	Race 
	
	
	
	Newsletter links to diversity 
Lancs equality mark displayed and updated
Availability for translated noticed if needed
BSL taught in school linked to singing
4 previous equality awards on display
Celebrate diversity, culture and religions in school families and communities

	

	
	
	Gender and trans
	
	
	
	
	

	
	
	Disability
	
	
	
	
	

	
	
	Religion or belief
	
	
	
	
	

	
	
	Sexual orientation
	
	
	
	
	

	
	
	Socioeconomic status
	
	
	
	
	






	Curriculum displays reflect equality and diversity by presenting positive images 
	· Are displays checked regularly by a named person to ensure they reflect equality and diversity?
· Is there a diversity statement in a display policy where one exists?
· Are displays used as a teaching tool where appropriate?
· Do the range of images, for example healthy schools, reflect the diversity of the school community?
· Is any prejudice based graffiti removed immediately? 
· Have outdated resources (e.g. atlases, dictionaries, encyclopaedias) been removed or are they stored and used to illustrate social changes?

	Race 
	
	
	
	New diversity positive documents and resources in school
Diversity material used in curriculum. British history – slave trade, windrush
No outsiders lesson within curriculum and resources / books purchased
EDJ governor and PHSE lead champions diversity and equality in school
TA and staff and Ethos team as support

	Review any outdated documentation.


	
	· 
	Gender and trans
	
	
	
	
	

	
	· 
	Disability
	
	
	
	
	

	
	· 
	Religion or belief
	
	
	
	
	

	
	· 
	Sexual orientation
	
	
	
	
	

	
	· 
	Socioeconomic status
	
	
	
	
	

	The school website, brochure, newsletter and mission statement make the school’s commitment to equality clear.
	· Is a commitment to equality evident in the school brochure, newsletter, mission statements and website? 
· Do monitors and life channel TVs reflect the school's commitment to equality?
· Is the information easily accessible to all including those who do not read English well – easy to read, large print, translations/Braille options etc




	Race 
	
	
	
	Equality statement evident and included in all policies and on website
All easily accessible for anyone who request it.
	

	
	· 
	Gender and trans
	
	
	
	
	

	
	· 
	Disability
	
	
	
	
	

	
	· 
	Religion or belief
	
	
	
	
	

	
	· 
	Sexual orientation
	
	
	
	
	

	
	· 
	Socioeconomic status
	
	
	
	
	




	Positive attitudes to equality and diversity are evident
	· Is there zero tolerance of prejudice based incidents?
· Is this message included in relevant policies – e.g. behaviour policy?
· Do posters and displays reinforce positive attitudes to diversity?
· Do staff/pupils have positive attitudes to equality and diversity? How do you know? 
· Does the school use external expertise and guidance e.g. EM/GRT Achievement Service, IDSS, LCC Education, Health and Well-being team to enhance staff knowledge and understanding 
· Are all staff and visitors encouraged to use accurate language for equality and diversity?
· [See section 6 Behaviour and Safety]
	Race 
	
	
	
	Zero tolerance on any prejudice and this is detailed in all policies  including behaviour policy
Staff have positive attitudes 
External expertise sought through LCC
Training for PHSE subject lead
Cluster of school support
Linking project- Burnley Youth Drama
Visit by shaun Gann – disability champion
Revisited equality and diversity language
Pupils knowledge and understanding of diversity has improved over last 2 years through planned explicit teaching in 
PSHE curriculum contains explicit content on all areas listed and promotes tolerance and positive attitudes.
Compass Bloom, Confident Me 


	How confident to staff feel on supporting questions on sexual orientation?

	
	· 
	Gender and trans
	
	
	
	
	

	
	· 
	Disability
	
	
	
	
	

	
	· 
	Religion or belief
	
	
	
	
	

	
	· 
	Sexual orientation
	
	
	
	
	

	
	· 
	Socioeconomic status
	
	
	
	
	

	Assemblies and celebrations inform and promote understanding of diversity.
	· Does the programme of assembly topics cover a wide range of equality issues?
· Are a range of festivals from different cultures and religions celebrated? 
· Are a range of local, national and international 
· diversity events celebrated e.g. Black History Month, LGBT History Month)?
· Does the school share this information with parents and carers on websites or on information boards?

	Race 
	
	
	
	Yes through picture news and Jigsaw explicit links to equality and diversity and BV
Festivals from other cultures celebrated eg DIVALI Class 1, visit to temple Class 3, Anne Frank trust visit Class 4
Black History month is carefully planned and all classes support and educate
Local diversity is celebrated in history 
with the explicit topics within history curriculum 
LGBT focus through no outsiders and new book purchases – picture books recommended by them- mapped out in relationships within Jigsaw in age appropriate way.

	How do we communicate this with parents – links to newsletter


	
	· 
	Gender and trans
	
	
	
	
	

	
	· 
	Disability
	
	
	
	
	

	
	· 
	Religion or belief
	
	
	
	
	

	
	· 
	Sexual orientation
	
	
	
	
	

	
	· 
	Socioeconomic status
	
	
	
	
	




	High expectations of ALL pupils are reflected in school processes and the school environment.
	· Are there measures in place to narrow the gaps in achievement between different groups?
· Are pupils placed in appropriate teaching groups where they are encouraged to achieve their full potential?
· Is the work of all pupils on display e.g. at various times across a term? 
· Is there appropriate targeting of additional resources? 
· Do the pupil and parent questionnaires ascertain if there are high expectations of all?
· Is the progress of gifted and talented pupils analysed regularly and actions taken?
· Are IEPs reviewed regularly and actions taken?
	Race 
	
	
	
	Yes, all pupils progress is tracked. All groups are tracked
	

	
	· 
	Gender and trans
	
	
	
	
	

	
	· 
	Disability
	
	
	
	
	

	
	· 
	Religion or belief
	
	
	
	
	

	
	· 
	Sexual orientation
	
	
	
	
	

	
	· 
	Socioeconomic status
	
	
	
	
	

	The school positively promotes good relations between pupils from diverse groups/backgrounds.
	· Is there evidence that friendship groups between a range of pupils are encouraged?
· Are there peer support schemes?
· Is behaviour at break times monitored and any concerns acted upon?
· Are resources that promote positive attitudes to diversity and foster good relations used across the whole school? E.g. P4C, Citizenship, PSHE lessons but also across all subjects where there are appropriate opportunities?
· Are there initiatives in school e.g. School linking, projects to link pupils with older members in the community? 


	Race
	
	
	
	Buddy system with Y5-Rec and then Y6- Y1

Peer mediators
Friendships are reviewed and pro active groups monitored and supported where necessary
Strong pastoral support for children with friendship needs eg lego club etc. 
Pupil voice groups
Behaviour is monitored by SLT and DSL in meetings minuted and reported to govs
Jigsaw fosters a good understanding of diversity and in worship that we are created in God’s image. 
Linking project over 2 years with class 3
Penpalls san fransisco class 2 and 3
Links with high school and local kindergarten
LCC linking and fairtrade conferencing every 2 years.
Links to Rainbow Hub charity – diversity group visit, and charity fund raising – colour run
Links to toilets for Toowa African pilgrimage by ex employee and staff
	

	
	· 
	Gender and trans
	
	
	
	
	

	
	· 
	Disability
	
	
	
	
	

	
	· 
	Religion or belief
	
	
	
	
	

	
	· 
	Sexual orientation 
	
	
	
	
	

	
	· 
	Socioeconomic status
	
	
	
	
	




3.	Leadership and Management 
School leaders need to understand their responsibilities and take a lead role in the promotion of equality.  Clear leadership is essential to ensure that good practice is embedded across the school. Governors have a statutory responsibility to ensure that the school meets the duties of the Equality Act 2010.  In order to do this successfully they 
need to be informed through appropriate discussion and training. The governing body of the school should consider the progress being made towards the school's published 
equality objectives and in implementing and reviewing equality in school. There should be regular reporting to parents/carers of the impact of the equality measures taken.
	
	
	
	Current Situation
	

	Focus
	Examples of what to look for
	
	Not in place 
	Developing
	Established
	Comments
	Possible Actions

	The school has an up to date equality policy. 
	· Are a range of members of the school community involved in the development of the equality policy?
· Is the policy reviewed regularly?
· Is the policy shared with all members of the school community (including parents, pupils, visitors)?
·  Are service providers and community groups who use the school facilities aware of the school's equality policy and do they comply with it?


	Race 
	
	
	
	Formed EDJ governor and children equality group
Wrote our equality policy updated with this work and action plan

	To share with the community

	
	· 
	Gender and trans
	
	
	
	
	

	
	· 
	Disability
	
	
	
	
	

	
	· 
	Religion or belief
	
	
	
	
	

	
	· 
	Sexual orientation
	
	
	
	
	

	
	· 
	Socioeconomic status
	
	
	
	
	

	Relevant equality issues are regularly discussed at governors’ meetings.
	· Do minutes of governor meetings indicate systematic consideration of equality issues?
· Are all governors aware of the schools published equality objectives and progress made towards them?
· Is the impact on equality considered whenever new policies and practices are agreed? 
· Is there a designated governor for equalities?  If so are they supported to champion equality issues in the school? 


	Race
	
	
	
	All new policies consider equality legislation and refer to it
Recruitment of Governors specifically considered at creating diversity and equality specifically on governors when skills audit and needs analysed

Designated governor but with the creation of the group- this will support coverage in Gov meetings. PA attended a diversity CPD session regarding diversity on Governing board
Agenda item to include any comments from equality and diversity work in committee meetings

	


	
	· 
	Gender and trans
	
	
	
	
	

	
	· 
	Disability
	
	
	
	
	

	
	· 
	Religion or belief
	
	
	
	
	

	
	· 
	Sexual orientation
	
	
	
	
	

	
	· 
	Socioeconomic status
	
	
	
	
	




	Relevant equality issues are regularly discussed at SLT meetings.
	· Do minutes of SLT meetings indicate systematic consideration of equality issues?
· Is the impact on equality considered whenever new policies and practices are introduced?






	Race
	
	
	
	Review equality mark work
Reviewed impact of equality on new policies 
Discussions but not minuted
	

	
	· 
	Gender and trans
	
	
	
	
	

	
	· 
	Disability
	
	
	
	
	

	
	· 
	Religion or belief
	
	
	
	
	

	
	· 
	Sexual orientation
	
	
	
	
	

	
	· 
	Socioeconomic status
	
	
	
	
	

	There is evidence that all members of the governing body have received relevant training and updating in equality issues.

	· Is there a Governor training record where equality training has been covered?
· Is the training comprehensive, covering all equality strands?
· Have any governors attended equality training and has that been cascaded back to the governing body to expand governor knowledge of equality issues?



	Race
	
	
	
	Yes we have all staff and gov CPD recorded
Limited training for some govs but this will increase as a result of award work
PA and AM attended equality training.- This will drive inclusion of more diversity within Governing board 
SA attended cluster meetings 
	Explicit govs training for more of members on cycle 

	
	· 
	Gender and trans
	
	
	
	
	

	
	· 
	Disability
	
	
	
	
	

	
	· 
	Religion or belief
	
	
	
	
	

	
	· 
	Sexual orientation
	
	
	
	
	

	
	· 
	Socioeconomic status
	
	
	
	
	

	There is evidence that all members of the SLT have received relevant training and updating in equality issues.
	· Is there an SLT training record where equality training has been covered?
· Is the training comprehensive covering all equality strands?
· Has a member of staff been identified to oversee equality issues in school (E.g. EYFS ENCO, Inclusion manager)?




	Race 
	
	
	
	Yes staff record of CPD

SA is member of staff to oversee equality issues supported by HT and DHT and will look for support from a TA champion.
VG also included as shadow SENDCO

	To review all equality strands 

	
	· 
	Gender and trans
	
	
	
	
	

	
	· 
	Disability
	
	
	
	
	

	
	· 
	Religion or belief
	
	
	
	
	

	
	· 
	Sexual orientation
	
	
	
	
	

	
	· 
	Socioeconomic status
	
	
	
	
	




	There is evidence of positive action to encourage the participation of groups to the governing body, where appropriate.

	· Is the makeup of the governing body monitored and are steps taken to attract a wide range of diverse members through appropriate means (E.g. Letters, newsletters asking for active participation from relevant groups)?
· Where there are gaps in governor expertise, is expert advice sought externally?




	Race 
	
	
	
	Yes has been part of recruitment considerations since 2023/4
	

	
	· 
	Gender and trans
	
	
	
	
	

	
	· 
	Disability
	
	
	
	
	

	
	· 
	Religion or belief
	
	
	
	
	

	
	· 
	Sexual orientation
	
	
	
	
	

	
	· 
	Socioeconomic status
	
	
	
	
	

	The school has a procedure for monitoring the progress and evaluating the effectiveness of its community cohesion measures

	· Are the community cohesion measures systematically reviewed and appropriate actions taken to develop best practice?







	Race 
	
	
	
	Community cohesion strong links with community 
	

	
	
	Gender and trans
	
	
	
	
	

	
	
	Disability
	
	
	
	
	

	
	
	Religion or belief
	
	
	
	
	

	
	
	Sexual orientation
	
	
	
	
	

	
	
	Socioeconomic status
	
	
	
	
	





4.	Pupil achievement and attainment 
Pupils’ achievement and attainment must be monitored in detail and the achievement and attainment of individual pupils and groups of pupils tracked as they move through the school. This process will be simple to achieve for some groups.  For example the attainment of boys and girls or pupils from different ethnicities will be simple to monitor as gender and ethnicity are recorded in pupil tracker data.  It will be important to break down some groups into smaller categories (e.g. by comparing the attainment of pupils from different ethnicities and breaking these down by gender).  It will be important to compare attainment with national and regional averages.  There may be difficulties in doing this with some strands where data is not recorded such as religion or belief or sexual orientation (even where this is recorded pupils may not be 'out') however, schools should be aware of and take into account any national or regional evidence for these strands.  Good sources of information are:  Stonewall's "The School Report" available to download from Stonewall at: www.stonewall.org.uk
 Wherever there is evidence of under-performance, positive action measures should be introduced to narrow the gaps and resources should be deployed to support this appropriately. As achievement of all pupils is at the heart of equality practice, awareness of the particular needs of all groups should inform school policy and practices.
	
	
	
	Current Situation
	

	Focus
	Examples of what to look for
	
	Not in place
	Developing
	Established 
	Comments
	Possible Actions

	There is evidence to show that the school monitors and evaluates pupil  achievement and attainment by group 





	· Are all staff systematically monitoring attainment and achievement by group, including those eligible for Pupil Premium?
· Which groups do they monitor?
· Do staff drill down into the data to consider achievement and attainment by subgroup?  (e.g. is a comparison made between boys and girls  from different cultural backgrounds?  
· Is the attainment of different groups compared with similar groups at a national and county level?  


	Race 
	
	
	
	Yes to all aspects
Culture is considered but numbers too small to act as comparison
All groups considered and individual progress measured
National measures compared and Year R, KS1 and KS2 above national 

	

	
	· 
	Gender and trans
	
	
	
	
	

	
	· 
	Disability
	
	
	
	
	

	
	· 
	Religion or belief
	
	
	
	
	

	
	· 
	Sexual orientation
	
	
	
	
	

	
	· 
	Socioeconomic status
	
	
	
	
	

	School uses the results of that monitoring to target underachieving groups and allocate support and resources appropriately.
	· Are all staff aware of underachieving groups?
· Do staff take appropriate measures to promote the attainment and achievement of underachieving groups?
· Are these measures targeted appropriately? (e.g. how are pupils from families where English is not spoken supported to do homework?  How are disabled pupils with SEN supported?)
· Are the necessary resources allocated to ensure that the provision meets the needs of all pupils? 


	Race 
	
	
	
	Yes to all when relevant
If required there would be a specific plan written
Hearing impairment actively supported in classes, training for staff provided and ongoing support for children and staff
Children with allergies and disabilities catered for.
Care plans written – staff CPD
	

	
	· 
	Gender and trans
	
	
	
	
	

	
	· 
	Disability
	
	
	
	
	

	
	· 
	Religion or belief
	
	
	
	
	

	
	· 
	Sexual orientation
	
	
	
	
	

	
	· 
	Socioeconomic status
	
	
	
	
	


5.	Learning and Teaching 
Learning and Teaching should take account of the needs of all pupils and teachers should ensure the curriculum is meaningful and relevant to all pupils. The curriculum is the major tool for the promotion of equality. Pupils should be provided with opportunities to explore and celebrate diversity and to recognise and challenge prejudice and stereotyping. These opportunities should be provided across the curriculum not exclusively in PSHE.  It is important that pupils have high self-esteem and discussions around identity in the context of diversity will develop and support this. Resources should, where possible, reflect and promote positive images of local, national and international diversity. 
	
	
	
	Current Situation
	

	Focus
	Examples of what to look for
	
	Not in place
	Developing
	Established 
	Comments
	Possible Actions

	Curriculum and resources promote positive attitudes towards diversity and prepare pupils for life in a diverse society.
	· Are positive attitudes towards diversity reflected in short and medium term plans and lesson plans?
· Do resources promote positive attitudes towards diversity and provide good role models and non-stereotypical images of groups? E.g. do resources which depict other countries offer illustrations which reflect the true nature of a country; rural/urban/affluent/poor?
· Are all equality strands considered e.g. are same sex parents represented, how is disability portrayed?
· Is there evidence of texts that explore sensitive issues in a balanced way (e.g. different families, religious beliefs, gender reassignment, international migration)?
· Do all subject areas promote positive attitudes towards diversity?
· Do lesson observations take note of this?
· Do the outdoor areas reflect diversity? NB not by expensive changes but by consideration of the activities that take place within it.
· Does the school network locally, nationally and internationally for the purpose of encouraging pupils to appreciate and value diversity? 
· Is there evidence of regular auditing across the curriculum?
· Does this auditing consider all of the equality strands? 
· Are actions taken as a result of the auditing? 
· Are the action points from the audit built into the SDP or SIP?



	Race 
	
	
	
	Yes through Jigsaw, worship plans and English.
Plans in history explicitly include equality and diversity
Significant adults identified from a wide variety of cultural and religious background 
All subjects are positive with diversity but not all explicit in this. – will ask SL to review this over the next 12 months to identify where this can be found in their subject. Important to ensure not tokenism.
Same sex parents represented in PHSE relationships and in new resources – books. Equality group choses books for classes to read covering these objectives. 
Audit by SA as SL covers all strands
Subject coverage of diversity strong and explicit and Outside areas to include diversity
To network nationally and internationally for charities etc.


	To audit all aspects of the curriculum over the year through SL monitoring and SA reviews and walk throughs for pupils understanding


	
	· 
	Gender and trans
	
	
	
	
	

	
	· 
	Disability
	
	
	
	
	

	
	· 
	Religion or belief
	
	
	
	
	

	
	· 
	Sexual orientation
	
	
	
	
	

	
	· 
	Socioeconomic status
	
	
	
	
	

	All areas of the curriculum provide opportunities for pupils to challenge prejudice, stereotyping and injustice 
	· Are opportunities for pupils to challenge prejudice, stereotyping and injustice included in short and medium term plans and lesson plans?
· Do all subject areas provide opportunities for pupils to critically explore and challenge prejudice, stereotyping and injustice?
· Do lesson observations take note of this?
· Does the school draw on support, advice and guidance from external expertise to support this e.g. EM/GRT Achievement service, IDSS? 



	Race 
	
	
	
	Jigsaw lessons offer pupils to challenge prejudice and assemblies
Injustice and prejudice seen in RE scheme – high priority in Class 4 pilgrimage topic
Stereotyping and prejudice specifically found in the Celebrating Differences Unit as learning objectives.
Anne Frank trust comes into school, windrush, RE challenges stereotypes
PHSE - coverage in Jigsaw scheme and No outsider coverage 
Finance education – poverty, foodbanks etc
	 

	
	· 
	Gender and trans
	
	
	
	
	

	
	· 
	Disability
	
	
	
	
	

	
	· 
	Religion or belief
	
	
	
	
	

	
	· 
	Sexual orientation
	
	
	
	
	

	
	· 
	Socioeconomic status
	
	
	
	
	

	Teachers use strategies and resources that take account of the specific needs and diverse experiences of all pupils.
	· Do learning resources and delivery methods enable all pupils to access the curriculum? (refer to section 9 Access and Participation)
· Does planning reflect this? 
· Do learning resources reflect the diversity of pupil experience? (e.g. availability of dual language texts, dressing up boxes include culturally diverse clothing, images or descriptions of homes/families reflect the diversity of pupil experience, range of skin toned paints, papers and construction sets are available, library resources and displays reflect and value diversity).
· Do displays reflect the diversity of pupil experience?
· Are EAL pupils encouraged to use their first language to enhance learning?
· Are resources easily accessible for all including disabled pupils and early stage EAL learners?
· Do changing facilities allow all pupils to maintain their dignity?
· Do staff encourage collaborative learning approaches that enable all pupils to participate?
· Are there learning prompts for curriculum and language e.g. language structures, key vocabulary, writing frames, photographs, diagrams?
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	Yes – just need to look at documenting where and what would be found within our curriculum

Art- variety of skin toned pastels.
PSHE- Jigsaw- representations of different skins colours in Changing me for puberty, pregnancy.
Family units presented in different ways and including sexual orientation.
ICT- voice recorders, typing, audio aids to support curriculum and language.
Gender policy and guidance. 
Character education launches this year with children learning how they can have good character including respect for others, their own learning etc.
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	Additional staff and support services are deployed effectively E.g.  learning mentors,  EAL tutors, TAs, HLTAs, external agency staff.
	· Is any enhanced provision co-ordinated to best support pupils' access to the curriculum and minimise disruption to learning and social needs?
· Is the impact of additional support reviewed regularly and actions taken to ensure effectiveness?
· Are there regular opportunities for joint planning between support staff and mainstream staff?
· Do support staff contribute to records of pupil progress?





	Race 
	
	
	
	Pastoral support in school
Increased staff supporting through qualifications speech and language in school
All staff valued and important for pupil progress
Joint planning with class teams
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6. Behaviour and Safety
It is very important that all members of the school community are able to learn and thrive in an atmosphere of respect and dignity. Expectations of pupil behaviour particularly towards others who are different need to be set very high. There may be times when it is necessary to make special arrangements for groups or individuals in order to ensure their dignity.  

Research shows that some groups of pupils are particularly prone to be bullied (.e.g LGB pupils, transgender pupils, disabled pupils).  Schools should not tolerate any prejudice based behaviour or language and there should be clear procedures in place to ensure that all prejudice based incidents, discrimination and harassment are dealt with promptly, firmly and consistently.  

Attendance patterns should be monitored and investigated.  Where vulnerable groups or individuals have patterns of poor attendance this may be a sign that a pupil does not feel comfortable at school.  This should be followed up and steps taken to address any problems. 

Behaviour logs and exclusion records should likewise be monitored and analysed by group.  Where a particular group or sub-group is over represented this should be investigated and if any prejudice or stereotyping is found then this should be dealt with appropriately.  
	
	
	
	Current Situation
	

	Focus
	Examples of what to look for
	
	Not in place
	Developing
	Established 
	Comments
	Possible Actions

	Steps are taken to promote inclusion and encourage friendships between  diverse groups 
	· How are pupils encouraged to mix both within the classrooms and in extra-curricular activities?
· Are there befriending / mentoring schemes to support vulnerable pupils?
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	Buddies 
Peer mediators
Year 6 roles
Pupil voice roles
Buddy lunches and reading
All children eat in hall at same time and can sit where they wish
New starters supported
Attendees at clubs monitored to ensure equity seen
Pupil questionnaire highlight school kindness and pupils feeling of safety and security
Children are kind and help others who may need it eg hearing and all learn BSL to support school community and family members
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	All pupils feel safe and secure in school


	· Are pupils who feel unsafe enabled to find appropriate support (e.g. support groups, identified members of staff)?
· Do pupil/parent questionnaires show that pupils feel safe?
· Are staff aware that some groups are particularly prone to bullying (e.g. disabled, LGB and T and others) and do they look for signs of distress – (e.g. drop in attendance and/or attainment, isolation, change of behaviour)? 
· Is this information recorded and analysed
· Are actions taken to address any issues identified and is the impact of these actions measured?
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	Use of cpoms 
Pupil and parent questionnaires
Feedback from PHSE sessions
Anti bullying week
World faith week
Pupil asked regularly and regulat circle time conversations within PHSE
Pastoral support on duty 3 x lunchtimes with Pastor Anna and Jan available 1 lunchtime linked to our ethos and mission to support wellbeing and relationships
Peer mediators
Send signs of bullying monitored and actions taken
Children consistently say they can talk to adults in school
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	Are all areas of the school monitored to ensure safety
	· How do staff monitor all areas of the school site to ensure vulnerable pupils are not at risk at any time? 
· Do staff monitor pupils' use of social media to ensure pupils are free from bullying? 
· Is this information analysed and actions taken to address the issues identified?
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	Hazard list 
Buildings committee meeting 
SLT
High reporting of online safety and reporting function and filtering reports
Report to govs termly
New safeguarding fencing 
Computing curriculum and PHSE covers all aspects on online safety, body image , cyber bullying, influencers, gaming
Regular prevent discussions with staff and annual training linked to social media and prevent team came to do workshop with class 3 and school to continue using their resources.
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	The behaviour policy includes  clear procedures for dealing with prejudice based incidents and these are consistently applied to ensure  respect and dignity for all
	· Does the behaviour policy include clear procedures for dealing with prejudice based incidents?
· Are all staff aware of behaviour policies and do they apply them consistently?
· Are there clear procedures for dealing with e-safety and cyber-bullying?
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	All staff consistently apply the behaviour policy
Clear procedures for e safety and cyber bullying
Cpoms category- reported and monitored
All staff trained in prejudice based incidents through safeguarding training. Behaviour policy reviewed 25 26
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	Prejudice based incidents are dealt with immediately and  consistently 
	· Whenever people use prejudice based language is this challenged? 
· Is there zero tolerance for prejudice based bullying and harassment?
· Does this apply to all members of the school community including pupils, staff and visitors?
· Are all incidents investigated fully and followed up appropriately (e.g. including parents/carers, using restorative justice approaches?) 
· Is there support for both the victim and the perpetrator?
· Does the school ensure that any witnesses know such behaviour will not be tolerated?
· Does the school reinforce the schools position and rules on prejudice based incidents? 
· Is there appropriate long term follow-up – e.g. assemblies, planned learning opportunities etc?
· Is prejudice-based language and behaviour discussed openly and sensitively to ensure that pupils understand why this is unacceptable?
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	Yes
Restorative approached used. Welfare and TA training on restorative conversations
Emotion coaching cascaded by ELSA trained staff to all TA’s
Prejudice addressed in worship through bible stories. 
All incidents taken seriously
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	The school records and monitors all prejudice based incidents and an analysis of this is used to inform school policy, this is reported to governors 
	· Is there a central system for recording all prejudice based incidents? 
· Is the recording system used by all staff?
· Is this information reported to governors?
· Is this information analysed and actions taken to address the issues identified?
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	Cpoms category and its monitored and reviewed termly
Used by all staff and monitored

Shared with Govs termly on a impact and change report.
All trends acted upon
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7.	Partnership working 
It is important that the school works in partnership with parents/carers and the wider community to promote positive attitudes to equality and to develop a supportive and cohesive community. Whilst a school needs to be firm and clear about its own commitment to equality, it may also need to be positive in working with parents/carers and the community. It may take time to develop relationships and strategies for working in partnership.  The school community may be diverse or not and both these scenarios pose their own challenges, especially where there may be bias and prejudice expressed overtly by some parents/carers or members of the community.
	
	
	
	Current Situation
	

	Focus
	Examples of what to look for
	
	Not in place
	Developing
	Established 
	Comments
	Possible Actions

	All interactions with parents/carers take account of their communication needs and are respectful of diversity

	· Does the admission form ask parents/carers for preferred language and other communication needs?
· Are measures in place to ensure that communication needs are met?
· Do communications use plain English?
· In communications to parents and families are diverse family arrangements recognised?
· Are interpreters and translations facilitated where appropriate?
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	Yes 
LCC offers support for translation
All adaptations facilitated when required
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	The school aims to develop partnerships with parents/carers' from diverse backgrounds 


	· Are there formal and informal meetings for parents/carers?
· Is there are a PTA or similar? If so, how diverse is this? What measures are in place to ensure that all groups of parents are encouraged to attend?
· Are parental questionnaires used to ascertain views about school life?
· How does the school welcome parents from diverse backgrounds? (E.g. parental notices in different languages, visual images of a range of religions and different family arrangements?
· Are parental partnerships and involvement monitored and positive action taken to encourage involvement from under-represented groups?
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	Lack of diversity in school leads to lack of diversity in PTA
Parent questionnaires annual and this year asks about diversity education as benchmark
All welcome and parent forum encourages contributions from all groups
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	The school has effective strategies in place to respond to prejudice/negative views expressed by parents/carers or other members of the wider community.
	· Are there policies and clear procedures in place?
· Do all staff feel confident to implement these procedures?
· Are prejudice based incidents involving parents /carers and other members of the wider school community recorded on the central system for recording all prejudice based incidents?
· Is this information reported to governors?
· Is this information analysed and actions taken to address the issues identified?
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	Parent communication policy includes need for positive behaviour
System finalised for reporting parents prejudice concerns
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	The school has developed partnerships with communities and local organisations in order to promote positive relationships in school and with different communities.

	· Is there a record of local organisations and visitors that come into school?
· Are external organisations involved in the running of curricular or extra-curricular activities?
· Does the school consult and seek advice regularly from its partner organisations?
· Are the links to partnerships developed promoted on noticeboards?
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	JuJitsu- this reflects a sport form a different culture? It promotes positive relationships and offers the children different role models.
Prags? Cultral Education 
Community links in History
Worship visitors- Andy Pratt; Grandad wheels, shaun Gann
Linking project, fair trade Lancashire and conference, pupil and staff worship conference
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8.	Pupil involvement 
It is important that all pupils are able to actively participate in the process of developing policies and practices to promote equality this will help pupils to understand their rights and responsibilities and ensure they make a positive contribution to the life of the school. It will also help the school to develop greater inclusive practice and policies
	
	
	
	Current Situation
	

	Focus
	Examples of what to look for
	
	Not in place 
	Developing
	Established
	Comments
	Possible Actions

	Equality issues are discussed regularly by pupils in different contexts?
	· Are equality issues discussed in a range of contexts? E.g. school council, assemblies, circle time, P4C Community of Enquiry etc.
· Are pupils able to articulate their knowledge and understanding of equality? 
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	Yes but could be identified and documented better and in need to review to ensure it includes all 6 aspects
Actively discussed in phse as now mapped throughout curriculum
In subject monitoring, children are able to articulate with support of PHSE floor books
	To check whether pupils can articulate their knowledge and act accordingly
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	Pupils’ views are sought and where possible they are involved in solutions.
	· Are pupils involved in equality initiatives e.g. creating a pupil friendly equality charter, peer mentoring, buddying?
· Are pupils involved in identifying equality objectives for the school? 
· Are systems in place to inform pupils of progress towards the equality objectives?
· Are pupil questionnaires used to collect their views on equality issues and used to inform policy development?
· How are pupil views fed back to decision makers in school?
· Are pupils encouraged to become equality champions?
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	Yes peer mentoring and buddies

Ethos – Toowa charity sponsoring child – to drive the initiative

Equality champions worship – charity – rainbow, fairtrade etc

Class charters- all children in pupil interview said they had felt part of creating theirs. 

Pupil voice groups- Fairtrade, Ethos, School Council
calendar of equality initiatives set up on rolling 2 year programme

questions asked through pupil questionnaire
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9	Access and participation
It is a school's duty to ensure that all pupils can access all areas of the curriculum and participate fully in all aspects of school life.   In order to do this schools should monitor and analyse participation in extra-curricular activities and special projects by all groups of pupils and by parents/carers. Where there are under-represented groups, action should be taken and to identify and remove any barriers to participation.  This will be particularly important for pupils with disabilities who may have different needs and may require adjustments to be made but it is important that all members of the school community should be treated with respect and dignity; at times this may mean making special arrangements for groups or individuals to ensure they can participate fully.

Where necessary, schools should introduce positive action measures to encourage fuller participation by all.  Resources should be allocated and programmes may need to be modified to ensure this.  
	
	
	
	Current Situation
	

	Focus
	Examples of what to look for
	
	Not in place
	Developing
	Established 
	Comments
	Possible Actions

	The school is accessible to all 
	· Are admissions policies fair and transparent ensuring that the school is accessible to all?
· Are all buildings accessible to all?
· Is the playground accessible to all?
· Have reasonable adjustments been made where necessary to ensure the school site(s) is/are accessible?
· Are there clear evacuation procedures which take account of the needs of all?
· Have reasonable adjustments been made to ensure that the curriculum is accessible to all? 
· Do the extra-curricular activities on offer reflect the diverse interests and backgrounds of all groups?
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	Yes- listed in equality policy

extra curriculum activities reflect interest and backgrounds of all groups or promoting diversity
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	Pupils’ attendance is monitored by group 
	· Is the attendance information analysed by group? 
· Are steps taken to find out what (if any) barriers to attendance exist for different groups?
· Are appropriate strategies put in place to improve attendance? E.g. is there a learning mentor providing additional support?  
· Are there strategies in place to minimise the impact of extended visits?
· Are parents included in solutions?
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	Yes but groups of diversity is not significant to be able to report on. 

Attendance for all pupils are monitored
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	Pupils' participation in extra-curricular activities and special projects is monitored by group to ensure inclusivity
	· Is a register kept of pupil participation in all extra-curricular activities?
· Is this analysed by equality strand?
· Where there is under-representation, is action taken to identify and remove barriers to participation and to enhance provision to encourage wider participation? (E.g. are special transport arrangements made where appropriate? Are timeslots appropriate? Are new activities which appeal to different groups organised?)
· When residential visits are planned are the arrangements sensitive to the needs of all groups? 
· Are pupils from a range of backgrounds represented on pupil bodies? 


	Race 
	
	
	
	Record kept of all clubs and can be analysed based on equality
Use of the equality mark and linking partnership to promote visits and visitors


	

	
	· 
	Gender and trans
	
	
	
	
	

	
	· 
	Disability
	
	
	
	
	

	
	· 
	Religion or belief
	
	
	
	
	

	
	· 
	Sexual orientation
	
	
	
	
	

	
	· 
	Socioeconomic status
	
	
	
	
	




	Parent/carer participation in school life is monitored and steps are taken to ensure inclusivity of all
	· Is attendance at parents' evenings recorded and analysed by group?
· Is parental participation in a range of activities recorded and analysed by group?
· Are steps taken to find out what (if any) barriers to participation exist for different groups of parents/carers? 
· Are appropriate strategies put in place to improve parental participation (e.g. timing of events, appropriate communications, inclusive range of events, transport)?
· Are parents/carers involved in creating solutions?
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	High parent involvement
Parent forums
PTFA events
Strong parent questionnaires
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10.  Staff 
The staff of a school should be reflective of diversity and of the community that it serves in order to provide good role models for pupils.  All staff need to be aware of their responsibilities and feel confident and supported to carry them out. Some aspects of Equality can be contentious and sensitive areas and it is therefore important that school staff feel confident in their own knowledge, understanding and expertise. Raising issues through the curriculum, dealing with prejudice based incidents, working with pupils and their parents/carers can be challenging and sometimes lack of awareness can lead to an unwitting reinforcement of stereotypes and prejudices. All staff need to feel equipped through training and resources, and supported by the school and its systems. Relevant training can build knowledge, skills and attitudes of staff and governors, and can contribute to the whole school commitment to equality.
	
	
	
	Current Situation
	

	Focus

	Examples of what to look for
	
	Not in place
	Developing
	Established 
	Comments
	Possible Actions

	The school has a diverse group of staff 
	· Are the personal characteristics of all staff monitored by equality strand?
· Are positive action measures taken to attract under-represented groups whenever vacancies arise? (e.g. statements encouraging applications from specific groups, placing adverts in specific locations) 
· Where a specific group is under-represented on staff are visitors, parents or volunteers encouraged to come to school to provide positive role models for pupils?
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	Personal characteristics considered in roles and vacancies but school staff are not representing all groups

Volunteers sought to try and redress balance of under represented groups
Encouraged further diversity through third party groups such as WLSP, music and  volunteers    
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	There is a comprehensive programme of training to ensure that all staff feel equipped to embed good equality practice throughout the school.




	· Are all staff included in training including governors and support, admin and welfare staff in addition to teaching staff?
· Do the SLT monitor the staff training programme for equality? 
· Does the induction for new staff include training on Equality Issues?  Does this include long term supply and student staff?
· Do staff who attend equality training off site cascade their learning to other staff?
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	Training required this year linked to award
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	Staff feel well equipped to embed equality across the school





	· Are all staff encouraged to develop their knowledge and understanding of equality issues?
· Is an audit of training needs carried out regularly and does it include admin, support and welfare staff?
· Do staff report that they feel confident in implementing equality through the curriculum and using appropriate resources effectively?
· Do staff report that they feel confident to encourage pupils to challenge prejudices and stereotypes and to discuss controversial issues?
· Do staff report that they feel confident to assist pupils in dealing with personal and confidential issues relating to the protected characteristics?
· Do staff report that they feel confident to use appropriate strategies to meet the needs of all pupils?
· Do all staff report that they feel confident to deal effectively with prejudice based incidents?
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	Not known – to ascertain

All teaching staff set cpd on Equality and Diversity in Aut 2 through National Online Safety Platform.
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	Staff well being
	· Are staff able to express any concerns about equality issues in confidence?
· Do all staff report that they feel safe and free from discrimination and harassment? How do you know?
· Are any incidents of prejudice based harassment towards staff dealt with promptly and effectively?





	Race 
	
	
	
	Improved after having completed project next year
Staff questionnaire positive 
Harassment at work policy and adult behaviour policy
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Audit completion details 
Use this box to record who carried out this audit and when it was completed.
	Completed by:  Alison Moxham/ Sarah Allchurch

Fed into through diversity group/ governors/ pupils/staff/parents
	
	Date:
	
9 9 25
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