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Kelsall Primary & Nursery School  
  
  	  
Statement   
Schools can have a major influence on the attitudes of society and of those we educate. We are in a powerful position to bring about change for the good. We aim to give confidence and promote awareness of the valuable contributions of all members of our society. Within the philosophy of the school it is recognised that all children are entitled to full access to the curriculum regardless of any of the nine protected characteristics.   
  
Kelsall Primary & Nursery School supports the aims of the Public Sector Equality Duty 2010, which are to:   
1. Eliminate unlawful discrimination, harassment and victimisation   
2. Advance equality of opportunity between people who share a characteristic and those who do not   
3. Foster good relations between people who share a characteristic and those who do not   
  
Kelsall Primary & Nursery School welcomes the inclusive principles and requirements of the legislative equalities duties pertaining to Disability, Gender and Community Cohesion. We are committed to promoting equal opportunities and combating discrimination for all members of our school community by:  
· All learners are of equal value   
· We recognise and respect difference   
· We foster positive attitudes and relationships, and a shared sense of cohesion and belonging.  
· We observe good equalities practice in staff recruitment, retention and development   
· We aim to reduce and remote inequalities and barriers that already exist   
· We consult and involve widely 
· Society as a whole should benefit   
· We base our practices on sound evidence   
  
No member of our communities will be discriminated against, harassed or receive less favourable treatment on the grounds of the ‘protected characteristics’ described in the Equality Act 2010 as: race, age, disability, marriage and civil partnership, pregnancy and maternity, gender reassignment, age, religion and beliefs, sex or sexual orientation. We will work with staff, students and others (where required) to promote a an integrated and cohesive community that reflects the fundamental British values of democracy, the rule of law, individual liberty and mutual respect and tolerance of those with different faiths and beliefs. 
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	Protected  
Characteristic  
	Objective  
	Actions to be taken  
	Review of measures taken  

	Race
Sex (Gender)
Religion or Belief
Disability
Sexual Orientation

	Continue to ensure that all curriculum areas intentionally reflect a broad and inclusive range of human stories, experiences, and perspectives by embedding meaningful opportunities for pupils to explore, understand and celebrate the contributions of people from diverse ethnicities, genders, abilities and backgrounds.


	. Curriculum Audit
· Subject leaders to audit where diverse figures and perspectives appear in current curriculum plans.
· Identify representation gaps (e.g. ethnicity in science, gender in history).
Evidence: Updated subject audits and overviews.

Curriculum Planning
· All subjects to include at least one diverse expert, story, or perspective per project (where relevant).
· Ensure inclusion is meaningful and linked to key knowledge and concepts.
Evidence: Medium-term plans, lesson observations.

Resources and Environment
· Ensure displays, books and classroom environments to reflect visible diversity. 
· Monitor termly via learning walks and book looks.
Evidence: Display audits, monitoring notes.

Staff Development
· Provide subject-specific CPD to support teachers in embedding diverse voices and evaluating resources critically.
· Share best practice and create a central resource bank.
Evidence: CPD logs, examples of adapted planning.

Pupil Voice and Impact
· Collect pupil feedback to evaluate:
· Awareness of diverse role models.
· Understanding of why representation matters.
· Use outcomes to inform curriculum updates.
Evidence: Pupil voice, subject leader reflections.

Leadership and Governance
· Governors to review progress 
· Include this focus in the school’s SQM. 
	 

	Disability 
	Strengthen curriculum design, teaching practice and the school environment so that pupils with disabilities and additional needs experience high expectations, full participation and equitable access to every aspect of school life.

This work will ensure that inclusion and accessibility are embedded throughout planning, teaching and the wider curriculum, removing barriers to learning and enabling all pupils to thrive.

	Curriculum and Accessibility Review
· Audit how curriculum plans, resources and classroom environments meet the needs of pupils with disabilities and SEND.
· Identify areas where accessibility, representation or differentiation can be strengthened and set targeted priorities.
Evidence: Audit 

Adaptive Teaching and Support
· Ensure all teachers use adaptive teaching strategies so that pupils with disabilities access the full curriculum and achieve ambitious outcomes.
· SENCO to provide coaching focused on inclusive practice.
· Encourage the effective use of assistive technology
Evidence: Lesson visits, progress data, staff reflections.

Staff Development
· Provide ongoing CPD focused on disability inclusion, adaptive teaching and supporting pupils with physical, sensory and neurodiverse needs.
· Share practical strategies and examples of best practice within and beyond the school.
· Build staff confidence in discussing and addressing barriers to participation.
Evidence: CPD logs, staff feedback, improved provision for individual needs.

Environment and Representation
· Ensure displays and resources include positive representation of people with disabilities and neurodiversity.
· Review physical spaces for accessibility, sensory comfort and inclusion.
· Link with curriculum work on representation so that diversity is celebrated holistically.
Evidence: Learning environment reviews, pupil and parent feedback.

Pupil Voice and Evaluation
· Gather feedback from pupils with disabilities (and their peers) to understand their experiences of learning and belonging.
· Use this feedback to shape curriculum and environmental improvements.
· Share outcomes with staff, leaders, and governors as part of the school’s inclusion monitoring.
Evidence: Pupil voice summaries, SEND review notes
	

	All nine protected characteristics
	Foster an inclusive, respectful and supportive staff culture in which diversity is valued, voices are heard and all colleagues feel a strong sense of belonging and professional worth.

Through inclusive leadership, fair recruitment, and open communication, the school will model the same principles of equity, empathy and respect that we seek to instil in our pupils.

	Inclusive Recruitment and Induction
· Review recruitment materials and processes to ensure inclusive, bias-aware language and imagery.
· Use MyNewTerm and other appropriate platforms to widen candidate reach and attract diverse applicants.
· Embed inclusive induction procedures so new staff feel welcomed, supported and valued from the outset.
Evidence: Recruitment packs, advert reviews, induction feedback and staff retention data.
Professional Development and Staff Voice
· Establish regular staff voice mechanisms to capture views and inform decisions.
· Share findings and resulting actions transparently with all staff.
Evidence: CPD, staff survey results, action from feedback.
Wellbeing and Belonging
· Continue to review workload, flexible working, and wellbeing support to ensure equity across roles and career stages.
· Maintain visible senior leader presence and open communication channels to support trust and wellbeing.
Evidence: Wellbeing survey results, workload reviews, staff feedback summaries.
Leadership Modelling
· Ensure all leaders model inclusive, respectful behaviours and embed equality principles into everyday practice.
· Review school policies and procedures regularly to ensure they promote fairness and inclusion.
Evidence: Policies, staff feedback, leadership monitoring
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