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celebrates life and learning
PREVENT DUTY STATEMENT

St. Bede’s Catholic Junior School is fully committed to safeguarding and promoting the welfare of all pupils. Every member of staff recognises that protecting children from radicalisation and extremism is an essential part of our wider safeguarding responsibilities and should be approached in the same way as safeguarding against any other form of harm or vulnerability.
On 1 July 2015, the Prevent Duty (Section 26) of the Counter-Terrorism and Security Act 2015 came into force. This duty places responsibility on local authorities and education providers to have due regard to the need to prevent people from being drawn into terrorism.
This statement outlines how St. Bede’s Catholic Junior School complies with the Prevent Duty. We acknowledge our responsibility to safeguard and protect children who may be vulnerable to radicalisation, extremism, or any ideology that seeks to cause harm.
At St. Bede’s, we actively promote the Spiritual, Moral, Social, and Cultural (SMSC) development of all pupils. Our curriculum embeds and celebrates the fundamental British values of democracy, the rule of law, individual liberty, and mutual respect and tolerance for those of different faiths and beliefs.
Children are regularly taught how to stay safe online and to recognise that individuals they encounter on the internet may not always be who they claim to be. Pupils are encouraged to speak to a trusted adult if they feel worried or uncomfortable about anything they see or read online.
Through assemblies, themed days, and the wider curriculum, pupils learn about potential risks and how to respond safely. Staff remain vigilant to the risks posed by the online activities of extremist or terrorist groups and ensure that pupils are protected from exposure to such content when using school devices or networks.
Our curriculum is broad, balanced, and designed to promote respect, tolerance, and diversity. Pupils are encouraged to express their views openly and respectfully, while recognising that others may hold beliefs and opinions different from their own. These differences should be discussed with understanding, not used to influence or pressure others.
Our PSHEE provision is woven throughout the curriculum and reflects the ethos of our school. We recognise that children with low aspirations may be more vulnerable to exploitation or radicalisation. For this reason, we work to equip all pupils with confidence, self-belief, resilience, respect, and tolerance, while maintaining high expectations for their learning and personal development.
Our school is committed to prevention and strategies and procedures that protect vulnerable individuals from being radicalised or exposed to extremist views. If we identifying a pupil who is or may be at risk, advice will be sought from 

Prevent Team, Cheshire Police: Prevent@cheshire.pnn.police.uk
Telephone number: 01606 36362147
The aims of our good practice Prevent Duty statement is to ensure that staff are fully engaged in being vigilant about radicalisation; that they overcome professional disbelief that such issues will happen here and ensure that we work alongside other professional bodies and agencies to ensure that our pupils are safe from harm.
The Designated Safeguarding Leads/Safeguarding Team in this school are: 
Faith Hopkins				Headteacher
Gill Geoghegan                     	 	Designated Safeguarding Lead
Lesley Harrington			Deputy Designated Safeguarding Lead









SCHOOL PREVENT DUTY RISK ASSESSMENT

ACTIVITY/ENVIRONMENT: St. Bede’s Catholic Junior School					DATE OF RISK ASSESSMENT	September, 2025

	HAZARD?
	WHO MIGHT BE HARMED?
	IS THE RISK ADEQUATELY CONTROLLED?
	WHAT FURTHER ACTION IS NEEDED TO CONTROL THE RISK?

	List significant hazards which may result in serious harm or affect several people.
	List groups of people who are especially at risk from the significant hazards identified.
	List existing controls or note where the information may be found (e.g. information, instruction training, systems or procedures).
	List the risks that are not adequately controlled and proposed action where it is reasonably practical to do more.

	1. Children at risk of radicalisation via the internet (in school) – Low risk
Potential exposure to extremist material through online searches, social media, gaming, or algorithms.
Risk reduced due to monitored school networks, filtering systems, online safety curriculum, and supervised device access.
2. Children at risk of radicalisation within the school environment – Low risk
Possibility of inappropriate discussions, peer influence, or exposure to extremist views brought in from external sources.
Risk reduced due to strong ethos, safeguarding culture, behaviour expectations, and proactive SMSC/PSHE provision.
3. Children at risk of radicalisation at home or in the community – Low risk due to age of pupils
Children may encounter extremist language, media, or conversations within family or community settings.

Risk reduced due to young age, early intervention at school, and regular parental communication on safeguarding issues.
4. Staff at risk of radicalisation – Low risk
Possibility of staff encountering extremist narratives online or in the community.
Risk reduced due to mandatory safeguarding and Prevent training, robust recruitment processes, and school ethos.
5. Governors at risk of radicalisation – Low risk
Possibility of governors being targeted online or influenced through external networks.
Risk reduced due to governance-level safeguarding training and regular policy oversight.
6. Parents/Carers and older siblings at risk of radicalisation – Medium risk
Adults in the wider family may be exposed to extremist content online or within community groups.
Potential for extremist views to be indirectly brought into school conversations or attitudes.
Risk mitigated through safeguarding information shared with families, signposting to support services, and communication with external agencies when concerns arise.
7. Visitors (including contractors, external providers, and speakers) – Medium risk
Possibility of visitors bringing extremist views or materials onto the school site, intentionally or unintentionally.
Risk mitigated through visitor protocols, supervision, ID checks, vetting of external speakers, and safeguarding induction information.
8. Inappropriate external influences entering the school via events, partnerships, or clubs – Medium risk
Potential for community groups or external organisations to promote divisive or extremist views.
Mitigated through strong oversight of partnerships, vetting procedures, and staff supervision of all external events.
9. Online misinformation and disinformation affecting the school community – Medium risk
Extremist narratives, conspiracy theories, or hate material circulating on social media could influence pupils, parents, or staff.
Mitigated through digital literacy education, parent workshops, and responsive safeguarding communication.
	1. Children at risk of radicalisation via the internet (in school)
Children – particularly those with limited digital literacy or heightened online exposure
Families – indirectly affected by concerns raised at home
Staff – required to respond to safeguarding concerns
Governors – responsible for monitoring safeguarding and Prevent compliance

2. Children at risk of radicalisation within the school environment
Children – especially those who are vulnerable, isolated, or lacking confidence
Families – potentially impacted by conversations or behaviours brought home
Staff – who may need to manage disclosures or incidents
Governors – who oversee safeguarding standards

3. Children at risk of radicalisation at home / in the community
Children – particularly those exposed to extremist views within extended family or community networks
Families – who may be influenced or pressured by extremist groups or online content

4. Staff at risk of radicalisation
Staff – especially those using social media or online forums
Families – who could be indirectly affected by a staff member’s vulnerability
Governors – due to oversight and duty-of-care responsibilities

5. Governors at risk of radicalisation
Governors – particularly those with external community or online engagement

6. Parents/Carers and older siblings at risk of radicalisation
Staff – who may be affected by challenging conversations or safeguarding concerns
Families – including siblings who may be more exposed to online communities

Governors – linked through safeguarding responsibility and decision-making

7. Visitors (including contractors, external providers, and speakers)
Visitors – who may bring unvetted content or be influenced by extremist narratives
Staff – supervising or interacting with visitors
Children – present during sessions or events
Families – indirectly through messages passed on at home
Governors – accountable for visitor policies and safeguarding oversight
	1. Safeguarding Policies, Procedures, and Governance
Well-established safeguarding and child protection procedures in line with statutory guidance.
Safeguarding, Child Protection, Online Safety, and Prevent policies reviewed annually and communicated to all staff.
Clear reporting pathways for concerns, including use of CPOMS.
Regular safeguarding updates provided to Governors, including Prevent compliance monitoring.
2. Staff Training and Awareness
All staff receive mandatory safeguarding and Prevent awareness training every three years, with annual refresher sessions covering current risks, online threats, and vulnerability factors.
 DSLs complete accredited advanced safeguarding training every two years, including specialist Prevent and safer practice modules.
Safer Recruitment training completed by the Headteacher, SBM, Chair of Governors, and Vice Chair of Governors to ensure robust recruitment procedures.
Induction training for all new staff covering safeguarding, Prevent Duty, whistleblowing, and professional conduct expectations.
3. Safer Recruitment, Vetting, and Compliance
Enhanced DBS checks for all staff, governors, regular volunteers, and relevant contractors.
Identity checks, reference checks, and risk-assessed supervision for visitors and external providers.
Single Central Record maintained and audited termly.
4. Online Safety, Monitoring, and Digital Controls
Secure IT monitoring and filtering systems that block extremist, harmful, or inappropriate online content.
Regular review of filtering reports and network alerts by safeguarding staff.
E-safety taught explicitly within computing and PSHE lessons, including responsible online behaviour and recognising online manipulation.
Supervised internet access during all school activities and clear Acceptable Use Policies.
5. Curriculum, Ethos, and Values-Based Education
Whole-school commitment to British Values and Gospel Values embedded across the curriculum.
SMSC (Spiritual, Moral, Social & Cultural) education delivered through assemblies, PSHE, RE, and cross-curricular links promoting respect, tolerance, and diversity.
Anti-bullying initiatives, equality work, and whole-school days supporting respectful dialogue and community cohesion.
Balanced curriculum promoting critical thinking, emotional resilience, and the ability to challenge inappropriate influences.
6. Pastoral and Emotional Support
Established pastoral support systems, including nurture groups, wellbeing programmes, and 1:1 support where needed.
Mental Health First Aiders available to support pupils and staff experiencing emotional distress or vulnerability.
Early identification of children with additional needs, with support plans and external referrals where appropriate.
7. Home–School Partnerships
Strong home/school communication, including newsletters, safeguarding information, parent workshops (where applicable), and an open-door policy for parents and carers.
Early discussions with families where concerns arise, ensuring transparency and collaborative support.
Links with multi-agency partners such as Early Help, Local Authority Prevent Teams, and safeguarding networks (where appropriate).
8. Visitor and External Provider Controls
Strict visitor procedures including sign-in, supervision, and safeguarding briefing summaries where necessary.
Vetting and approval process for external speakers, workshop providers, and educational visitors.
Staff supervision during all sessions involving external adults.
	1. Policy Updates and Oversight
Continue scheduled annual review of all safeguarding, Prevent, Online Safety, and visitor policies to ensure they reflect current statutory guidance.
Include explicit references to new online harms, misinformation, and extremist recruitment methods in updated policy versions.
Governors to receive termly updates on Prevent-related matters to ensure robust oversight and challenge.
2. Strengthening Digital Safety and Monitoring
Maintain firewall, filtering, and monitoring systems and ensure updates are installed promptly.
Conduct regular audits of filtering logs to identify emerging patterns, risky searches, or attempts to bypass restrictions.
Enhance pupil digital literacy through updated curriculum resources and parent-carer information sessions (where appropriate).
3. Ongoing Staff Training and Capacity Building
Ensure staff safeguarding and Prevent training remains fully up to date, with refresher training every three years and annual updates on key risks.
Access WRAP (Workshop to Raise Awareness of Prevent) training or equivalent local training as available to strengthen staff confidence in identifying early signs of vulnerability.
Provide targeted refresher sessions for lunchtime staff, office staff, and new governors to maintain whole-school awareness.
Ensure training records are monitored to identify gaps or overdue training.
4. Strengthening Induction Processes
Ensure all students, staff, volunteers, contractors, and visitors receive a safeguarding and Prevent-focused induction appropriate to their role.
Include clear guidance on conduct, reporting concerns, and acceptable use of school systems.
A simple visitor safeguarding leaflet or briefing card at reception
5. Visitor and External Speaker Controls
Ensure all visitors and external providers are appropriately supervised at all times while on the school site.
Strengthen the vetting process for external speakers/workshops (e.g., content checks, purpose, prior evaluation).
Maintain a register/log of all external visitors and speakers for safeguarding oversight.
6. Enhanced Parental and Community Engagement
Continue strengthening home–school links with information on online safety, Prevent awareness, and recognising early signs of vulnerability.
Offer workshops or guidance sessions for parents/carers on managing digital risks at home 
Maintain active communication channels to encourage early sharing of concerns.
7. Curriculum and Pastoral Development
Continue reviewing the curriculum to ensure SMSC, British Values, online safety, and critical thinking remain embedded across subjects.
Increase pastoral support opportunities for vulnerable pupils (e.g., resilience-building groups, mental wellbeing sessions).
Ensure staff are confident in identifying children at higher risk due to isolation, low confidence, or external pressures.
8. Monitoring and Evaluation
Conduct periodic internal safeguarding reviews to evaluate the effectiveness of Prevent controls.
Gather feedback from staff, governors, and pupils (where appropriate) to identify gaps in understanding or provision.
Update the risk assessment termly or when local/national threat levels or guidance change.


ANNUAL ACTIONS 
Familiarise staff with the Prevent Duty:
Ensure all staff understand the purpose, principles, and statutory requirements of the Prevent Duty. Remind staff and governors of the signs of radicalisation, grooming, and online risks. Revisit reporting pathways and safeguarding contacts at the start of each academic year.
Promote a safe and inclusive environment:
Maintain an environment where all pupils, staff, and families feel respected and valued regardless of background or belief. Promote equality, challenge discriminatory behaviour, and celebrate diversity through curriculum planning, assemblies, and whole-school initiatives.
Develop and implement policies and procedures:
Review and update safeguarding, Prevent, online safety, curriculum, recruitment, and visitor policies annually. Ensure Prevent Duty expectations remain clearly embedded across all safeguarding documentation and understood by staff and governors.
Identify risks and vulnerabilities:
Update the Prevent risk assessment yearly and whenever local/national guidance changes. Maintain clear processes for identifying vulnerable pupils and ensure staff remain alert to changes in behaviour, online activity, or social influences.
Training and awareness:
Provide annual refresher training on safeguarding and Prevent (including WRAP or equivalent where available). Ensure all new staff, governors, and volunteers receive induction training. Maintain accurate training records and identify staff requiring updates.
Curriculum, teaching, and learning:
Ensure SMSC, British Values, online safety, and diversity education remain fully embedded across the curriculum. Strengthen pupils’ critical thinking skills, resilience, and ability to challenge extremist narratives through PSHE, RE, and wider curriculum opportunities.
Promote open dialogue:
Offer safe spaces for pupils to discuss sensitive issues such as extremism, discrimination, identity, culture, and online influences. Encourage respectful debate and provide guidance on evaluating information, especially from online sources.
Early intervention & pastoral care:
Maintain strong pastoral systems to support vulnerable children. Monitor attendance, behaviour, wellbeing, and pastoral indicators to identify early signs of concern. Work closely with families and external agencies where early help or additional support may benefit the child.
Regular review and evaluation:
Evaluate the effectiveness of Prevent procedures throughout the year and make changes where needed. Seek feedback from staff, governors, pupils (where appropriate), and parents/carers. Present an annual Prevent summary to governors.


ADDITIONAL ANNUAL ACTIONS (Recommended for Full Compliance)
Review filtering and monitoring systems:
Ensure online filtering, firewall protections, and monitoring tools are effective, up to date, and appropriate for the age group. Review any flagged activity logs.
Strengthen visitor and external provider procedures:
Annually review the vetting and supervision procedures for external speakers, contractors, and visitors. Ensure staff are clear on the process.
Update safeguarding posters and communication materials:
Refresh staffroom, office, and pupil-facing safeguarding posters with up-to-date DSL information and Prevent referral pathways.
Parental engagement:
Share updated online safety and Prevent-related information with parents/carers through newsletters, workshops, or the school website.
Review links with external agencies:
Confirm that contact details for local Prevent teams, safeguarding partners, Early Help, and police liaison are current. Maintain a relationship with the Local Authority Prevent lead.
Evaluate staff confidence and knowledge:
Conduct an annual staff Prevent knowledge check or survey to identify training gaps and improve support.
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