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1. Introduction and school commitment
1.1 The Equality Act 2010 (the Act) applies to all schools. It protects people from unlawful discrimination, harassment and victimisation and establishes the Public Sector Equality Duty (PSED).
1.2 Prospect Vale Primary School recognises and accepts its legal duties under the Act. The Governing Board confirms its commitment to eliminating unlawful discrimination, advancing equality of opportunity and fostering good relations between people who share a protected characteristic and those who do not.
1.3 Our commitment is rooted in the school ethos: We Care. We Strive. Together We Thrive. We work to create a warm, friendly and safe school in which every member of the community experiences belonging, individual needs are understood and pupils are supported to fulfil their potential.
1.4 Prospect Vale is a diverse community. We value the identities, languages, cultures, beliefs and experiences of all our pupils, families, staff and governors, including people of all faiths and none. Difference is recognised as a strength and everyone should feel represented, respected and fully included in school life.
1.5 This policy also reflects the school’s obligations as an employer, including the preventative duty to take reasonable steps to prevent sexual harassment in the workplace. It should be read alongside the school’s safeguarding, behaviour, complaints, SEND, accessibility, employment and health and safety arrangements.
1.6 In applying this policy, decision-makers will have regard to current Department for Education, Equality and Human Rights Commission and ACAS guidance. The school will review this policy if relevant law or authoritative guidance changes.
2. Purpose and scope
2.1 This policy sets out Prospect Vale’s overall approach to equality as an educator, employer, service provider and buyer of goods and services. It explains how equality, diversity and inclusive practice are embedded across school life.
2.2 It applies to all pupils, employees, governors, volunteers and agency or temporary staff. It also communicates the standards expected of parents, carers, visitors, contractors and other members of the wider school community.
2.3 The policy applies to staff conduct during employment and to conduct outside normal working hours where it is connected with school or the person’s role, including school-related social events and online or social-media activity.
2.4 The gender pay gap reporting requirements for employers with 250 or more employees do not apply to Prospect Vale because the school employs fewer than 250 people.
2.5 Equality implications must be considered whenever another school policy, practice, project or significant decision is developed, reviewed or implemented.
3. School approach
3.1 Prospect Vale integrates equality and fairness into everyday school life. We aim to provide equality of education for pupils and equality of opportunity for all, in an environment free from unlawful discrimination, harassment, sexual harassment, bullying and victimisation.
3.2 Treating people fairly does not always mean treating everyone in exactly the same way. The school will make reasonable adjustments for disabled pupils, staff, parents, carers and visitors and may take lawful positive action where this is necessary and proportionate.
3.3 Key principles
All members of our school community are of equal value. Everyone is entitled to dignity, kindness and respect, whatever their protected characteristics or personal circumstances.
We respect and value diversity and difference. We recognise that people can experience different barriers and disadvantages, and we adapt our provision to remove or reduce them.
We prepare pupils for life in modern Britain. Pupils learn to be responsible, respectful and active citizens who understand fundamental British values, protected characteristics and the value of diversity.
We foster positive attitudes and relationships. Discriminatory or derogatory language and behaviour, including racist, sexist, homophobic, biphobic, transphobic, religiously prejudiced or disablist language, will be challenged and addressed.
We foster belonging and community cohesion. Pupils, staff, governors and families should feel valued, heard and able to participate fully in school life.
3.4 Equality is not treated as an isolated initiative. It is embedded in leadership, curriculum review, safeguarding, behaviour, SEND provision, staff development, pupil voice, family engagement and governance.
3.5 The school does not operate a separate standing Equality Working Group. Oversight and consultation are integrated into existing leadership and governance arrangements. A short-term task group may be established only where a particular objective or issue would benefit from focused work.
3.6 Concerns involving staff will be managed under the relevant adopted employment, grievance, disciplinary, whistleblowing, safeguarding and/or dignity-at-work procedures. Concerns involving pupils will be managed under the Behaviour Policy, safeguarding procedures and other relevant school policies.
4. Roles and responsibilities
4.1 The Governing Board will
ensure governors understand their responsibilities under the Act and receive proportionate training;
have due regard to the general equality duty when making decisions;
ensure this policy is implemented and support the Headteacher in taking necessary action;
nominate a link equality governor to liaise with the Headteacher/Equality Lead;
approve and publish specific, measurable equality objectives and monitor progress;
ensure equality information is updated and published at least annually;
ensure an Accessibility Plan is published and reviewed at least every three years;
review this policy annually and ensure equality is considered across other policies and strategic decisions.
4.2 The Headteacher, acting as the school Equality Lead and supported by SLT, will
oversee the implementation and communication of this policy;
coordinate monitoring of equality outcomes and liaise with the link governor;
ensure appropriate engagement with staff, pupils, governors, parents and carers;
ensure the school’s equality objectives are actively pursued and progress is published;
ensure the school’s separate reasonable-adjustment duties also apply, where relevant, to disabled employees, applicants, parents, carers and visitors.
ensure the Accessibility Plan is implemented, resourced and reviewed;
ensure staff understand their responsibilities and receive relevant training;
ensure reports of discrimination, harassment, sexual harassment, victimisation, hate incidents or prejudice-related bullying are recorded, investigated and addressed;
report progress on equality objectives to the Governing Board at least annually, and sooner where a significant issue arises.
4.3 All staff will
promote equality, inclusion and positive community relations in their day-to-day work;
act as role models through their language, actions and professional conduct;
recognise and challenge prejudice, bias, discrimination, stereotyping and inappropriate language;
deal fairly and professionally with incidents and follow reporting procedures;
plan and deliver inclusive learning, including reasonable adjustments and support for pupils with SEND and pupils who use English as an additional language;
identify any training or development they need and attend relevant training.
4.4 Pupils will be supported, in ways appropriate to their age and understanding, to
treat others with respect and kindness;
understand equality, diversity and protected characteristics;
challenge or report inappropriate language, bullying and discriminatory behaviour safely;
understand how to seek help for themselves or another person;
contribute through School Council, pupil voice and other leadership opportunities.
4.5 Parents, carers, visitors and contractors are expected to
support the school’s commitment to equality and comply with this policy while on school premises or participating in school activity;
treat pupils, staff and other members of the community with dignity and respect;
raise concerns through the appropriate school procedure;
refrain from unlawful discriminatory, harassing or victimising behaviour.
5. General equality duty
5.1 When carrying out its functions, the school must have due regard to the need to:
eliminate unlawful discrimination, harassment and victimisation and other conduct prohibited by the Act;
advance equality of opportunity between people who share a protected characteristic and people who do not;
foster good relations between people who share a protected characteristic and people who do not.
5.2 Having due regard means considering equality actively, with an open mind, before and at the time a decision is made. It is not a retrospective exercise or a box-ticking process.
5.3 The school will consider equality implications when developing and reviewing policies, allocating resources, purchasing services, organising the curriculum and enrichment, managing staffing and making significant decisions.
5.4 Where equality considerations are material, the school will retain a proportionate written record showing the evidence considered, possible impact, adjustments or mitigation and the decision reached.
5.5 Appendix B summarises how Prospect Vale incorporates the three strands of the general equality duty into daily school life.
5.6 Preventing sexual harassment at work
The school will take reasonable steps to prevent sexual harassment of employees, including clear standards of behaviour, accessible reporting routes, proportionate risk assessment, training and appropriate action when concerns arise. Third-party risks, including conduct by visitors, contractors or members of the public, will be considered where relevant.
6. Equality objectives and action planning
6.1 Prospect Vale’s current equality objectives are set out in Appendix C. They have been selected to reflect the school’s ethos, improvement priorities, available evidence and the three strands of the general equality duty.
6.2 Objectives will be specific and measurable, relate to one or more protected characteristics and be reviewed annually. New or revised objectives will be published at least every four years.
6.3 Appendix D is the school’s Equality Action Plan. It shows the actions, timeframes, responsibilities, evidence and monitoring arrangements through which the objectives will be pursued. An action plan is used as a practical implementation tool; the statutory publication requirements are the school’s annual PSED information and its equality objectives.
6.4 Progress will be reported to the Governing Board at least annually. Objectives and the action plan may be amended where evidence shows that priorities, barriers or appropriate actions have changed.
6.5 The school will publish its current objectives and annual progress information on its website. It will retain a summary of progress and outcomes from previous objectives.
7. Accessibility planning
7.1 Under Schedule 10 of the Equality Act 2010, the school must have an Accessibility Plan aimed at:
increasing the extent to which disabled pupils can participate in the curriculum;
improving the physical environment so disabled pupils can take better advantage of education, benefits, facilities and services;
improving the delivery of information to disabled pupils in formats that are accessible to them.
7.2 Prospect Vale’s current Accessibility Plan 2025–2028 is published separately and should be read alongside this policy. It sets out how the school works to improve disabled pupils’ access to the curriculum, the physical environment and information. The school will also consider reasonable adjustments for disabled employees, applicants, parents, carers and visitors under its wider duties under the Equality Act 2010.
7.3 The plan will be reviewed regularly and formally refreshed at least every three years. The Governing Board will have regard to the resources needed to implement agreed actions.
8. Equality information and publication
8.1 The school will publish information showing how it complies with the general equality duty and will update this information at least annually. Publication will be proportionate and will protect personal data and confidentiality.
8.2 Published information may draw on pupil outcomes, attendance, suspensions/exclusions, behaviour and prejudice-related incidents, participation, curriculum work, pupil and parent voice, staff development and relevant governance activity. Data will be used only where it is meaningful and safe to publish.
8.3 This policy, the school’s equality objectives, annual progress information and Accessibility Plan will be available on the school website. A paper copy will be available from the school office should it be required. Staff will be introduced to the policy through induction and relevant training; governors through induction and governance review; pupils through age-appropriate curriculum, assemblies and pupil voice.
8.4 The Headteacher will ensure the community is informed about the school’s commitment through appropriate channels, including the website, newsletters, assemblies, staff meetings, School Council/pupil voice and parent/carer engagement.
9. Our staff
9.1 The school will observe good equality practice in recruitment, terms and conditions, pay, promotion, professional development, access to benefits and facilities, day-to-day management and the ending of employment.
9.2 Employment decisions will be based on relevant merit, capability and organisational requirements, subject to lawful exceptions and positive action. Recruitment and employment processes will be reviewed to ensure they do not unlawfully disadvantage people with protected characteristics.
9.3 Where a disabled employee or applicant would be placed at a substantial disadvantage, the school will consider reasonable adjustments to practices, working arrangements, equipment, information, physical features and formal processes.
9.4 Health questions will not be asked before a job offer except where an exception in the Act applies. Any health-related questions after offer will be necessary, relevant and targeted.
9.5 The school will take discrimination, harassment, sexual harassment and victimisation seriously, whether a member of staff is a victim, witness or alleged perpetrator. Concerns will be addressed promptly under the relevant procedure and with due regard to safeguarding where applicable.
9.6 The Governing Board and Headteacher will ensure staff and governors receive equality training appropriate to their responsibilities, including enhanced training for people involved in recruitment, management or significant decision-making.
9.7 Workforce equality information will be considered where lawful, proportionate and meaningful. Any published information will be aggregated and anonymised, particularly because Prospect Vale has a relatively small workforce.
10. Our pupils
10.1 The school will not unlawfully discriminate against, harass or victimise a pupil or prospective pupil in admissions, education, access to benefits, facilities or services, suspension, exclusion or any other detriment.
10.2 Equality considerations will be applied to pupil policies and practices, including behaviour, safeguarding, attendance, admissions, suspension and exclusion, SEND, curriculum, uniform, religious education, relationships, sex and health education and personal, social, health and economic education.
10.3 The school will consider flexibility where a rule, policy or practice may place a protected group at a particular disadvantage and cannot be justified as a proportionate means of achieving a legitimate aim. Legitimate aims may include safeguarding, health and safety and maintaining educational standards.
10.4 Reasonable adjustments will be made for disabled pupils. These may include changing how something is done, providing auxiliary aids or services, adapting information, adjusting the environment or planning support through SEND and medical arrangements.
10.5 The school recognises that prejudice-related bullying and hate incidents may be driven by stereotypes, assumptions or misinformation concerning race, religion or belief, sex, sexual orientation, gender reassignment, disability or other perceived difference. Such behaviour will be challenged and addressed.
10.6 Incidents will be recorded and analysed to identify patterns. Responses may include support for the pupil affected, appropriate consequences and education/support for the pupil responsible, communication with families and wider curriculum or whole-school action.
10.7 Pupils will learn about diversity, equality and protected characteristics in an age-appropriate way through the curriculum, including PSHE/RSHE, RE, reading, assemblies, enrichment and the wider curriculum. The school will foster respectful discussion while safeguarding pupils from discriminatory treatment and language.
11. Positive action
11.1 The Act permits proportionate positive action where people who share a protected characteristic experience disadvantage, have different needs or are under-represented in an activity.
11.2 Positive action may include targeted encouragement, support, adaptation or opportunities. It is different from unlawful positive discrimination and will be based on evidence and reviewed for proportionality.
11.3 The school may take lawful positive action for pupils or staff where the relevant statutory conditions are met.
12. Buying goods and services
12.1 The school will consider the general equality duty when purchasing or contracting for goods and services, including ICT, learning resources, supply staff, consultancy, catering, training, premises work and administrative services.
12.2 Where equality considerations are relevant, specifications and contract management will address accessibility, reasonable adjustments, inclusive service delivery and compliance with the Act. Supply staff and contractors working in school will be informed of relevant expectations.
13. Breaches of this policy
13.1 Breaches of the Act and this policy are taken seriously. The school will not tolerate unlawful discrimination, harassment, sexual harassment, victimisation or conduct that undermines its commitment to equality, dignity and inclusion.
13.2 Staff concerns will be raised through the relevant school or local-authority employment procedure. Concerns about the Headteacher should be raised with the Chair of Governors. Whistleblowing and safeguarding procedures may also apply.
13.3 Pupil-related incidents will be investigated by the Headteacher or delegated senior leader under the Behaviour Policy and safeguarding procedures. Parents and carers may raise concerns through the school’s Complaints Policy.
13.4 The response will depend on the circumstances and may include support, education, restorative work, risk management, reasonable adjustments, safeguarding action and/or formal disciplinary action. Serious misconduct by staff may result in sanctions up to and including dismissal.
13.5 Individuals may be personally liable for their own unlawful acts. Some conduct may also constitute a safeguarding concern or criminal offence and may require referral to the local authority, police or another agency.
14. Monitoring and review
14.1 This policy will be reviewed annually and sooner if there is a relevant change in law, statutory guidance, school context or identified risk.
14.2 The school will evaluate its equality work using proportionate quantitative and qualitative evidence, including outcomes and experiences for different pupil and staff groups, pupil/parent/staff voice and progress against the equality objectives and Accessibility Plan.
14.3 The Headteacher will provide an equality update to the Governing Board at least annually. The link governor will undertake proportionate monitoring and report to the Board through the agreed governance route.
14.4 Significant policies, projects and decisions will be reviewed for equality implications. Monitoring will focus on meaningful improvement, not simply the production of documents.
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Appendix A
Guidance on the Equality Act 2010
A1. Overview
The Equality Act 2010 provides a single framework of discrimination law. It applies to schools as educators, employers and service providers. The school and, where relevant, the local authority are responsible for compliance; individuals may also be liable for their own unlawful acts.
A2. Protected characteristics
The protected characteristics under the Act are:
age
disability
gender reassignment
marriage and civil partnership
pregnancy and maternity
race (including colour, nationality and ethnic or national origins)
religion or belief
sex
sexual orientation
All protected characteristics apply in employment. In the schools provisions relating to pupils, age and marriage/civil partnership are not protected characteristics. For the PSED, the duty to eliminate unlawful discrimination applies to marriage and civil partnership, but the duties to advance opportunity and foster good relations do not.
“Gender identity” is not a separately named protected characteristic in the Act. Pupils and staff may nevertheless be protected under gender reassignment, sex or another characteristic depending on the circumstances, and the school’s wider expectations of dignity, safeguarding and respectful behaviour apply to everyone.
A3. Types of unlawful conduct
Direct discrimination: Treating someone less favourably because of a protected characteristic. This may include discrimination by association or perception.
Indirect discrimination: Applying a provision, criterion or practice to everyone that places people who share a protected characteristic at a particular disadvantage, unless it can be objectively justified.
Harassment: Unwanted conduct related to a relevant protected characteristic that has the purpose or effect of violating dignity or creating an intimidating, hostile, degrading, humiliating or offensive environment.
Sexual harassment: Unwanted conduct of a sexual nature that has the purpose or effect described above. Conduct can include words, images, messages, gestures, touching or other behaviour.
Victimisation: Treating someone badly because they have done, or are believed to have done, a protected act, such as raising or supporting a discrimination concern.
Discrimination arising from disability: Treating a disabled person unfavourably because of something arising in consequence of disability, where the treatment cannot be justified.
Failure to make reasonable adjustments: Failing to take reasonable steps to avoid substantial disadvantage for a disabled person, including where appropriate providing auxiliary aids or services.
Motive or intention is not necessarily decisive. The effect of conduct, the circumstances and whether it is reasonable for conduct to have that effect are relevant.
A4. Disability and reasonable adjustments
A person is disabled for the purposes of the Act if they have a physical or mental impairment that has a substantial and long-term adverse effect on their ability to carry out normal day-to-day activities. Some conditions are treated as disabilities from diagnosis, and the legal test does not depend on whether a person has an Education, Health and Care Plan.
The school must anticipate barriers for disabled pupils and take reasonable steps to avoid substantial disadvantage. Reasonable adjustments can include changes to policies and practices, teaching and assessment arrangements, timetables, communication, equipment, auxiliary aids and services, the physical environment and access to trips, clubs and wider school life.
Disabled people may lawfully be treated more favourably where this removes disadvantage. This is different from unlawful discrimination against people who are not disabled.
A5. Curriculum, collective worship and uniform
The content of the curriculum is generally outside the schools discrimination provisions, but the way education is delivered is covered. The school must provide education without unlawful discrimination and must have due regard to the PSED when planning and reviewing curriculum delivery.
Schools may hold collective worship and celebrate religious festivals. Decisions about uniform, appearance, jewellery and hair must take equality and human-rights considerations into account and should seek reasonable accommodation where this is compatible with safeguarding, health, safety and other legitimate aims.
A6. Public Sector Equality Duty and specific duties
The general duty requires due regard to eliminating prohibited conduct, advancing equality of opportunity and fostering good relations. Advancing equality may involve removing or minimising disadvantage, meeting different needs and encouraging participation where it is disproportionately low.
The specific duties require the school to publish information demonstrating compliance with the general duty at least annually and to prepare and publish one or more specific, measurable equality objectives at least every four years.
The PSED is a duty of consideration rather than a duty to achieve a particular result. However, consideration must be real, informed, timely and proportionate, and the school should be able to demonstrate how it has approached material equality implications.
A7. Positive action
The Act permits proportionate action to address disadvantage, meet different needs or improve participation connected with a protected characteristic. Evidence should support the action, and the school should consider whether the approach is an appropriate and proportionate way to achieve the intended aim.
A8. Data protection and confidentiality
Equality monitoring must comply with data-protection law. Information should be collected only where there is a clear purpose and lawful basis, kept secure and not retained for longer than necessary. Published data must be aggregated, anonymised and suppressed where small numbers could identify an individual.
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Appendix B
How Prospect Vale is complying with the general equality duty
B1. Eliminating discrimination, harassment, victimisation and other prohibited conduct
The school’s ethos, behaviour expectations, safeguarding practice and curriculum promote dignity, respect and belonging.
Staff are expected to recognise, challenge and report discriminatory language, prejudice-related bullying and hate incidents.
The Behaviour Policy, Complaints Policy, safeguarding procedures and employment procedures provide routes for concerns to be raised, investigated and addressed.
Reasonable adjustments are considered for disabled pupils, employees, parents, carers and visitors. SEND and medical planning support individual access.
Recruitment and employment decisions are based on relevant criteria, with reasonable adjustments considered during recruitment and employment.
Equality implications are considered when policies are reviewed and when significant decisions are made.
The Headteacher/Equality Lead and link governor will monitor the policy and report to the Governing Board.
B2. Advancing equality of opportunity
The school tracks pupil progress and attainment and provides additional support where pupils or groups are at risk of underachievement.
Writing is a current school-improvement priority. Equality analysis will be used to identify whether any protected group experiences a material gap and to direct proportionate support.
The school provides adaptive teaching, SEND provision, reasonable adjustments and access to specialist advice where appropriate.
Pupils who use English as an additional language are supported to access the curriculum while their languages and cultural identities are valued.
Trips, clubs, pupil leadership and enrichment are planned to be inclusive. Participation data will be reviewed where there is a concern about under-representation.
The school works with parents and carers to identify barriers to attendance, learning, communication and participation, including disability and language barriers.
Pupil outcome, attendance, behaviour and suspension/exclusion information is analysed by relevant groups where numbers are sufficient and analysis is meaningful.
B3. Fostering good relations
The school’s ethos explicitly promotes care, effort, cooperation and belonging.
PSHE/RSHE, RE, reading, assemblies and the wider curriculum help pupils understand diversity, protected characteristics, respectful relationships and how to challenge prejudice safely.
Curriculum and reading resources are reviewed to include positive, non-stereotypical representation of different cultures, races, religions and beliefs, sexes, disabilities, families and life experiences.
Pupil voice and School Council provide opportunities for pupils to contribute to school life and discuss belonging and fairness.
The school celebrates and teaches about a range of religious and cultural traditions while respecting families of faith and no faith.
Visitors, trips, arts, music, drama, sport and community links broaden pupils’ experience and help them understand perspectives beyond their own.
Where incidents occur, the school uses them to inform education, support and wider prevention as well as dealing with the immediate behaviour.
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Appendix C
Current equality objectives 2026-2029

	Objective
	Why this matters / PSED link
	Measures and evidence

	Objective 1 - Inclusive curriculum and representation

By July 2029, curriculum plans, core texts, displays and enrichment across the school will consistently and positively represent the diversity of modern Britain and the Prospect Vale community, without stereotyping.
	Fosters good relations and advances opportunity by ensuring pupils see themselves and others represented with dignity. Supports belonging and preparation for life in modern Britain.
	Annual subject-leader curriculum audit; sample of medium-term plans and texts; learning walks; display/library review; pupil voice; actions recorded through curriculum leadership.

	Objective 2 - Equity in writing outcomes

By July 2029, narrow any significant gaps in writing attainment and progress between identified pupil groups and their peers, while improving writing outcomes for all pupils and maintaining access to a broad and balanced curriculum.
	Advances equality of opportunity. Writing is a school-improvement priority; analysis should identify whether pupils sharing a protected characteristic experience a significant disparity.
	Termly pupil-progress review; attainment and progress data; work scrutiny; provision and reasonable-adjustment review; pupil voice; evaluation of targeted teaching and intervention.

	Objective 3 - Belonging and confident response to prejudice

By July 2029, strengthen pupils’ sense of belonging and their confidence to recognise, report and safely challenge discriminatory or prejudiced language and behaviour.
	Eliminates prohibited conduct and fosters good relations. A consistent recording and response system helps identify patterns and supports prevention.
	Annual pupil survey and focus groups; School Council evidence; prejudice-incident log on CPOMS and trend analysis; curriculum/assembly review; staff training and response checks.
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Appendix D
Equality Action Plan 2026-2029
	Implementation approach
This plan is deliberately routed through existing school improvement, curriculum, SEND, pupil voice and governance systems. It does not require a standing equality working party.



	Objective / strand
	Action
	Lead responsibility
	Timescale
	Progress / review note

	1  Foster good relations
	Complete a baseline audit of curriculum plans, core texts, library stock, displays and enrichment against protected characteristics
	Curriculum Lead; subject leaders; Headteacher
	Autumn 2026
	

	1 Foster good relations
	Agree simple curriculum expectations for positive representation and avoidance of stereotypes.
	Curriculum Lead; subject leaders
	Spring 2027, then ongoing
	Review annually.

	1 Foster good relations
	Use pupil voice, including School Council, to evaluate whether pupils see a range of people and experiences.
	School Council lead; SLT
	Baseline Spring 2027; annually
	School council meeting scheduled for summer term and annual pupil voice.

	2 Advance opportunity
	Analyse 2025/26 writing data by relevant groups.
	Headteacher; English Lead; SENCO
	By October 2026
	

	2 Advance opportunity
	Review quality-first teaching, reasonable adjustments, intervention and access to the full writing curriculum for the identified group.
	English Lead; SENCO; class teachers
	Termly 2026-2029
	Perofrmance management cycle and pupil progress meetings already taken place.

	2 Advance opportunity
	Report writing-gap progress to SLT and governors and adjust actions where progress is not sufficient.
	Headteacher; English Lead; link governor
	At least annually; termly through SDP monitoring where appropriate
	

	3 Eliminate conduct / 1 foster relations
	Confirm a consistent system for recording, categorising (in CPOMS and through reporting to the LA), responding to and reviewing prejudice-related and hate incidents.
	Headteacher / DSL; Behaviour Lead (Will Dudley)
	Autumn 2026
	

	3 Foster good relations
	Establish baseline pupil voice on belonging, safety, discriminatory language and confidence to report concerns.
	SLT; School Council lead
	Spring 2027; repeat annually
	

	3 / Eliminate conduct / foster relations
	Deliver staff briefing/training on protected characteristics.
	Headteacher / Equality Lead
	By Spring 2027; induction and refreshers thereafter
	Training to take place in September with One Educaiton.

	All three strands
	Publish the policy and progress made against objectives annually.
	Headteacher; School Business Manager / website administrator
	After approval; annual update
	Ongoing.

	Governance
	Undertake annual link-governor monitoring and provide an equality update to the Governing Board.
	Link Equality Governor; Headteacher
	Annually
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