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 “Whatever you do, work at it with all your heart, as working for the Lord” 
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Positive Handling Policy
Policy Statement
Staff at Bollington St John’s Primary School are trained to look after the pupils in their care. Where pupils may display challenging or physical behaviour, our staff have a duty to intervene in order to prevent pupils from hurting themselves or others. There may also be situations in which a child seriously disrupts good order in the school or causes damage to property. If a member of staff ever needs to intervene physically, they will follow the school’s Positive Handling Policy and current national guidance from the UK Department for Education.
Restrictive physical intervention will only be used as a last resort, when it is reasonable, proportionate and necessary.
Introduction
Good professional relationships between staff and pupils are vital to ensure good order in school. It is recognised that the majority of pupils in school respond positively to the discipline practised by the staff. This ensures the well-being and safety of all pupils and staff. It is also acknowledged that in exceptional circumstances staff may need to take action in situations where the use of positive handling (restrictive physical intervention) may be required.
Every effort will be made to ensure that all staff in Bollington St John’s Primary School:
I. Clearly understand this policy and their responsibilities in the context of their duty of care and safeguarding responsibilities
II. Are provided with appropriate training to deal with these difficult situations should they occur
The application of any form of positive handling places staff in a vulnerable situation. It can only be justified according to the circumstances described in this policy and must be consistent with Keeping Children Safe in Education.
Staff, therefore, have a responsibility to follow the policy and to seek alternative strategies wherever possible in order to prevent the need for positive handling. Positive handling will only be used as a last resort when all other behaviour management strategies have failed, are judged to be inappropriate, or when there is an immediate risk to pupils, staff or property.
Definitions 
(a) Physical Contact
Situations in which proper physical contact takes place between staff and pupils, e.g. in games/PE or to comfort pupils.
(b) Physical Intervention
This may be used to divert a pupil from a destructive or disruptive action, for example guiding or leading a pupil by the hand, arm or shoulder with little or no force.
(c) Positive Handling / Restrictive Physical Intervention (RPI)
This involves the use of reasonable force when there is a risk to pupils, staff or property or if good order is being seriously prejudiced. All such incidents will be recorded and reported to the Headteacher.
(d) Physical Restraint
This is defined as when force is used to overcome active resistance and is referred to as a Restrictive Physical Intervention in national guidance such as Reducing the Need for Restraint and Restrictive Intervention.
A clear and consistent positive handling policy supports pupils who have social, emotional and behavioural difficulties within an ethos of mutual respect, care and safety.
Pupils with severe behavioural difficulties sometimes present a risk to themselves and others. Section 93 of the Education and Inspections Act 2006 describes the circumstances in which teachers and others authorised by the Headteacher may use reasonable force to control or restrain pupils.
Examples of when such action may be reasonable are to prevent injury to people, damage to property or the breakdown of discipline.
School Expectations 
The school takes seriously its duty of care towards pupils, employees and visitors. Staff protection is an important part of child protection; both depend on confident and competent staff who feel supported by the leadership.
This policy has a clear focus:
• The first and paramount consideration is the welfare of the children in our care.
• The second is the welfare and protection of the adults who look after them.
All use of restrictive physical intervention will be treated as a safeguarding matter and subject to review.
Positive Behaviour Management 
All physical interventions at this school are conducted within a framework of positive behaviour management. The school behaviour policy is intended to reward effort and application, and encourage pupils to take responsibility for improving their own behaviour.
Part of our preventative approach to risk reduction involves looking for early warning signs, learning and communicating any factors which may influence unacceptable behaviour and taking steps to divert behaviours leading towards foreseeable risk.
Pupils are encouraged to participate in the development of their own Positive Handling Plans by focusing on positive alternatives and choices. Parents are also encouraged to contribute.
The school is committed to reducing the need for restrictive physical intervention wherever possible.
The Last Resort Principle 
At Bollington St John’s Primary School, physical restraint is used only when there is no realistic alternative.
This does not mean that staff must always try a sequence of unsuccessful strategies before acting, nor does it mean waiting until harm is imminent. It does mean that staff must make a dynamic risk assessment and choose the least restrictive effective option.
Unreasonable Use of Force 
It is not reasonable to use force simply to enforce compliance in circumstances where there is no risk. Nor is it reasonable to use any more force than is necessary to achieve a reduction in risk.
Under no circumstances should:
· Pain be deliberately inflicted 
· Pupils be subjected to degrading or humiliating treatment 
· Force be used as a punishment 
Other than as a one-off emergency measure to protect health and safety, force must not be used to keep a pupil secluded.
Training 
This school has adopted the Team Teach Model of training. All training courses are accredited in line with guidance recognised by the British Institute of Learning Disabilities and current Department for Education expectations.
Recording 
Whenever force is used, the incident must be recorded on the child’s Positive Handling Plan (if one exists) or on CPOMS.
All staff involved must contribute to the record, which should be completed as soon as possible and within 24 hours.
Records should include:
• What led up to the incident
• The behaviour observed
• De-escalation strategies attempted
• The intervention used
• Duration
• Outcome
Parents/carers should be informed as soon as reasonably practicable, normally on the same day.
Monitoring and Evaluation 
The Headteacher / SENCO will ensure that each incident is reviewed and will monitor patterns to identify ways to reduce the future use of restrictive physical intervention.
Follow Up 
Following an incident, consideration may be given to:
• Conducting a further risk assessment
• Reviewing the Positive Handling Plan
• Identifying additional support or training needs
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