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The Equality Act 2010 requires us to publish information that demonstrates that we have due regard for the need to: 
· Eliminate unlawful discrimination and other conduct that is prohibited by the Act
· Advance equality of opportunity between people who share a protected characteristic and people who do not (the protected characteristics are age; disability; gender reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; and sexual orientation.
· Foster good relations between people who share a protected characteristic and people who do not share it.
What does this mean for The Learning Trust?
Equality is very important to TLT.  We ensure that we are mindful of equality, and compliant with the legislation in all of our policies and procedures.
Each of our academies have their own bespoke set of equality objectives that work for the academy and the community it serves.  As a multi-academy trust, we have also chosen to have a set of overarching equality objectives that we will look to achieve over the next four years, in addition to the specific academy objectives.

We have formed these objectives by identifying what is important for us as trust to focus on for both our pupils and our staff over the next four years.

	Objective
	Actions
	Lead
	Reporting and monitoring

	To ensure all pupils have equality of opportunity and access to the highest standards of education and care.
	Provision of bespoke education pathways to ensure every pupil can achieve their potential
Continued focus on the improved attainment and attendance of SEND, EAL and pupil premium pupils
	
	

	To ensure staff and potential staff have equality of opportunity
	Keep all staffing related policies under review and assess their impact on equality of opportunity
Undertake an analysis of the breadth of diversity in staffing across the Trust and assess the extent to which staff teams reflect the communities they serve.
Review responses from the Staff Well-Being survey and develop both policy and practice to eliminate and mitigate against equality related issues cited.
	
	

	Promote cultural understanding and awareness, valuing and celebrating a diverse range of cultures and religious beliefs including those amongst different ethnic groups within our communities.
	Ensure curriculum planning places diversity as a key principle at its core, for example, through the canon of literature children are exposed to in and outside of English lessons.  Opportunities such as Black History Month and community events will be capitalised on.  Assembly themes will reflect a diverse range of cultures and backgrounds.  Links will be made with parents/carers, the local and wider community to maximise opportunities to raise awareness of equality and diversity.  Staff will receive training to confidently respond to any occurrences of discrimination taking necessary action in line with Trust policies and procedures.
	
	

	To ensure our facilities are accessible to all, promoting inclusivity.
	Regularly review and upgrade facilities to meet accessibility standards, including physical adaptations and inclusive communication resources.
	
	

	Carefully monitor the progress and achievement of pupils against relevant and appropriate protected characteristics.
	Analyse and evaluate all data as it becomes available devising appropriate strategies for any underachieving groups or individuals as appropriate.  Subsequently, identifying the impact of any adaptations implemented and making any further amendments in approach as necessary
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