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Our Attendance Vision:

Through our clear, consistent, and, inclusine approach to- school, altendance, we are determined,
that all: pupils will leame Parishy Primany School withs the, attributes and, attitudes necessary to
find, Faith, Hope and, Love v their learming and, irv their future lives.
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Our Attendance Vision was created by our Attendance Avengers to define why
attendance is so important to our school community. This is displayed throughout school
and is intrinsically linked to our seven Rainbow Promises (from our Rainbow Curriculum).
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Impact of 25/26 Strategy:

Throughout 25/26, our steps to identify and tackle barriers to attendance have g
resulted in notable improvement, both overall and for individuals and groups.
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25/26 has seen a further improvement in relation to
whole-school attendance leading to our highest
attendance in the last five years. Working closely with

25/26 HEADLINES  the ‘Achieve Together Attendance Hub’ and developing Persistent Absentees:
our own ‘Parish Attendance Strategy’ has contributed .
to an end of year attendance figure of 95.6% (around perls':sai’:zﬁ f:'; gz:::tdi:\e$::rd11fg;/::: 2‘:‘:;}.'7’295"91:”5
0.72% higher than the national average). Placing us . y Al
75126 Atendance within the top 30% of schools nationally, this figure reduced by over 50% to 13 children (7.8% of Y1-Y6) with
Year 1 to Year 6 (compared to provides a solid foundation to continue to build attendance below o
95.13% last academic year). towards_ our attendance target of 97% fo.r the 26/27 In 25/26. iust 9 children ended the academic year with
:lcaden:i yzar‘;l:\ d en,h ::\ce :u;:;?rsw hlc_l;\.OFSI;I' El: attendancejunder 90% (5.29% of school) in add?tion to two
eemed to be 'Strong (March, )- pecitic cohor children who had been removed from roll. This overall figure of
. data ana_lys_ls has taken place °"d, pr.ovuded clear next 6.2% placed us 9th out of all 54 St Helens schools and within the
Number of persistently/severely steps within our whole school priority for 26/27 “to top 15% of schools nationally for the lowest numbers of PAS.
absent children in 25/26. further develop a culture of strong attendance and

This was also under half the national PA figure of around 14%.
positive behaviour that enables ALL pupils to flourish.”

Improving SEND Attendance:

Reduction in the number of
persistent absentees from 23/24
to 25/26 in Y1-Y6.

2021/22 94.08%
2022/23 94.00%

2023/24 93.80%

A huge focus this year has been improving
attendance of those children with SEND. Having

0 2024/25 95.15% previously been an area of concern on the IDSR,
®  2025/26 (School) 95.6% we finished the year with SEND attendance of
_ ® 2025/26 (Trust Avg) 95.69% 94.4% (in the top 35% of schools nationally).
Increase in attendance Meanwhile, the percentage of SEND pupils who
from Year 1 to Year 6 . ° . .
93/94 10 25/26 Whole School End were persistently absent was 8.6% placing us in
. the top 15% nationally and11/54 local authority
Of Year Five-Year

schools for the number of PAs with SEND. This
again provides a platform for further
improvement in 26/27 and shows clear impact
over time.

Attendance Trend.




Our four core attendance
principles are informed by
evidence from the
Education Endowment
Foundation (EEF)
publication ‘Supporting
school attendance’ (2024).

Evidence and resources

1. Build a holistic
understanding of pupils
and families, and diagnose
specific needs

Get to know your pupils, their families,
their influences, and their specific
challenges.

Evidence and resources

2. Build a culture of
community and belonging
for pupils

Make sure pupils feel seen, understood,
and safe.

Our Attendance Principles:

C - Consistency of Approach.

C - Culture of Community
and Belonging.

C - Clarity of Communication.

Evidence and resources

3. Communicate effectively
with families

Design effective communication
strategies.

Evidence and resources
4. Improve universal
provision for all pupils

Utilise teacher professional
development.

- Child Centered A

2 L

Evidence and resources

5. Deliver targeted
interventions to
supplement universal
provision

Personalise approaches to meet the
needs of individual pupils.

proach.

Evidence and resources

6. Monitor the impact of
approaches

Determine the effectiveness of an
approach.
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26/27 - Strategic Attendance
Priorities:

As a school, we prioritise improving attendance and punctuality and have an effective
strategy in place. Driven by our four attendance principles, this year we also four key
strategic attendance priorities:

= Consistency of Approach - To strengthen consistency of approach
towards attendance at all levels.

* Culture of Community and Belonging - To continue to improve the
attendance of those children with SEND and boys (to be above national
figures for all pupils).

= Clarity of Communication - To ensure communication around attendance
is clear to all stakeholders (with a particular focus on those children who
were or close to being persistently absent in 25/26).

= Child-Centered Approach - To continue to develop our child-centred
approach to supporting attendance through our family-support offer.
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Policies and Procedures:

Parish CE Primary School recognises that positive behaviour and good attendance are essential
for pupils to get the most of their school experience, including their attainment, wellbeing and
wider life chances. Through accurate following of our ‘Attendance and Punctuality Policy,’
procedures are consistent across school. Our School Attendance and Punctuality Policy reflects
the requirements and principles of “Working together to improve school attendance” and
includes a National Framework in relation to absence and the use of legal sanctions.

Our policy aims to raise and maintain levels of attendance by:
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Attendance and Punctuality
Policy

Executive Headteacher
Acting Headteacher

Jennife
Mark H

r Young
ardy

Neminated Attendance Governor

Gaynor Winstanley

Chair of Governors

Revere

nd Rachel Shuttleworth.

Key Attendance Staff in School:

Senior Attendan Ch rnp
d L ad for Be nd
A s (inclu

h
ttitude dg
attendan ]
ttend

Mark Hardy

Attendance Officers

Dan
Ma
Alis
Rac
Ju

di

h Fowle

ielle Morris (Safeguarding and Pastoral
G]
n Maloney (Office Manager).
el Clare (Trus
r (EW0)

t Busmess Manager).

Staff can be contacted via

hool website.

information found on our school website

ThAttd e & Punctuality Policy is part of a broader
polici IdgthShIChIdPtct ,.I’ng ngIyThva

hash pdtd gwkgtgtht|mp

tttrygd frma|t ned schools,

local authoritie (J ly 2026).
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uite of safeguarding

school attendan

Maximise the overall percentage of pupil attendance and punctuality at
Parish.

Support and challenge school leaders to embed strong systems for securing
good attendance.

Promote our vision of high attendance and punctuality amongst the school
community.

Reduce the number of pupils who are persistently absent.

Provide support advice and guidance for parents, pupils and staff.

Develop clear procedures for the maintenance of accurate registration for
pupils.

Ensure a systematic approach to gathering, analysing and acting upon
attendance data.

Continue to promote effective partnerships with the Local Authority,
Children’s Services, Health and other partners.




Our Supportive Attendance
Approach:
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Parish is an inclusive
school where every child
belongs.

By enabling and
encouraging our pupils
to attend school each

and every day, we
support all children to

have positive school
attendance that supports

their learning and

wellbeing. This is
supported through our
attendance vision. The

attendance of all children

is monitored weekly.

Stage

2

EARLY
INTERVENTION

In the first instance, if a

declining trend in

put into place. This is

decided from a s

interventions a
the attendance

a focus on st

Ve measures are

Stage

3

ATTENDANCE
BELOW 93%

If a child’s attendance

inform par

An invite for an informal

meeting may also be
‘

Qur Attendance Vision:

to school attendance, we are determined that a

find Faith, Hope and

Stage

4

ATTENDANCE
BELOW 90%

Serious concerns now

exist over atten nce as

the child becomes a

persistent absentee. A

relevant stage 4 lett

sent inviting the g
for a scheudled m
with a member of the

Attendance Team.

Within the meeting,
member of the
Attendance Team will

explore barriers and

implement a programme

to remove them. SMART

targets will be set.

Stage

5

ENHANCED
SUPPORT

Attendance of all children
at stage 4 is reviewed
weekly.

If the child’s attendance

has improved in a
satisfactory manner, we

will continue with &

monitoring and support.

If there is no
improvement, a Stage 5
letter will be issued to
parents with parenting
contracts to be
considered. If no
improvement, EWO may
be used for external

LIS OO
SUpport.

leave Parish Prim

Ir futu v
ment, we support our childrer
v and in the future.

© nurture curiosity in

Our Supportive Attendance Approach: (Lpst

At Parish Primary School, our graduated attendance
approach ensures that attendance is monitored and
addressed in a clear, fair and consistent manner for all
pupils and families. The staged approach provides a
shared framework for staff, ensuring that concerns are
identified early and appropriate support is implemented
at the right time.

Regular attendance monitoring enables us to identify
emerging patterns of absence and respond proactively.
By following clearly defined stages, all families receive
the same level of communication, support and
intervention, promoting transparency and equity across
the school community. The pathway places a strong
emphasis on early family help and partnership working
with families. At each stage, the focus is on
understanding the barriers affecting attendance and
working collaboratively to remove them. This ensures
that support is tailored to individual circumstances while
maintaining a consistent process for all pupils.

As concerns escalate, actions become
increasingly targeted and structured,

providing clarity for parents, carers and
staff about expectations and next steps.
This enables Parish Primary School to
balance support with accountability,
ensuring that every child has the best
possible opportunity to attend school
regularly and achieve their full potential.




Roles and Responsibilities:

Within the policy, roles are clearly defined for all key stakeholders highlighting how
attendance is everyone’s responsibility. These are widely shared and revisited.

Staff Roles and Responsibilities.
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BUILD POSITIVE

PROMOTE
ATTENDANCE RELATIONSHIPS
o o O

(| 2

« Talk to pupils & parents
about why attendance
is important for

| OUR ATTENDANCE |
TARGET: [97%]

¢ Create a supportive &

e Strive for 97% every welcoming

¢ Uphold accurate
reporting, recording, and

monitoring of all pupils,
including those off-site.

» Understand and follow
school and legal
attendance rules.

» Ensure quality teaching
that inspires pupils to
attend and succeed.

L day! ) learning and success. environment for all.
WHOLE-SCHOOL [ REGULATIONS & IMPLEMENT SYSTEMS |
APPROACH LEGISLATION

EVALUATE STRATEGIES| | EXTERNAL AGENCIES

& SUPPORT

Sa

» Work with external
agencies to support
pupils and families.

ACCURATE REGISTERS

& il

« Participate in reviewing
school attendance data
and strategies.

» Ensure timely and
correct recording of
attendance registers.

Parent Roles and Responsibilities.
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Parent Attendance

Roles and Responsibilities Wh::n They

— T ————
Working together for a bri ghter future v

2

Children

’ : » Parieey, o;

e
oﬁvers Day e Repo
Matte Absence Early

|6 B: ) ogeOnTime

ointments
Appol m,y

-
I, N
Establish routines ‘
to help your child
arrive before
8:50am.

/_
Start ~ ‘
; Strong -

N

Support your child Phone the school Arrange medical
to attend school office on the first appoin:\mem;:uts»de
day of ab: ; school rs
sangy | el il where possible '
Aimfor )| . KeepUs , ‘. Maximise .
P 97%+ \ | 7 Informed ~ 'Learmng T'me‘ |
|
!
9 Work 0 Monitor o Follow
With Us Online Activity

&3 B [

Speak to school Encourage healthy
if attendance online habits and

becomes difficult. good sleep routines.

Attend meetings
and follow the
actions agreed.

/\—Working P

TWe're Here , \P Ready ,
s Together ~

s toHelp ~ 7 tolearn ~

Within school, the &
attendance team
is also clearly

PARISH ATTENDANCE TLAM
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Term- lme
Leave

&

Holidays in term time
are only authorised
in exceptional
c«rcumstances

"\ Check Before ,
# Booking ~

—

{>iost

defined and led by =
the Senior
Attendance
Champion. #

Pupil Roles and Responsibilities.
,&, & I\

Pupil Attendance Roles
and Responsubllltles

2
| {1}
] r1 = % - ma\'a‘p% fy
: 4.
(¢ g
4.Speak to a trusted adult | |
2 1. Remember our whole if ﬂg:re is anything that is
| | school attendance target worrying you about
ﬂ is 97% a'r'rendance or commg to
L t's aim high! school.
B Sltets ig ([ TalktoUs! ] J
e N
2. (s.

S )
-‘
S. Regularly speak to adults

at home about attendance.
Explain why it is important.

W Tell Home! D

2.Work hard to arrive
school on time. Support
parents/carers to arive
before 8:50.

_ [ Be Punctual! |

( 3. Attend all your lessons )
ready to learn - we are
respectful and responsible
learners at Parish.

6. Explain what your
current attendance looks
like and work to improve it.

\ ] Your Goal! | /

_ Learn & Grow! |

[Every Day Counts at Parish! ]
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Lost
/’LDST Conference 2026

Education Exchange -
School Attendance ij

Parish Church of England
Primary School

Work with External Partners:

As a school, we build and sustain strong relationships with other local schools, local
authorities and other partners to secure the best possible attendance and ensure our
approach is consistent.

Our current external partners include:

Extensive work with the ‘LDST DFE Attendance Hub - Achieve Together’ with CPD
disseminated throughout school. This has been sustained since July 2024.

Cross partnership work with partner school (St James Haydock) to develop and
evaluate consistent attendance processes.
Work across our MAT (including specific relationships with other local schools to
shared our ‘Attendance

support and challenge attendance practice). In 2026, we
Impact’ Trust wider as a ‘Education Exchange Spotlight.’

Work with the Local Authority including our
Education Welfare Officer and the Behaviour
Improvement Team, to support school
attendance.

Our extensive Family Help and Early Help
Offer involving local external agencies such
as Home Start, CGL, Mental Health Support
Team, and CAMHS to overcome potential
barriers to school attendance.

Achieve
Together

LDST Attendance Hub

Welcome to the LDST Attendance Hub section of our website. We are delighted to be learning and
working alongside schools in the North West focusing on attendance and punctuality. Our Attendance
Hub is all about reflecting on what we do to support attendance in our settings and to save schools time
by sharing resources that they can adapt and tweak for their own settings.

Schools attending our Attendance Hub are invited to take part in six half termly sessions. These sessions
focus on 6 different areas which feature as part of our attendance and punctuality quality mark.

The sessions include:

1. Moments Matter Culture

2. Leadership

3. Improve Attendance and Reduce Persistent Absence (PA)
4. Communication with Porcnts/Corors

5. Data Driven

6. Proactive Provision




Culture of Community and
J Belonging &

Encapsulated by our School Vision of ‘Learning Together in Faith, Hope and Love, we ensure
that all pupils feel welcome, valued and respected. We aim for all school stakeholders to
feel that they belong within our diverse school community.

Wh
A I] “ I-T s Some examples of our whole-school approaches, central to both our ‘Attendance’ and
] {I " A H :I ‘Personal Development and Wellbeing’ strategies include:
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Clarity in whole imowers  Senseof belongingCo  gEEE=
school approaches 1 leading to whole PANEON L
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eg e . . = accre l a 'ons estorative Justice
positive relationships. g Work with Embeddingof RJ
Continual adaptation olg TRAUMARII/ practicesthrough . @ @ roughan
of policies to reflect 65\0 fo, INFORMED U I\ trained extensive CPD offer to staff
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cohesive approaches ;;]:::Lnational % {"b) and TIS Parental engagement is also ||
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another. i stakeholder understanding.
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~ Culture of Community and Belonging: |

)

Central to our Attendance vision is that our school is a place that pupils want to attend.
In addition to our wider policies and practice, further specific considerations include:

Systems for Managing and The Parish Regular Community Celebration of Track.ing of Extra-
Tracking Behaviour Way Voice Achievements: Curricular Clubs

Regular monitoring is
completed to ensure that
all school stakeholders
are listened to in relation
to attendance and wider
issues. This includes
pupils to ensure that all
pupils feel safe, seen,
understood and heard
within the school.

Systems are in place to
track pupils' engagement
Achievements are widely with social and extra-
celebrated across the curricular opportunities.

Our behaviour curriculum
‘The Parish Way’ involves
the explicit teaching,
modelling and reinforcing

Behaviour management
data is regularly
monitored and reviewed

school year. This is vital Potential barriers to
to create positive mental engagement are

health and wellbeing. considered and
attempted to be

addressed.

of positive learning
behaviours that reinforce

positive behaviour

throughout school.

to identify patterns
that may impact school
attendance.

Our Rainbow Curriculum is also vital to creating a culture of community and belonging. It
is centrally driven by our seven Rainbow Promises, which permeate throughout
everything that we do. Each Promise has a religious foundation, with a carefully
considered message from the Bible that promotes our Christian distinctiveness.

These interlinked Promises, based on developing both character and spirituality, ensure
that the pupils of Parish Primary School accrue the attributes necessary for a happy and
successful future based on Faith, Hope and Love in all that they do. These promises are
also included within our Attendance Vision.




Culture of Community and Belonging
- Personal Development Strategy:

To truly ensure that our ‘Personal Development and Wellbeing Strategy’ continues to be well suited to our school
context and pupils’ needs, ambitions and aspirations (alongside providing opportunities which are enriching,
accessible and targeted to all) regular whole-school monitoring and stakeholder voice takes place.

In response to the needs of our school context (including our Parish Family and from our regular 25/26 monitoring
and evaluation), we have designed our Personal Development and Wellbeing Strategy:

Parish Spirit Curriculum -
Whole School Themes and Events 26-27:
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Unit 1 Unit 2 Unit 3 Unit 4 Unit §
Unit of (3™ September 2026 2rd {4* January 2027 (8* March 2027 (17** May 2027
Work =25" October 2026). =1 r = 5t March 2027). =14t May 2027). = 16t July 2027).
My Happy
Mind Unit - . . 00 Each unit is 7-8
Focus. - : weeks long in length
- te ensure full
4 curriculum coverage
- and provide equal
weighting to all
In addition to our Rainbow learning.
Premises, high-quality texts
ensure that' Reading is at the| - .
g . < Wider Events that we will
Bmtl‘l:\zr::::;f our £ celebrate to ‘Influence
International Day of Anti-Bullying Week School Pledge - ‘New Year The Great Parish Career Fair Aspirations’ include:
Whole Democracy - Pupil including B-Tales Mutrition’ Launch. ‘Spelling Bee.' (18" June 2027). — D
School ‘Pots Leadership. Performance (7* January 2027). (26" April 2027). Vo
Deliberately W of Gold' (15" September 2026). (16-20* of November 2026). European Day of
i Lunguagel
e e = Experignces National Poetry Day - Cultural Edu Asian - Diwali Children’s Mental Health Parish Sports Personality of International Week (26* September 2026)
school events and R . th th
e Taata: o Peetry Recital. Celebration. Week (1-5" February 2027). the Year Awards (28™ June -
e e tliee our (#** October 2026). (10-12th of November 2026). (28" May 2027). 2™ July 2027). Whole Schoal Kesping
Holseaust Memorial Day.
Celebration | World Inclusion Day - Find Remembrance Day. Safer Internet Day World Maths Day World Environment Day. | (27th January 2027)
of Themed Yeour Voice. (11th Nevember 2026). (9th February 2027). (26th March 2027). (7th June 2027). m — -
Days and (9th October 2026). I - E—
O:;:l:r:nie,:::::n N LE‘;:':: Black History Month - UK Parliament Week Werld Beck Day - Rele of World Art Day Woerld Music Day Mational sg;u"mn’
or local days and ~ i W Oracy Focus. (23-29th Nevember 202€). Reading foer Wellkeing. (15th April 2027). (21st June 2027). e
avents that enhance m (Throughout October). (4th March 2027). S T
eommunity Shakespeare Week
understanding of 26/27 Faith Through Faith Through Community Hope Through Hope Through Love Through Love Through (15* March 2027).
our I'-lalnh:w Christian T_ Wisdom s Trust U ' Courage Generesity Friendship Ty
Pra“_‘"?." We havea Values - Awareness Day
minimum of one (17" May 2027).
grhomed :;:i'::::ﬂ Half- Autumn 1 Autumn 2 Spring 1 Spring 2 Summer 1 Summer 2 :
per academic year. M




Communication to Staff:

As a school, we ensure that all staff understand the importance of paying close attention to pupils’ -
attendance, taking opportunities to promote good attendance, and acting on absence promptly. Systems

and reporting procedures are robust and information is shared both quickly and regularly to all key

stakeholders.

All staff have an important role in promoting attendance with individual roles and responsibilities
clearly defined and disseminated. Training and support (with continual evaluation) underpin their
supportive but challenging conversations with pupils and families where attendance needs to improve.

7. How would you describe communication to staff around attendance in school? Do you find the
RQgUldl’ staff CPD takes place to ensure that staff bulletin useful?Do you find this clear? Would any other information be useful?
all staff have the expertise and support to

support all pupils learn successfully.

Professional development is structured in a om0 e i o s
way to provide information with clarity. This Sl e o e el o A Wit letin ke sy et o el
iﬂ‘l“des: aff keep track and provide wugpoet whios mesded. | S Fese T TR AN e T B most awarea
Attendance Tip of the, Week:
v Half-termly whole-school CPD sessions. 0 oty ommyrs @
v Regular data analysis shared. irude | leorning courlal Thie has boer much e
. . improved this week:
v Our bi-weekly attendance bulletin. — J couN
v Regular CPD briefings in our coaching "~ Thank you o peaple uho compleed. ounr deff o Remember that; school
. tendance surveyy. This provided lots of clear starte at:
corner and Safeguarding CPD. B SRS PE —
- This week registers have been, completed, in e et e e
timely manner with full accuracy - well done S —
EUGI‘HOH.G!




Communication to Parents:

As a school, we communicate our expectations of the
importance of attendance and punctuality to families very
clearly and in a variety of ways. This communication is
clear also considering the language and tone to ensure
information is well received and accurate in content.

Information is shared in the following ways (considering the
frequency, timing, language, tone and medium):

On our weekly Sway newsletter.

Updated on our school website page.

Through half-termly letters and parent bulletins.
Regular messages (both targeted to individuals or
groups and to the whole school) through our
communication system.

Carefully designed leaflets and posters to share key
messages from our policy.

v Built into communication at key points (such as reports
and at parents’ evening).
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Communication to Pupils:

As a school, we also work with

LF &N

pupils to communicate our
attendance expectations in an age-

Pupil Attendance Roles
and Responsnbllltles

appropriate, relevant way.

p——
1'

1. Remember our whole
school cmendance target

‘ Let s aim hlgh

o]

ak to atrusted adult | |-

rf f ere is anything that is
worrying you about
aﬁendunce or coming fo

chool.
Talk to Us!

2.Work hard to arrive
school on time. Support
parents/carers to arive
before 8:50.

-

S.
b
-‘
S. Regularly speak to adults

at home about attendance.
Explain why it is important.

\_[ Be Punctual! ] )

[ Tell Home! |

(5 N\
3. Attend all your lessons
ready to learn - we are

respectful and responsible

learners at Parish.
'
ARG

6. Explain what your
current attendance |
like and work to improve it.

Learn & Grow! |

Your Goal! !

&(’ " [ Every Day Counts at Purlsh'] ‘%

We have a number of
attendance displays
around school.

Regular
incentives are
created each
half-term to
communicate
these clearly
to pupils (and
other school
stakeholders).
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Our attendance initiative is displayed
in the downstairs hall and is shared
and discussed in collective worship

each week.

Attendance
responsibilities
for pupils are
clearly defined,

shared and
communicated.
”\!
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CROSS , THE CLASS FAV NG ,
HIGHEET ATTENDANGEWILL TaKE SRRIND % + COME INTO SCHOOL ,,A,,,,,, :

PLAYGROUND EnTRance [Vl

A SPECIAL FOREST SCHOOL SESSION ON
THE FINAL DAY OF THE HALF-TERM!

WILL YOUR ATTENDANCE
BE AWESOME THIS 97%

AUTUMN? VI .

HEAR IT AS YOU GET YOUR DAY
FAVOURITE SONG! STARTED RIGHT!

WHEN: EVERY MORNING | TIME: 8:40 AM - 8:50 AM | WHERE: SCHOOL PLAYGROUND

Now Every Day!

CHOOSE YOUR
SONG!

ey
)

‘3 Year 1-Year 6
%

Last Week’s Attendance

The attendance for each class is
displayed on their classroom
door so that children can see

their current class attendance
figure.




Targeted Intervention:

Where needed, targeted intervention with pupils
takes place. This may be to overcome barriers to
attendance or clearly communicate key
messages. Leaders pay close attention to every
element of the school’s work to make sure that
the school is a place that ALL pupils want to
attend. We make careful adjustments to pupils’
provision, when necessary.

Recent examples of specific attendance
targeted intervention include:

v Adaptations to daily routine (such as using
different entrance of exits).

v" Well-being check ins for specific children.

v Bespoke rewards charts.

v Attendance information booklets completed
with groups of identified children.

‘wumc@o@mﬂ“

E5: ATTENDANCE REWARD CARD

This card belongs to:

u are in and on time to collect a
colour
ays = a reward

H
Wk |

Tuss

Woek 2

Waek 3

EVERYDAY MATTERS

GOOD

GOOD
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