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1. Aims 

Our school aims to meet its obligations under the Public Sector Equality Duty (PSED) by having 
due regard to the need to: 

Eliminate discrimination, harassment, victimisation and other conduct that is prohibited by 
the Equality Act 2010 

Advance equality of opportunity between people who share a protected characteristic and 
people who do not share a relevant protected characteristic  

Foster good relations across all characteristics, between people who share a protected 
characteristic and people who do not share it. The protected characteristics are:  

• Age 

• Disability 

• Gender reassignment  

• Marriage or civil partnership 

• Pregnancy and maternity 

• Race  

• Religion or belief  

• Sex  

• Sexual orientation  

 

Our school aims to promote respect for difference and diversity in accordance with our Catholic 
values, such as: 

• Make a Difference 

• Passionate about Learning 

• Be Respectful 

• Be Kind  

 

 

2. Legislation and guidance 

This document meets the requirements under the following legislation:  

The Equality Act 2010, which introduced the Public Sector Equality Duty and protects people 
from discrimination 

The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to publish 
information to demonstrate how they are complying with the Public Sector Equality Duty and 
to publish equality objectives 

This document is also based on Department for Education (DfE) guidance: The Equality Act 
2010 and schools, the technical guidance for schools from the Equality and Human Rights 
Commission and guidance from the Government Equalities Office on meeting the specific duties 
that support the Public Sector Equality Duty. 

 

3. Roles and responsibilities  

The governing board will: 

http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/uksi/2011/2260/contents/made
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.equalityhumanrights.com/equality/equality-act-2010/technical-guidance-schools-england
https://www.equalityhumanrights.com/equality/equality-act-2010/technical-guidance-schools-england
https://www.gov.uk/government/publications/public-sector-quick-start-guide-to-the-specific-duties
https://www.gov.uk/government/publications/public-sector-quick-start-guide-to-the-specific-duties


 

• Ensure that the equality information and objectives as set out in this statement are 
published and communicated throughout the school, including to staff, pupils and 
parents/carers  

• Ensure that the published equality information is updated at least every year, and that 
the objectives are reviewed and updated at least every 4 years  

• Delegate responsibility for monitoring the achievement of the objectives on a daily basis 
to the headteacher 

• The equality link governor is Chinelo Aniedu. They will: 

• Meet with the designated member of staff for equality every year, and other relevant staff 
members, to discuss any issues and how these are being addressed  

• Ensure they’re familiar with all relevant legislation and the contents of this document 

• Attend appropriate equality and diversity training 

• Report back to the full governing board regarding any issues 

• The headteacher will: 

• Promote knowledge and understanding of the equality objectives among staff and pupils 

• Monitor success in achieving the objectives and report back to governors 

• Have “due regard” when making a decision or taking an action to whether it may have 
particular implications for people with particular protected characteristics 

• The designated member of staff for equality will: 

• Support the headteacher in promoting knowledge and understanding of the equality 
objectives among staff and pupils 

• Meet with the equality link governor every year to raise and discuss any issues 

• Support the headteacher in identifying any staff training needs, and deliver training as 
necessary 

All school staff are expected to have regard to this document and to work to achieve the 
objectives as set out in section 8.  

 

4. Eliminating discrimination 

The school is aware of its obligations under the Equality Act 2010 and complies with non-
discrimination provisions.  

Where relevant, our policies include reference to the importance of avoiding discrimination and 
other prohibited conduct.  

Staff and governors are regularly reminded of their responsibilities under the Equality Act – for 
example, during meetings. Where this has been discussed during a meeting, it is recorded in 
the meeting minutes. 

New staff receive training on the Equality Act as part of their induction, and all staff receive 
refresher training regularly. 

The school has a designated member of staff for monitoring equality issues, and an equality link 
governor. They regularly liaise regarding any issues and make senior leaders and governors 
aware of these as appropriate. 

 

5. Advancing equality of opportunity 



 

As set out in the DfE guidance on the Equality Act, the school aims to advance equality of 
opportunity by: 

• Removing or minimising disadvantages suffered by people that are connected to a 
particular characteristic they have (e.g. pupils with disabilities, or gay pupils who are 
being subjected to homophobic bullying) 

• Taking steps to meet the needs of people who have a particular characteristic 

• Encouraging people who have a particular characteristic to participate fully in any 
activities (e.g. encouraging all pupils to be involved in the full range of school societies)  

• In fulfilling this aspect of the duty, the school will: 

• Publish attainment data each academic year showing how pupils with different 
characteristics are performing 

• Analyse the data referenced above to determine strengths and areas for improvement, 
implement actions in response and publish this information 

• Make evidence available identifying improvements for specific groups (e.g. declines in 
incidents of homophobic or transphobic bullying)  

• Publish further data about any issues associated with particular protected 
characteristics, identifying any issues which could affect our own pupils  

 

6. Fostering good relations 

The school aims to foster good relations between those who share a protected characteristic 
and those who do not share it by: 

• Promoting tolerance, friendship and understanding of a range of religions and cultures 
through different aspects of our curriculum. This includes teaching in RE, citizenship and 
personal, social, health and economic (PSHE) education, but also activities in other 
curriculum areas. For example, as part of teaching and learning in English/reading, 
pupils will be introduced to literature from a range of cultures 

• Making pupils aware of our behaviour and anti-bullying policies  

• Holding assemblies dealing with relevant issues. Pupils will be encouraged to take a 
lead in such assemblies, and we will also invite external speakers to contribute 

• Working with our local community. This includes inviting leaders of local faith groups to 
speak at assemblies, and organising school trips and activities based around the local 
community 

• Encouraging and implementing initiatives to deal with tensions between different groups 
of pupils within the school. For example, our school council has representatives from 
different year groups and is formed of pupils from a range of backgrounds. All pupils are 
encouraged to participate in the school’s activities, such as sports clubs. We also work 
with parents to promote knowledge and understanding of different cultures 

• We have developed links with people and groups who have specialist knowledge about 
characteristics, which helps inform and develop our approach 

 

7. Equality considerations in decision-making 

The school ensures it has due regard to equality considerations whenever significant decisions 
are made. We consider equality implications before and at the time that we develop policy and 
make decisions and continue to review these on a continuing basis. 

The school always considers the impact of significant decisions on particular groups. For 
example, when a school trip or activity is being planned, the school considers whether the trip:  



 

• Cuts across any religious holidays 

• Is accessible to pupils with disabilities 

• Has equivalent facilities for boys and girls 

 

The school keeps a written record (known as an Equality Impact Assessment) to show we have 
actively considered our equality duties and asked ourselves relevant questions. This is recorded 
at the same time as the risk assessment when planning school trips and activities. The record is 
completed by the member of staff organising the activity and is stored electronically with the 
completed risk assessment.  

 

 Pupil Equality Data January 2026 

Gender % Actual Number  

Girls 48.7 309 

Boys 51.3 326 

English as an Additional Language % Actual Number  

Yes 21.5 136 

No 78.5 499 

Special Educational Needs and 
Disability  

% Actual Number  

No SEND 84 535 

School SEN Support 13.7 87 

Education Healthcare Plan  1.7 11 

Religion and Belief  % Actual Number  

Catholic 90 569 

Christian 3.5 22 

Hindi 1.4 9 

Buddhist 0 0 

Muslim 0.6 4 

Sikh  0.2 1 

 

 

 

 

 

 

 

 

 

 

 



 

Board Diversity Data 
 

 
 

Ethnic group Percentage % 

White 91 

Black, Black British, 
Caribbean or African 

9 

 

 
 

 
 
 
 
 
 

 
 

 
 
 
 
 
 
 
 
 
 
 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

  
 

  
 

 
 

  
 

 



 

 
 

Age band Percentage % 

18-24 0 

25-29 0 

30-34 0 

35-39 18 

40-44 18 

45-49 18 

50-54 27 

55-59 9 

60-64 9 

65-69 0 

70-74 0 

75-79 0 

80-84 0 

85-89 0 

90+ 0 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Census data: Age by five-year age band 
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Longterm 
conditions 

Percentage % 

No 91 

Yes 9 

 

 
 

 
 
 
 

 

 

 
 
 
 
 
 
 
 
 
 
 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

  
 

   

   

 

  
 

  



 

 
 

Religion Percentage % 

Christian (including 
Church of England, 

Catholic, Protestant and 
all other Christian 
denominations) 

91 

No religion 9 

 
 

 
 

 
 
 

 

 

 
 
 
 
 
 
 
 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 Christia 

n 

No 

religion 

Muslim Not 

answer 

ed 

Hindu Sikh Other 

religion 

Jewish Buddhi 

st 

England 46.3 36.7 6.7 6 1.8 0.9 0.6 0.5 0.5 



 

 
 

Education level Percentage % 

Degree level or above 100 
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qualificati 

ons or 

above 

No 

qualificati 

ons 

Level 3 

qualificati 

ons 

Level 2 

qualificati 

ons 

Level 1 

and entry 

level 

qualificati 

ons 

Apprentic 

eship 

Other 

qualificati 

ons 

Engla 

nd 

33.9 18.1 16.9 13.3 9.7 5.3 2.8 



 

 
 

Sex Percentage % 

Female 70 

Male 30 

 
 
 
 

 
 

 

 

 

 
 
 
 
 
 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 
 

Same gender as at 
birth 

Percentage % 

Yes 100 

 
 
 
 
 
 
 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 

 

 



 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 Gender 

identity the 

same as sex 

registered 

at birth 

Not 

answered 

Gender 

identity 

different 

from sex 

registered 

at birth but 

no specific 

identity 

given 

Trans man All other 

gender 

identities 

Trans 

woman 

Englan 

d 

93.5 6 0.2 0.1 0.1 0.1 



 

 
 

Sexual orientation Percentage % 

Straight/heterosexual 100 
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sexual 
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8. Equality objectives 

As a school, we are required to publish equality information every year. We will report on at least 1 equality 
objective once every 4 years. 

 

Objective  Reason for objective and actions. Success criteria  Timescales 
and 
Monitoring  

To ensure disadvantaged 
pupils, including those with 
SEND and those eligible for 
Pupil Premium, achieve 
well. 

Aligned PSED Aims: 

• Advance equality of opportunity 
by reducing barriers to progress 
and attainment. 

• Eliminate discrimination through 
strong inclusive practice and 
equitable access to teaching and 
support. 

Actions: 

• Provide high-quality adaptive 
teaching and targeted 
interventions to meet individual 
needs. 

• Deliver ongoing staff CPD on 
supporting SEND and Pupil 
Premium pupils. 

• Use termly data analysis to 
identify and address attainment 
gaps swiftly. 

• Strengthen early identification 
and language support through 
tools such as Wellcomm in 
EYFS. 

• Improved attainment and 
progress for SEND and PP 
pupils. 

• Attainment gaps between 
disadvantaged and non-
disadvantaged pupils 
continue to narrow. 

• Monitoring demonstrates 
consistently strong provision 
for vulnerable groups. 

 

Each term 
review 
achievement 
via: 

Pupil progress 
meetings 

Precision 
teaching  

Interventions 

To ensure that vulnerable 
pupils are supported to 
succeed and thrive 
academically, socially, and 
emotionally. 

Aligned PSED Aims: 

• Eliminate discrimination by 
ensuring all pupils, especially 
those with additional pastoral, 
social, or emotional needs, 
receive equitable support. 

• Advance equality of opportunity 
through timely interventions 
addressing barriers such as 
attendance, wellbeing, or 
safeguarding concerns. 

• Foster good relations by 
promoting inclusion, safety, and 
a sense of belonging. 

Actions: 

Success Measures: 

• Vulnerable pupils show 
improved outcomes, 
attendance, and 
engagement. 

• Pastoral and safeguarding 
records evidence effective 
support and timely 
intervention. 

• Pupil voice shows increased 
confidence, inclusion, and 
wellbeing. 

 

Each term 
review 
achievement 
via: 

Pupil progress 
meetings 

Precision 
teaching  

Interventions 

Pastoral 
reviews  

ELSA reviews  

 



 
 
 

     

     

 

• Strengthen pastoral and SEMH 
support, including mentoring and 
early help. 

• Work collaboratively with families 
and external agencies to provide 
coordinated support. 

• Track vulnerable pupils’ 
academic, social, and emotional 
indicators closely and intervene 
early. 

 

To ensure all children have 
equality of opportunity 
across all aspects of school 
life, including leadership 
roles, extra-curricular clubs, 
and sporting events. 

Aligned PSED Aims: 

• Advance equality of 
opportunity by ensuring all 
pupils can participate fully in 
leadership, enrichment, and 
sporting opportunities. 

• Foster good relations by 
increasing participation from all 
groups, promoting teamwork, 
and giving every child a sense of 
belonging and representation. 

• Eliminate discrimination by 
removing practical and systemic 
barriers to participation. 

Actions: 

• Monitor representation in pupil 
leadership groups to ensure 
diverse and fair participation. 

• Track extra-curricular and 
sporting participation to identify 
and address gaps. 

• Actively promote opportunities to 
SEND, PP, EAL, and less-active 
pupils; remove barriers such as 
cost, confidence, or 
communication. 

Success Measures: 

• Improved participation rates 
for disadvantaged and 
underrepresented groups in 
leadership, enrichment, and 
sport. 

• All pupils experience at least 
one opportunity to represent 
the school or take part in a 
leadership or enrichment 
role. 

• Pupils report feeling 
included and having equal 
access to school life. 

 

Each term 
review 
achievement 
via: 

Pupil progress 
meetings 

Sporting 
opportunity 
tracker 

 

Pupil 
leadership 
group tracker 

 

To ensure high attendance 
for all pupil groups, with 
rapid support and 
intervention for those at risk 
of persistent absence. 

Aligned PSED Aims: 

• Advance equality of 
opportunity by ensuring all 
pupils access the full curriculum 
through strong attendance. 

• Eliminate discrimination by 
addressing structural and 
individual barriers that 
disproportionately affect 
disadvantaged, SEND, EAL, or 
vulnerable pupils. 

• Foster good relations by 
strengthening family engagement 

Success Measures: 

• Attendance improves for key 
groups such as SEND, PP, 
EAL and other vulnerable 
pupils. 

• The proportion of children 
with persistent absence 
decreases year on year. 

• Families report improved 
confidence and engagement 
with school. 

• Monitoring shows strong 
linkages between 

Daily 
monitoring 

Weekly and 
half termly 
monitoring of 
attendance 
and 
punctuality. 



 
 
 

     

     

 

and ensuring pupils feel safe, 
welcome, and connected to 
school. 

Actions: 

• Maintain robust attendance 
monitoring with early 
identification of worrying 
patterns. 

• Provide targeted interventions 
such as attendance mentoring, 
family support, and personalised 
plans. 

• Strengthen communication with 
families, ensuring support is 
culturally sensitive and 
accessible. 

• Address barriers to attendance 
such as wellbeing, medical 
needs, SEND access issues, or 
social concerns. 

• Promote a positive school culture 
where all pupils feel valued, 
welcome, and motivated to 
attend. 

attendance, pastoral 
support, and pupil 
outcomes. 

 

 

 

9. Monitoring arrangements 

The Children and Staffing committee of the governing board will update the equality information we publish, at 
least every year.  

School-specific equality objectives will be reviewed by the Children and Staffing Committee at least every 4 
years.  

This document will be reviewed by the Children and Staffing Committee, to ensure continued compliance with 
the PSED.  

This document will be approved by the Children and Staffing Committee.  

 

10. Links with other policies 

This document links to the following policies: 

• Accessibility plan 

• SEND information report 

• SEND policy 


	1. Aims
	2. Legislation and guidance
	3. Roles and responsibilities
	4. Eliminating discrimination
	5. Advancing equality of opportunity
	6. Fostering good relations
	7. Equality considerations in decision-making
	8. Equality objectives
	9. Monitoring arrangements
	10. Links with other policies

