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Malpas Alport Primary School Written Statement of Behaviour Principles

School Promises
We will be ready, respectful, and safe to ourselves and each other.

Our School Aims
At Malpas Alport Endowed Primary School, we are committed to:
- Foster an excitement in learning by equipping children with the skills, knowledge, and confidence to succeed academically, socially, and emotionally; demonstrating the courage to take risks in learning, stand up for beliefs and celebrate mistakes as an opportunity to grow.
- Provide a high-quality, inclusive curriculum that equips all learners with the ambition to continually improve their personal best and contribute to the community where we live and thrive
- Ensure a safe, nurturing environment where safeguarding is our priority and children know how to stay safe, feel respected and supported.
- Build a culture of excellence, where every member of the school community is motivated to strive for their best, celebrate success, respond positively to feedback, and continuously improve.
- Promote strong partnerships with families and the wider community, encouraging collaboration in each child’s education and wellbeing.
- Champion equality and diversity, preparing our pupils to become responsible and compassionate, and value the importance of respect and fairness, with the strength and confidence to stand up for their beliefs and the equity of others.
 - Develop children as social engineers who can discuss, debate, collaborate, stand up for their beliefs, campaign, give back, with a strong sense of who they are, and justice for themselves and others.

Behaviour and Relationship Principles
Every pupil understands they have the right to feel safe, valued and respected at school and in their learning. 
 Malpas Alport Endowed Primary School is an inclusive school and adopts a trauma informed and attachment friendly approach to supporting all families with behaviour and relationships. All members of the school community should be free from discrimination of any sort (as laid down in the Equality Act, 2010). The school has a clear and comprehensive Anti-bullying Policy that is known and understood by all, consistently applied and monitored for its effectiveness. Measures to protect pupils from bullying and discrimination as a result of age; disability; gender reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation or background is clearly set out and regularly monitored by the Senior Leadership Team for their effective implementation. Malpas Alport is a trauma informed school who treats all pupils with this priority.
Staff and volunteers set an excellent example to pupils at all times and understand that their behaviour is the main influence in the classroom environment and the safety of each pupil.
Staff know they must avoid shame inducing language in their conversations with children.
Pupils are helped to understand their own behaviours and responses and taught systematically how to self-regulate
Where pupils demonstrate behaviours which are unwanted, the expectation is that the adults around them will teach them how to manage their feelings and emotions and respond appropriately in a trauma- informed manner.
Families are involved in behaviour incidents to foster good relationships between the school and pupils’ home life.
Rewards and consequences are used, in line with the behaviour policy and are reviewed annually and share with all stakeholders.
The behaviour and relationship policy is understood by pupils and staff.
The exclusions and suspensions policy explains that suspensions will only be used as a last resort, and outlines the processes involved in permanent and fixed-term exclusions (suspensions).
Included in the scope of this policy: 
a. The power to use reasonable force or make other physical contact: the situations in which reasonable force may be used are when: 
1. They are endangering themselves or others.
2. If they are destroying property.
3. Causing considerable stress to other children through verbally abusive and shocking language
4. If they are refusing to leave an area deemed unsuitable for calming that would lead to the danger of others.
Any staff using reasonable force should have the appropriate positive handling/ team teach training but all staff are legally able to do so. 
Force is considered reasonable when:
· It is in proportion to the consequences it’s intended to prevent
· The level and duration are the minimum necessary to achieve the desired result

b. The power to discipline outside the school gates: disciplining beyond the school gates covers the school’s response to all non-criminal bad behaviour and bullying that occurs anywhere off the school premises. The Governors must be satisfied, in all situations arising, that the measures proposed by the Headteacher are lawful and that staff and pupils know that sanctions can be applied in these circumstances.


This written statement of behaviour principles is reviewed and approved by the FGB annually.

Linked Policies:
Behaviour and Relationships
Suspension and Exclusion
Anti-Bullying 
Restraint Policy
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